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GOVERNMENT OF KERALA 

Abstract 
TOURIST DEPARTMENT - BOOKINGS AT KANAKAKUNNU PALACE FOR 
MARRIAGPS, TEA PARTIES, CONFERENCES ETC. -D LEG TION 
TO THE DIRECTOR, TOURIST DEPARTMENT 

ORDERS ISSUED . 


PUBLIC (POLITICAL AND MILITARY 4 ) DEPARTMENT 
G. O. MS. No. 480. 

Dated, Trivandrum , Sth Dicember 1966. 


ORDER 
Reservation of the Bonquetting Hall of the Kanakakunnu Palice for 
conducting marriages and marriage receptions by private individuals are at 
present arranged by the Director, Tourist Department only on specific orders 
of Government. Reservations of the Conference hall of theplace for holding 
conferences etc., by the various Departments of the Government and also 
lending of furniture such as gilt chairs from the Kanakakunnu Palace to 
private individuals and organisations and Governmeat Departments etc. are 
also being arranged at present by the Director, Tourist Department on 
specific sanction of Government. 

Government are now pleased to delegate the powers of booking of 
Kanakakunnu Palace for marriages, conferences etc. and lending of gilt 
chairs etc., to the Director , Tourist Department. In future a plications for 
reservations of the Kanakakunnu Palace for conducting marriages, marriage 
parties, conferences etc. and for lending of gilt chairs etc., will be sent to 
the Director, Tourist Department by private individuals and organisations 
and Government Departments instead of sending them to Governmint as was 
done hitherto and the Director, Tourist Department will arrange such 
reservations etc., according to the rules in force. 

By order of the Governo , 
P. K. PAREEDKHAN , 

Assistant Secreta !) . 
То 

The Director, Tourist Department 
The Accountant General 
The Chief Engineer , (Buildings & Roads . 
All Departments of the Secretariat including Law , Finance and Legis 

lature. 
All Heads of Departments. 
The Director of Public Relations (for release to the Press ). 
G. 2475 
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GOVERNMENT OF KERALA 

Abstract 
PUBLIC Services — KERALA HARIJAN WELFARE SUBORDINATZ 

SERVICE - SPECIAL RULES - ISSUED . 


PUBLIC (RULES) DEPARTMENT 
G. O. ( P ) No. 484 . Dated , Trivandrum , 12th December 1965 . 


NOTIFICATION 
In exercise of the powers conferred by the proviso to Article 309 of the 
Constitution of India and of all other powers hereunto enabling and in 
supersession of all the existing rules and orders on the subject, the Governor 
of Kerala hereby makes the following SpecialRules for the Kerala Harijan 
Welfare Subordinate Service: - 


» 


Rules 
1. Constitution . The Service shall consist of the following categories 
of officers, namely : 
Category 1. Industrial Supervisor 

2. Taluk Welfare Inspector 
3. Supervisor 
4. Driver-cum -Operator 
5. Instructor 
6. Weaver 
7. Craftsman 
8. Part-time sewing Mistress , 
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G. 2487 . 


2. Appointment.-- Appointment to the several categories shall be made 
as follows: 


Method of appointment 


Category 

(1) 
1. Industrial Supervisor 
2. Taluk Welfare Inspector 


3. Supervisor 


By promotion from Supervisors 
By transfer from the category of U.D. 

Clerks and L. D. Clerks in the 
Kerala Ministerial Subordinate Ser 
vice employed in the Harijan 

Welfare Department 
Note.-L. D. Clerks for appointment as 

Taluk Welfare Inspectors must 
have put in a service of at least 

two years . 
By promotion from the category of 
Instructors 

or 
in the absence of qualified hands for 

promotion , by direct recruitment 
By direct recruitment. 
for special reasons by transfer from any 

other service 
By appointment from the category of 

Craftsmen 


4. Driver-cum -rOperator 


or 


5. Instructor 


ог 


in the absence of qualified hands for 

appointment from the category of 
Craftsman , by transfer from any 
other service 

or 
in the absence of qualified hands for 

appointment by transfer mentioned 

above, by direct recruitment 
6. Weaver 

By direct recruitment 
7. Craftsman 

By direct recruitment 
8. Part-time Sewing Mistress By direct recruitment. 

3. Appointing Authority .-- The Director of Harijan Welfare shall be the 
appointing authority for all the categories. 

4. Qualifications regarding age.-- No person shall be eligible for appointment 
by direct recruitment to any of the categories if he has not completed or will 
not complete 19 years of age and a person for direct recruitment to the 
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post of Weaver, mustnot have completed 25 years of age and to any of the 
other categories must not have completed 30 years of age on the first day of 
July of the year in which applications for appointment are invited . 
Note : The age limit prescribed for the post of Driver-cum -Operator 

shall not apply in the case of Drivers and Operators already in 

Government Service. 
5. Other qualifications.-- No person shall be eligible for appointment to the 
category and by the method specified in column (1) and (-) respectively of 
the table below , unless he possesses the qualifications specified in the corres 
ponding entry in column (3) thereof. 

TABLE 


: Category 


Qualifications 


Method of 
appointment 

(2 ) 


(1) 


( 3) 


1. Industrial 

Supe visor 


a 


By promotion 1. Minimum General Educational 

Qualification of the S. S.L. C. 

Standard. 
2. Diploma in any branch of Tech . 

nology awarded by a recognised 
University or a State Board of 
TechnicalEducation or any quali. 
fications declared equivalent 

thereto . 
3. Five years experience in 

Government Institution impart 
ing training in any of the crafts 
such as Cotton weaving , Rattan 
work , Carpentry , or Mat weaving 
out of which a 

minimum of 
three years should be as Instruc 
tor or Foreman or Technical 

Supervisor . 
By transfer 1. Must possess the minimum 

general educational qualification 

of the S. S. L. C. Standard . 
2. Must have passed the following 

tests 
(i) Account test (Lower ). 
(ii) Manual of Office Procedure. 


2. Taluk Welfare 

Inspector 
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( 1) 


( 2 ) 


(3 ) 


3. Supervisor 


4. Driver -cum 

operator 


Promotion 1. Minimum general educational 
or 

qualification of the S. S. L C. 
direct 

Standard . 
recruitment 2. (a) Diploma or Certificate issued 

by a recognised Institution in 
the particular subject, prefe 
rence being given to Diplomas 
or Certificates issued after a 
regular course of study . 

Or 
(b ) A course of study in the parti 

cular subject in a recognised 
Institution and practical expe 

rience for 2 years. 
Direct 1. Must have passed Form III or its 
recruitment equivalent. 
or 

2. Must possess a current (M. D. L. 
Transfer endorsed for cars and delivery 

vans and experience in driving 
motor vehicles for not less than 

three years . 
3. Experience in operating Cinema 

projector equipment for at least 

one year. 
Note Item ( 1) of the qualifications 

shall not be insisted on in the 
case of persons holding posts of 
Drivers and Operators in 

Government Service. 
Any method 1. Pass in Form III or its equivalent. 

2. (a) Certificate in the particular 

subject issued by a recognised 
institution 

Or 
( b ) A course of study in the parti 

cular subject in a recognised 
institution and practical expe 

rience for a period of one year. 
By direct 

Certificate in Weaving, M.G.T.E. or 
recruitment K. G. T. E. 


5. Instructor 


Weaver 
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(1 ) 


(2 ) 


( 3) 


7. Craftsman 


By direct 
recruitment 


8. Part-time 

Sewing Mistress 


By direct 
recruitment 


1. Pass in Form III or its equiva 

lent. 
2. (a ) Certificate in the particular 

subject issued by a recognised 
institution 

Or 
(b ) A course of study in the parti 

cular subject in a recognised 
institution and practical expe 

rience for a period of one year. 
1. Pass in Form III or its equivalent 

or V. S. L. C. 
Note : In the case Scheduled 

Caste / Scheduled Tribe 
Females this qualification 
will be relaxed to : 
Study upto Forin III or 
its equivalent or 

V. S. L. C. 
2. Needle work and Garment making 

certificate issued by Travancore , 
Travancore-Cochin or Kerala 
Government 

Or 
Certificate in Needle work and in 
any three of the following subjects 
issued by the Cochin Govern 
ment. 

(i) Knitting 
( ii) Embroidery 
( ii ) Crochet 
(iv) Pillow lace 

Or 
Certificate in Needle work and 
dress making (Higher ), K , G. T. 
Examination or M.G.T. Exami 
nation . 


G. 2487 
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6. Reservation of appointments. — The rules of reservation of appointments 
(General Rules 14 to 17 ) shall apply to the appointments by direct recruit 
ment. 

7. Probation . Every person appointed to a category shall from the date 
on which he joins duty be on probation . 

(a ) If recruited direct or by transfer from any other service, for a total 
period of two years on duty within a continuous period of three years. 

(b) If appointed by promotion, for a total period of one year on duty 
within a continuous period of two years. 

8. Tests . - A candidate appointed to any of the categories mentioned 
below shall, during the period of his probation pass the Harijan Welfare 
Departmental Test, unless he has already passed the test. 

1. Industrial Supervisor 
2. Taluk Welfare Inspector 
3. Supervisor 
4. Instructor 

Weaver 

6. Craftsman 
Note : All those in service who have put in 10 years of service in the 

non -gazetted cadre on or before 1-5-1965 will be exempted 
from passing the test. 


By order of the Governor, 

M. K. DEVASSY , 
Home Secretary-in charge. 


To 


The Director of Harijan Welfare . 
The Secretary, Public Service Commission (with C. L.) 
The Secretary, Vigilance Commission (with C. L.) 
The Accountant General 
The Agriculture & Rural Development (Development) Department 
The Public (Services B ) Department 
The Secretary to Governor 
The Private Secretaries to the Advisers 
The Stenographer to the Chief Secretary 
The Superintendent, Government Presses , Trivandrum 
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GOVERNMENT OF KERALA 
Home ( B ) Department 

NOTIFICATION 
No. 39223-B2/66-2 /Home. 

Dated, Trivandrum , 8th December 1966 . 
The following draft of certain amendments to Trivandrum Certified 
School Rules, 1123 , which the Government of Kerala propose to make in 
exercise of the powers conferred by section 66 of the Travancore Children 
Act, 1120 (Act XXXII of 1120) is hereby published for general information 
as required under sub-section ( 3) of Section 66 of the said Act. 

Notice is hereby given that the said amendment will be taken into consi. 
deration on the expiry of 15 days from the date of publication of this notifi 
cation in the Gazette and that any objection or suggestion which may be 
made with respect thereto received before the said date will be considered by 
Government. The objections or suggestions shall be addressed to the 
Secretary to Government, Home Department, Government Secretariat, 
Trivandrum . 

DRAFT AMENDMENT 
In the said Rules: 

1. In column 3 of the table appended to rule 46 for theword meter 
and for the abbreviation M occurring against all items, the abbreviation 
“ m ” shall be substituted and after the figures " 1.370 x 0.915 " against item 
II ( Towel) under the head clothing in column 2 , the abbreviation m shall 
be added . 

.2 . in rule 53 (e ) for the figure and abbreviation " 4 oz" the figures 
and abbreviation " 113.g " shall be substituted . 

3. for the table showing scale of diet under rule 53, the following 
table shall be substituted namely : 
Provisions 

Minimum 

Maximum 
Per Per Per Per Remarks 
day month 

day month 
(1 ) ( 2 ) ( 3 ) (4 ) ( 5 ) 

(6 ) 
Provisions issued daily. 
Rice (boiled ) 

255 g 
Wheat 

85 g . 
Greengram 
Vegetables 

283 g . 

Only half the 
Salt 

25 g . 

57 g . 

quantity on non 
Tamarind 

14 g . 

21 g . 

vegetarian day , 
Chellies 

5 g . 
Cocoanut 

42 g . 
Cocoanut Oil 

11 ml. 

14 ml. 
Buttermilk 

225 ml. 

225 ml. 
or 
Curd 

113 ml. 

113 ml. 


255 g 


85 8 
142 g . 
198 g 


142 8 . 


2 g . 
21 g . 


8568 Eg . 
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Ghee 


7 g 


(6 ) 
No issue with non 
vegetarian food. 


Fuel 


( 2) (3 ) 

(5) 
7 g . 
680 g . 1. kg. 134 g . 
Provisions issued occasionally 

454 g 
113 g. 


Onions 
Raw rice 


340 g . 


Black gram 


255 g 


113 g. 
255 g 


283 g . 


57 g . 


85 g . 


Bengal gram (split) 

57 g . 

113 g . 
Dhail 

227 g 
Contiments 

227 g 

283 g . 
( turmeric, Cumin , 
Mustard , Coriander , 
Feru Greek , Pepper, 
Dry ginger and Spies 
Pappadam 

24 Nos. 

36 Nos. 
Molasses 

57 g . 

- 85 g . 
Ginger 

28 g . 

57 g . 
Gingelley oil 

170 ml. 

170 ml. 
Pinnak 

57 g. 
Fish 57 g . 85 g . 

Notmore than 

thrice a week. 
Egg 1 No. 

No. 

Not more than 
Meat 57 g . 

twice a month . 
4. in rule 87 :-- 

(a) for the figures and abbreviations " 1 in x 1 in ” the figures and 
abbreviations " 2.5 cm x 1.2 cm " shall be substituted. 

(b ) for the figures and abbreviations “ 1 in . x 3/8 in . " the figures 
and abbreviations 2.5 cm xl cin " shall be substituted . 

5. for sub-rule (c) of Rule 116 the following shall be substituted 
namely , 

(c) Every boy who has to proceed to a distance of more than 

8 km . by road or more than three hours journey by rail 
or other mode of conveyance shall be given subsistence 
allowance at the rate of 75 P. per head per day if the 
journey will be completed the next morning or Rs, 1.25 

otherwise " . 
6. in rule 116 ( a ) for the words and the figures in brackets " fifteen 
(15) miles" the figures and abbreviation " 24 km " shall be substituted . 

By order of the Governor, 

S. NAGANATHAN 
Joint Secretary 


CC 
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GOVERNMENT OF KERALA 
Home (B ) Department 

NOTIFICATION 
No. 39223/ B2 /66-1/Home. 

Dated, Trivandrum , 8th December 1965 . 
The following draft of certain amendments to the Kerala Borsal School 
Rules, 1963, published under G. O. MS. 419/63/ Home dated 26-3-1963 in 
the Kerala Gazette No. 36 dated 10th September, 1963, which the Govern 
ment of Kerala , propose to make in exercise of the powers conferred by 
Section 29 of Kerala Borstal Schools Act, 1961 (Act 31 of 1961) is hereby 
published for general information as required under sub -section (1) of section 
29 of the said Act . 

Notice is hereby given that the said amendment will be taken into con 
sideration on the expiry of 15 days from the date of publication of this cotis 
cation in the Gazette and that any objection or suggestion which may be 
made with respect thereto received before the said date will be considered by 
Government. The objections and suggestions shall be addressed to the 
Secretary to Government, Home Department, Government Secretariat, 
Trivandrum . 

DRAFT AMENDMENTS 
In the said Rules : 
1. in rule 14 ( ii ) (c) for the words, figure and abbreviation " button 
3" apart" the following words, figure and abbreviation shall be substituted 
namely : 

" Button 7.6 cm . apari" . 
2. in rule 14 (ii) (d ) for words, figures and abbreviations" within 4 " of" 
and " buttons 2" apart the following words, figures and abbreviations shall 
respectively be substituted , namely : – 

" within 10.2 cm of" and " button 5.1 cm apart" . 
3. in rule 31 (1) for the abbreviation " gms" occurring under theheading 
quantity or weight the abbreviation g shall be substituted and for the 
figure and abbreviations " 9 centi Lr." occurring against item 13 milk the 
figures and abbreviations-90 ml” shall be substituted . 

4. in rule 31 (ii), in item (a ) for the figures and abbreviations " 750 gms" 
the figures and abbreviations 750 g " shall be substituted and in item (b ) 
for the figure and abbreviations 1 Kg the figure and abbreviations 1 kg 
shall be substituted . 

5. in rule 41, for the figures and abbreviations " 60 gms" , " 30 gm " , 
" 2 gms" , " 10 Kg" the figures and abbreviations " 6 ) ml." " 30 g." * 2g" 
and " 10 kg " shall respectively be substituted . 

By order of the Governor, 
S.NAGANATHAN , 

Joint Secretary. 


8571 Eg. 
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GOVERNMENT OF KERALA 
Agriculture and Rural Development Department 

(Development c ) 

ORDER 
G. O. (P ) 346 /66 /A & RDD . 

Dated, Trivandrum , 24th November 1966. 
Read : -1 . G. O. ( P ) No. 208 /66 /Edn . dated 2-5-1966 . 

2. G. O. ( P ) No. 332/66 /Edn. dated 16-7-1966 . 
3. G. O. ( P ) No. 2022 /66 /Edn . dated 30-7-1966 . 

4. G. O. (P ) No. 510 /66 /Edn . dated 1-10-1966 . 
Government are pleased to issue the following Rules for the grant of 
concessions, sanctioned in the G. O. read as first paper above, as amended in 
the G. Os. read as 2nd, 3rd and 4th papers from the year 1966-67 onwards. 

By order of the Governor , 

J. S. BADHAN , 

Deputy Secretary . 
RULES AND PROCEDURE FOR THE GRANT OF MONETARY CONCESSIONS 

TO SOCIALLY AND EDUCATIONALLY BACKWARD CLASSES OF 
CITIZENS FOR STUDIES IN PROFESSIONAL , TECHNICAL 
AND Post GRADUATE COURSES FROM THE 

YEAR 1966-67 ONWARDS. 
(Vide G. O. P : 208 /66/EDN . DATED 2-5-1966 ) 

I. OBJECT . 
The object of the Scheme is to give monetary concessions to students 
belonging to Socially and Educationally Backward Classes i. e. students 
belonging to castes and communities specified in the Annexure to the 
G.O. (P ) 208 /66 /Edn . dated 2-5-1966 and who are members of families 
whose aggregate annual income is below Rs. 6,000 . The list of castes and 
communities specified in the G. O , is appended as Annexure I. 

II . SCOPE. 
These concessions will be available for studies in the institutions in the 
State specified in Para III below subject to the conditions hereinafter 
provided . 

III. ELIGIBILITY , 
(i) The students belonging to the Socially and Educationally backward 

classes of citizens as defined in Para I above who have secured 
8262 ER. 


admission for the courses of studies mentioned below on the basis of 
the G. O. referred to above during the academic year 1966-67 
onwards, irrespective of whether they have secured admission 
against reserved vacancies or on merit , will be eligible for the 
concessions. 

(a ) GovernmentMedical Colleges. 
(b) Engineering Colleges and Polytechnics (Government and 

Private) . 
(c ) Agricultural College. 
(d ) Veterinary College. 
(e) Post-Graduate Courses in Government Arts and Science 

Colleges. 
(i ) The concessions once granted will continue for the entire course 

subject to the income limits specified and to the satisfactory progess 
in studies, good conductand regular attendance. Provided further 
thatconcessions will be granted only for one year in each class. 

IV . NATURE OF CONCESSIONS. 
(a ) In the case of students whose annual family income is below 

Rs. 4,200 . 
(i) Full Free -ship. 
(ii ) Annual Lumpsum grant of Rs. 100 for graduate and Post 

graduate courses and Rs. 50 for Non -graduate courses, 

towards cost of books. 
(iii) Monthly stipend of Rs. 50 for graduate and post graduate 

courses and Rs. 30 for non - graduate courses, for those who 

do not reside in Government or recognised hostels and 
(b ) In the case of students whose annual family income is between 

Rs. 4,200 and Rs. 6000. 
(i) Full free-ship. 
(ii) Annual Lumpsum grant of Rs . 100 for Graduate and Post 

graduate courses and Rs. 50 for Non - graduate courses 

towards cost of books. 
lots I. - The family incomemeans the aggregate income i. e. income of all 

members in the Family from all sources taken together. By the 
term family is meant the applicant seeking admission and his 
Farents . 

If either of the parent is dead, and grand parent is the 
legal guardian such guardian also will include in the term family. 
Note II -Full free- ship means exemption from tuition fee and admission fee . 

V. PROCEDURE . 
(i) The students who are entitled to the concessions under these rules 

shall apply for the same in the form prescribed ( Form No. I). 
The applications for concessions should be submitted to the 
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Principal of the College or Institution within one month from the 
date of admission or within one month from the date of issue of the 
Notification under this scheme whichever is later. Applications for 

continuing concession in subsequent years also will be in Form No. I. 
i) The applications in Form I should be accompanied by the following 

certificates : 
(a ) A certificate showing the Caste/Community of the applicant in 

the Form No. II issued by an Officer of the Revenue Depart . 
ment not lower in rank than a Deputy Tahsildar, or a Gazetted 

Officer or an M. P. or M. L. A. or a Municipal Commissioner . 
(b ) A declaration from the Head of the family showing the annual 

incomeof the family in Form No. III. 
( c) A certificate showing the annual family income of the applicant 

in Form No. IV issued by the Tahsildar having jurisdiction 

over the native place of the applicant. 
(d ) The Head of the Institution has to record the following certi 

ficates in the application form : 
(i) The applicant is one who got admission for the first year of the 

course during , and who was promoted to the - year of the course 

during. - 
(ii) Certified that the progrees of study and conduct of the student are 

good and that he is not guilty ofany misconduct. 


VI. AWARDS 
(i) The concessions under this scheme shall be sanctioned by the 

Principals of the concerned Government Institutions. In the case of 
Private Institutions, the applications with the required certificates 
will be forwarded by the Principals concerned to the Director of 
Technical Education who will issue sanction for payment of the 

concessions. 
(ii) Copies of the sanctions issued by the respective officers will be 

forwarded to the Director of Harijan Welfare with all the relevant 
documents for verification and to the Accountant General. In the 
case of Private institutions Director of Technical Education will 

forward copies to the concerned Institutions alo . 
(iii) The Principals of Government Institutions and the Director of 

Technical Education will be the sub -controlling Officers to operate 
the provision under 39 Miscellaneous Social and Developmental 
Organisations (d ) 3 Welfare of Backward Classes (iv) Other 
Schemes (Non - Plan ) (c ) Other Backward Classes I Education I Post 
Matriculation studies" , during the year 1966-67 and during the en 
suing years under the appropriate head for " Post Matriculation 
studies” In the Harijan Welfare Budget, 


( iv ) The amount will be disbursed to the students concerned after 

obtaining stamped acquittance in form No.V and filed in the office 
in respect of Governinent Institutions. In the case of Private 
Institutions the acquittance will be forwarded to the Director of 
Technical Education for being filed in his office, within two weeks 
from the date of disbursement. The Principals /Director of Techni. 
cal Education will forward the necessary utilisation certificate to the 
Director ofHarijan Welfare . The Principals of Government Insti 
tutions and the Director of Technical Education should also furnish 

monthly accounts to the Director of Harijan Welfare. 
(v) If no tuition fees have been collected from the students, the amount 

sanctioned towards full freeship shall be disbursed to the institutions 
as far as private institutions are concerned. In the case of Govern 
ment institutions , the amount shall be credited to the head to which 
the fees are normally credited . 


VII . GENERAL 
(1) Candidates who, after having completed one stage of education , 

studying in the same stage of education , in different subjects (eg. 
M. A. in one subject after M. A. in another subject) will not be 

eligible for concessions under this scheme. 
(ii) Candidates who, after having undergone studies in a particular 

branch of Professonal, Technical or Post-graduate courses with the 
concessions from Government under any of the schemes of State 
Government or Central Government will not be entitled to conces 
sions under this scheme if he joins another branch of Professional, 
Technical or Post- graduate courses unless the former is declared as 

necessary for joining the latter . 
(iii ) A holder of the concessions under this scheme shall not hold any 

other scholarship , stipend , remuneration or concessions ( If awarded 
any other scholarship or concessions, the student can exercise his 
option for either of the two scholarships whichever is beneficial to 
him and should inform the awarding authority through the Head of 

the Institutions about the option made). 
(iv ) The stipend shall be available for a maximum period of 10 months 

in a academic year. For the months in which the educational 
institutions close for mid-summer vacation and reopen , the stipend 
will be limited to the actual number of days excluding the 
vacational holidays in themonths. No stipend will be paid during 
continued absence for more than one month with or without leave 
or combined with vacation or holidays ; 
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FORM No. 1 


Department of Harijan Welfare, 

Kerala State 
APPLICATION FOR EDUCATIONAL CONCESSIONS TO STUDENTS BELONGING 
TO SOCIALLY AND EDUCATIONALLY BACKWARD CLASSES FOR THE 

YEAR ...... (VIDE G. O. (P ) 208 /66 / FIN . DATED 2-5-1966 ) 
( Application to be submitted within onemonth from the date of 

admission or reopening of the Institution ). 


PART A 


1. (a ) Name of applicant in full Shri/Smt/ 

Kumari (in block letters) . 
(b ) Whether a bonafide subject of 

Kerala State 


2. Date of birth 


3. (a ) Permanent Residential address ; Dist. Taluk 
Village 

Post Office 
(b ) Whether the applicant is employed , 

if so give details 
4. (a ) Sub -caste 

(b ) Religion 
(c) Caste Prior to conversion in case of 

Xian converts. 
5. (a ) Father s or Guardian s Name 
Name and address in full. Occupation 

Present address 

Permanent address 
(b ) Annual income of the family of the 

applicant from all sources ( The 

income of all members of the family) 
6. Whether the candidate has applied for 

Government of India Scholarship in the 

prescribed form 
N.B .- (1) The particulars given against items 4 and 5 /(b ) should be 

supported by certificates from competent authority . 
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7. (a ) Name of Institution and course last 

attended . 
(b) Whether passed or failed . If passed 

month and year of passing . 
8. (a) Name of Institution now studying . 
(b ) . Course of study for which conces 

sion desired . 


(c) Class to which admitted . 

Whether Ist Year or 2nd Year in 
the same class. 


(d ) Date of reopening of College. 
(e) Date ofjoining the class. 
(f) Period of present course 

From 

TO 
(g ) Minimum qualification required 

for admission to the present course , 
(h ) Give particulars of all courses attended and examinations taken 

commencing with S. S. L. C. 


Si. 
No. 


Name of College / 
University other 

Institutions 


Date of Name of 
entering course and 

and examina 
leaving tion taken 


Whether 
passed 
or not 


Whether 
concessions 
been enjoyed 
previously 


Remarks 


2 


3 


4 


5 


6 


7 


(i) Whether the applicant has previ 

ously undergone any courses which 
are not required for securing admis 
sion to the present course and if so 
details thereof and value of conces 

sions enjoyed for the course . 
9. Give particulars of Examination passed 

and Degree obtained commencing with 
• Matriculation or equivalent examina 

tion . 
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10. Amount of tuition fees and special fees 

required to be paid to the College 

during the current academic year. 
* 11. (a) Whether enjoying scholarship or 

financial assistance or both from 
any other source and if so the 

source of award . 
( b ) Monthly rate. 
(c) Period of award. 

(d ) Total value for the current year. 
12. (a ) Whether a Government employee 

getting any allowances or salary. If 
so , the Department in which the 
candidate is /was working and 

monthly rate of allowance or salary . 
(b ) Whether the candidate is debaired 

from Government service . 
13. (a) Whether the applicant is a hosteller 

or a Day Scholar. 
(b ) If hosteller, name of the hostel. 
(c ) Whether the hostel is attached to 

the institution . 


(d ) Whether the hostel is a recognised 


one . 
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(e) Monthly Boarding and Lodging 

charges in the Hostel. 
14. Certified that the statements made above are correct. If any state 

ment made by me is found to be incorrect I realise that the conces 
sions if granted are liable to be cancelled and any amount received 

by me will be refunded by me. 
Place : 
Date : 

Signature of the applicant. 


* If any concession or Scholarship or financial assistance is secured after 

submitting the application and if the applicant changed his/her 
religion sub equently, the applicant must intimate the fact immedi 
ately to the Head of Institution concerned who in turn should inform 
the Director of Harijan Welfare. 
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15. Parent s /Guardian s declaration . 

I certify that the particulars given in the application are correct and if 
any of them is found to be incorrect, the Government s decision on whether 
the declaration of particulars in force shall be final and binding on me. I 
undertake to refund to the Government, on demand , the entire amount of 
the monetary concessions that may be paid to my son /daughter /wife ward 
failing which the Government shall recover the amount from me through 
which ever means it deems proper. 

Signature 
(Father/Mother/Husband /Guardian 

of candidate ). 
Thumb impression in case he or 

she is illiterate. 
Place & Date. 


PART B 


CERTIFICATE TO BE RECORDED BY THE HEAD OF THE 

INSTITUTION WHERE THE APPLICANT IS STUDYING 


1. Certified that: 
(i) The statements made by the applicant 

in his application are correct to the best 

of my knowledge. 
( ii ) The applicant is one who secured admis 

sion during the year 1966-67 under 
G.O.(P ) No. 208 /66 /Edn , dated 2-5-1966 
on the basis of reservation /on mcrit and 
he/she belongs to . 

Com 
munity according to the records in the 

institution . 
(iii) Character , conduct, attendance and 

progress of study of the applicant are 
good and that he is not guilty of any 

misconduct. 
2. (i) The applicant is awarded the concession / 

recommended for the award of conces 

sion . 
(ii ) The date of commencement of the cur 

rent academic session of the course the 
applicant is studying in the Institution 
are as indicated. 


1. Date ... 
2. Course .. 
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( iii ) The applicant joined the class on ...... 

1966 . 
( iv ) The annual examination in the current 

session will be over on ... 
(v) Details of the non -refundable compulsory 

fees (excluding hostel rent and other 
incidental charges ) payable be the appli 
cant during the current year to the 
Institution are as follows: 

FORM No. II 

Caste and Citizenship Certificate 
Note.- (i) The certificate should be signed either by an Officer of the 

Revenue Department not lower in rank than a Deputy 
Tahsildar or a Gazetted Officer or an M. P. or M. L. A. 
or Municipal Commissioner having jurisdiction over the 

place to which the applicant actually belongs. 
(ii) This certificate is a very important document and the 

scholarship is awarded mainly on the basis ofthis certificate. 
The issuing authority is therefore advised to issue this 
certificate with due caution and proper verification so that 
the scholarship really goes to the student who actually 

belongs to either of the classes specified above. 
I certify that: 
1. Shri/Kumari/ Shrimathi.. 

.son / 
daughter/wife of Shri. 
resident of 

.is a citizen of 
India , and belongs to the Socially and Educatiorally Back 
ward Classes defined in G. 6. (P ) 208 /66 /Edn . dated 

2-5-1966 . 
2. His /Her Sub -Caste is ...... 

and religion is.. 
3. His/Her father/guardian /husband is a permanant resident of 
village ... 

.Tehsil... 
District. 

State . 
Signature 
Name in Block letters.. 
Designation 

Full address.... 
Place : 
Date : 

* Seal. 
* A certificate not bearing the seal of the issuing authority, if that be a 

Gazetted or any specially authorised officer, will not be accepted . 
8262 Eg: 
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FORM No. III 
Declaration of Income for purposes of monetary concessions 
to students belonging to Socially and Educationally 
Backward Classes - Vide G. O. ( P ) 208 /66 / Edn . 

dated 2-5-1966 . 
( To be given by the parents /guardians where the candidate is not 

employed ) . 
Whereas my son /daughter /dependent Sri/Kumari. 
Student of.... 

Colloge, has applied for grant 
of monetary concessions I, Shri . 

son /daughter 
of Shri . 

. ( address) 

..declare thatmy total annual income including 
that of my entire family from all sources taken together is Rs.... 
as per details furnished below . I also affirm that particulars of property 
held by me are as shown below and that I have correctly indicated the 
amount of various taxes, cesses and land revenue paid by me. I make 
myself personally responsible for the accuracy of the facts and figures 
furnished . 

I further undertake, that in the event of the particulars given in this 
declaration being found to be false , I shall refund to the Government of 
Kerala the whole amount of the concession paid to the said ..... 
and the Government s decision on whether the declaration of particulars is 
false shall be final and binding on me. 
Date : 
Place: 

(Signature.) 
Note. - The family incomemeans the aggregate income of all members 

in the family from all sources taken together. By the term 
family is meant the applicant secking admission and his 
parents . If cither of the parent is dead , and grand 
pareat is thelegal guardian such guardian also will include in 
the term family. 

FORM No. IV 
Citizenship and Income Certificate 
Vole.--(i) This certificate is to be submitted along with the application. 
( ii ) . This certificate should be signed by a Revenue Officer not 

below. the rank of Tahsildar having jurisdiction in the 

place to which the applicant actually belongs. 
(iii) This certificate is a very important document as monetary 

concessions are awarded on the basis of income. The 
issuing authority is therefore requested to issue this certi 
ficate with due caution and proper verification so that the 
concessions go to the students who are really deserving. 
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I certify that : 
1. Shri/Kumari/ Shrimathi. 

son /daugher/wife husband of Shri. 
resident of.... 

is a citizen of India . 
2. The total annual income from all sources of the entire family 

including that of the applicant. 
for the year 196 is Rs. 

Signature . 
Full name in block letters.. 
Des gnation .. 

Address 

* Seal . 
Place : 
Date : 
Note. - The family income means the aggregate income i. c. income of 

all members in the fa nily from all sources taken together. By 
the term family is meant the applicant seeking admission and 
his parents. If either of the parent is dealand grand parent 

the legal guardian such guardian also will include in the 

term family . 
* A certificate not bearing the seal of the issuing authority will not be 
accepted . 

FORM No. V 

Acquittance 
RECEIPT IN ACKNOWLEDGEMENT OF MONETARY CONCESSIONS FOR 

Reference of sanction letters No. and date by which awarded a scholar 
ship No... 

in the previous 
Received from the .... 

the sum 
of Rs.... 

(Rupees . 
only) in full payment of themonetary concessions sanctioned to me for the 
year . 

.. under the scheme of awarding concessions for the Socially 
and Educationally Backward Classes sanctioned in G O. (P ) No. 205/65 
Edn , dated 2-5-1966 . 

Signature of the student... 
Full name in block letters . 

Class ..... 
Dated the 

Countersigned 

.Signature of the 
Head of the Institution . 
Designation 
.. Institution 


year. 


FORM No. VI 


Kerala State 
I ist OF STUDENTS BELONGING TO SOCIALLY AND EDUCATIONALLY BACKWARD CLASSES WHO HAVE BEEN 
AWARDED CONCESSION UNDER THE SCHEME FOR PAYMENT OF MONETARY CONCESSIONS UNDER 

G. O. (P ) No. 208 /66/ EDN, DATED 2-5-1966 FOR THE YEAR ... 


Monthly stipend 


Freeship 


Period 


12 


1 


2 


3 


4 


5 


6 


7 


8 


10 


11 


12 


13 


14 


15 


16 


13 


Annexure - I 
I. Ezhavas including Ezhuvas, Thiyyas, Tiyyas, Isauvaa , Izhuvan , 

Illuvan and Billava . 
II. Muslims ( all Sections following Islam ). 
III. Latin Catholics other than Anglo- Indians. 
IV . Other Backward Christians : 

( a ) S. I. U. C. 

(b ) Converts from Scheduled Castes to X ianity . 
V. Other Backward Hindus, i. e . 

1. Agasa 
2. Arayas including Valan , Mukkuan , Mukaya, Moja yaa , 

Aravan, Bovies, Kharvi, Nulayan and Arayavathi. 
3. Aremahratti 
4. Arya including Atagara, Devanga, Kaikolaa, (Senguntbar ) 

Pattarya, Saliyas, (Padmasali, Pattusali , Thegatta , Karnibha 
katula , Senapathulu, Sali, Sale , Karikalabhaltulu , Chaliya ), 
Sourashtra, Khatri, Parnulkaran, Illathu Pillai, Illa Vellalar, 

Illathar. 
5. Bestha 
6. Bhandari or Bhondari 
7. Boya 
8. Boyan 
9 . Chavalakkaran 
10. Chakkala ( Chakkala Nair ) 
11. Devadiga 
12. Ezhavathi (Vathi) 
13. Ezhuthachan , Kadupattan 
14. Gudigara 
15. Galada Konkani 
16. Ganjam Reddies 
17. Gatti 
18. Gowda 
19. Ganika including Nagavamsom 
20. Hegde 
21. Hindu Nadar 
22. Idiga including Settibalija 
23. Jangam 
24. Jogi 
25. Jhetty 
26. Kanisu or Kaniayar-Panicker, Kaniyan , Kanisan , Kannian or 

Kani, Ganaka , 
27. Kudumbi 
28. Kalarikurup or Kalari Panicker 
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29. Kerala Muthali 1 
30. Kusavan including Kulala , Kumbaran , Odan , Oddan , 

(Donga ) Odda , (Vodde or Vadde or Veddai) Velaan , 

Andhra Nair, Anthur Nair 
31. Kalavanthula 
32. Kallan including Isanattu Kallar 
33. Kabera 
34. Kerachas 
35. Kammalas including Viswakarmala , Karuvan , Kamsalas, 

Viswakarmas, Pandikammala , Malayal-Kammala, Kannan , 
Moosari, Kalthachan , Kallasari, Perumkollen , Kollan , 
Thattan , Pandithattan , Thachan , Asari, Villasan , Vilkurup, 

Viswabrahmins, Kitara, Chaptegara. 
36. Kannadiyans 
37. Kavuthiyan 
38. Kavudiyaru 
39. Kelasi or Kalasi Panikker 
40. Keppala Velamas 
41. Krishnanvaka 
42. Kuruba 
43. Kurumba 
44. Maravan (Maravar ) 
45 . Madivala 
46. Maruthuvar 
47 . Mahratta (non - Brahman ) 
48. Melakudi (Kudiyan ) 
49. Mogaveera 
50. Moili 
51 Mukhari 
52. Modibanda 
53. Moovari 
54. Moniagar 
55. Naicken including Theluva Naicker and Vettilakkara Naicker 
56. Padyachi ( Villayankuppam ) 
57. Palli 
58. Panniyar or Pannayar 
59. Parkavakulam (Surithiman ,Malayaman , Nathaman , Moopa 

nar and Nainar) 
60. Rajapuri 
61. Sakravar (Kavathi) 
62. enaithalaivar, Elavania , Senaikudayam 
63. Sadhu Chetty including Telugu Chetty or 24 Manai Telugu 

Chetty and Wynadan Chetty 
64. Tholkollan 
65. Thottiyan 
66. Uppara (Sagara ) 
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67. Ural Goundan 
68. Valaiyan 
69. Vada balija 
70. Vaduvan ( Vadugan ) 
71. Vakkaliga 
72, Veera Saivas (Pandaram , Vairavi, Vairagi, Yogeeswarar, 

Matapathi and Yogi) . 
73. Veluthedathu Nair including Vannathan , Veluthedan and 

Rajaka 
74. Vilakkithala Nair including Vilakkithalavan , An:battan , 

Pranopakari, Pandithar and Nasivan. 
75. Vania including Vanika, Vanika Vaisya, Vaisya Chetty, 

Vanibha Cherty , Ayiravar Nagarathar, Vaniyan . 
76. Yadava including Kolaya, Ayar, Mayar,Maniyani, Eruman , 

Golla , and Kolaries. 
77. Chakkamar 
78. Mogers of Kasargode Taluk 
79. Maratis of Hosdurg Taluk 
80. Paravans ofMalabar area excluding Kasargode Talus 
81. Peruvannan ( Varnavar ) 


Kerala Gazette No. 50 dated 20th December 1966, 


PART I 


TAIVA 


LIOR 


GOVERNMENT OF KERALA 

Abstract 
EDUCATION - SCHOLARSHIP SCHEME IN SCHOOLS - UNIFIED RULES 

AMENDMENTS ISSUED 


EDUCATION (H ) DEPARTMENT 
G. O. (P ) No. 610 /66 /Edn. Dated , Trivandrum , 9th December 1966 . 
Read ; 1. G. O. (P ) 319/66 /Edn . dated 12-7-1966 . 

2. Letter No. Ex. E3. 11504/66 dated 6-6-1966 and 19-7-1966 

from the Commissioner for GovernmentExaminations. 
3. Letter No. Ex. F2. 22163/66_dated 24-11-1966 from the 
Commissioner for Government Examinations, 

ORDER 
Government are pleased to issue the following amendments to Rule (ix ) 
of the Unified Rules relating to Scholarships in Schools sanctioned in the 
G. O , read above. 

2. The existing Rule IX under A of the Rules will stand deleted and the 
following substituted : 

" ( ix ) As regards the Examination to be conducted to decideMerit, the 
instructions as noted below should be followed : 

(1) The Examination will be conducted normally during March 
along with the S. S. L. C. Examination every year, selection of candidates 
for admission to the Examinations being made on the basis of the average 
marks of the First quarterly and Half Yearly Examinations. If a pupil is 
absent for any of these two Examinations for genuine reasons the marks 
obtained in the Examination in which he was present need alone be counted . 

There will be 4 papers for the U.S. S. Examination . 
The papers are (1) English (2 ) Regional Language i. c. (a ) Malayalam , 
(b) Tamil , (c) Kannada (d ) Arabic, (e). Additional English (f) Sanskrit . 
(Pupils may choose any one of the languages ) (3 ) General Knowledge and 
(4 ) Mathematics. The duration of each paper is 2 hours. 

. 2496 
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There will be 3 papers for the L. S. S. Examination . The papers are 
(1) Regional language i. e. (a) Malayalam , (b ) Tamil, (c ) Kannada, 
id ) Additional English (pupils may choose any one of the languages) 
(2 ) General Knowledge and (3 ) Arithmetic. The duration of each paper is 
fixed as 14 hours. 

The question papers in Languages will not be based on any particular 
text book but will only be General papers. The question paper in Mathe 
matics will be based on 3yllabi upto and including Standard VII for the 
U.S. S. Examination and portions in Arithmetic for the L.S.S. Examination 
will be based on Syllabi upto and including Standard IV . 

( 3 ) Candidates who are studying in Standards VII of the Schools of 
the State as 1st year pupils and have secured 60 % (aggregate ) in the 
Exaininations referred to item ( 1) above , are eligible to be presented for the 
U.S. S. Examination. But candidates the aggregate income of who e parents 
is Rs. 1,200 or less per annum will also be allowed to sit for the U. S.S. 
Examination if they have secured a minimum 50 % (aggregate) in the above 
Examinations as 1st year pupils . 

Similarly candidates who are studying in Standard IV of the Schools 
the State as 1st year pupils who have secured a minimum of 70 % marks 
(aggregate ) in the examinations referred to item ( !) above, are eligible to be 
presented for the L. S. S. Examination . But candidates the aggregate income 
ofwhose parents is Rs. 1,200 or less per annum , will also be allowed to sit 
for the Examination , if they bave secured a minimum of 60 % marks 
(aggregate) in the above Examinations as first year pupils . 

The aggregate marks secured in the Scholarship Examination will alone 
be considered for the award of Scholarships" . 

3. The amendmentwill take effect from 12-7-1966 , i. e. the date of issue 
of the G. O. read obove. 


X 


X 


By order of the Governor, 
N. SANGAMESWARAN , 

Assistant Secretary 


To 


The Director of Public Instruction Commissioner for Government 

Examinations). 
The Director of Public Relations ( for publicity ). 
The Accountant General. 
The Finance Department. 
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GOVERNMENT OF KERALA 
Health and Labour (FI) Departmecs 

NOTIFICATION 
No. 77954/H2/66 /HLD . 

Dared , Trivandrum , 21st Vocember 1965 . 
The award of the Industrial Tribunal, Alleppey in respect of the dispute 
between the Management of Travancore Textiles (P ) Ltd., Nemom and 
their workmen represented by the Travancore l extile Hindloom Workers 
Union , Nemom received by Govern inent on 19th November 1966 is hereby 
published under Section 17 of the Industrial Disputes Act, 1947 ( Central 
Act XIV of 1947). 

By order of the Governor, 

A. RADHA , 

Deputy Secretary . 
In the Coart of the Industrial Tribunal, Alleppey 
(Dated this the 2nd day of November , Ninetech hundred and 

sixty -six ) 

Present : 
SHRI K. P. M. SHERIFF , B.Sc., D. L., 

Industrial Tribunal, Alleppey 


INDUSTRIAL DISPUTE No. 17 OF 1962 

Between 

THE MANAGEMENT 
OF TRAVANCORE TEXTILES (PRIVATE) LIMITED, NENO 

And 

THE WORKMEN 
OF THE ABOVE CONCERN REPRESENTED BY THE TRAVANCORE 

TEXTILES HANDLOOM WORKERS UNION , NENON 
Representations 
Shri V. Parameswaran Pillai, 

For Vianagement, 
Advocate, Trivandrum . 
Shri K. V. Surendranath , 
President, Travancore Textile 

l or Uni... 
Handloom Workers Union , Nemom . 
G. 2389 


} 


AWARD 


The Industrial Dispute between the above parties wasreferred to the 
Industrial Tribunal, Trivandrum for adjudication by Goveroment as per 
Order No 81524 /H2/61/HLD dated 3-7-1962 . Thereafter as per Order No. 
G. O. (MS) 790 /64/HLD dated 30-10-1964 the Headquarters of the 
Industrial Tribunal, Trivandrum was shifted to Alleppey with effect from 
1-12-1964 and redesignated as Industrial Tribunal, Alleppey . The only 
issue rcferred for adjudication is " Revision of Wage Structure. 

2. Shri K , V. Surendranath submitted the claim statement for and on 
behalf of the Travancore Textiles Handloom Workers Union , Nemom , in 
which it was contended as under : 

The Travancore Textiles Limited , Nemom is a Weaving Factory pro 
ducing special varieties of textile fabrics. The Factory has 225 looms, out of 
which 45 are jacquard looms. It has a complement of 211 highly skilled 
and experienced employees. The concern was started in the year 1944 and 
was extended patronage and aid by the Government of Travancore in the 
shape of assignment of land , power etc. The registered office of the Con 
cern is at Madras and the Concern has another sister Concern in Nagercoil. 
The products of the Factory include various ranges of high quality of drapery 
casements and furnishing fabrics,Sturkey cloth and jacquarii fabrics,made of 
cotton , rayon , jute and silk yarn . These products have not only an all 
India market but are also exported to foreign countries like U.K., Burma, 
Ceylon , East Africa and the Middle East. The highly skilled and 
experienced workers have long years of service ranging between 8 to 21 
years . 

The rates of wages now in existence are those fixed originally in 1944 
and have not been revised since that time. The present system of wages is 
piece-rate, the rates being fixed per yard for each variety of fabric. 

The prevalent piece rates are shown in annexure I. The monthly 
wages and length of service of monthly paid workers are shown in 


annexure II . 


Apart from themeagre wages no dearness allowance or other allowances 
are given to the workers. The only remuneration received by the workers 
are the wages as shown in the annexure II . 

The employees are manufacturing special varieties of fabric of high 
quality and their work involves a very high grade of skill as well as physical 
effort and dexterity of service. The wage level now in existence is not 
adequate for the skill and effort required and exercised by them . Further 
the wages are too low when compared with other comparable concerns in the 
State . The wages really are much below even the subsistence level, consider 
ing the steady rise in the general standard of life ofth : wo king class in the 
area and the minimum requirements of an average family of 4 consumption 
units. The cost of living has spiralled up and since no dearness ailowance is 
paid the rise in the cost of living is not neutralised . 
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The Union was submitting several charter of doman s since 1957, the 
first being on 6-8-1957 and the last being on 22-5-1961. Because of the 
adamant attitude of theMa.agement no setilement could be arrived at and 
hence this adjudication. The demands of the Union are as follows: 

(a ) Wage rates for the various ranges of manufacture be doubled 

from the present piece rates. 
(b ) Themonthly wages of the monthly paid employees be revise i as 

shown in Annexure II. 
(c ) The workers be given guaranteed weekly wages shown in 

Annexure III in such cases where weekly earnings fall below the 

amount of guaranteed wages. 
(d ) Work be distributed strictly in accordance with the principle of 

seniority and rotation among the workers of the ordinary and the 

jacquard sections each . 
(e ) The practice of depressing wages by engaging fresh workers 

termed temporary or casual be discontinued . 
(f ) Dearness allowance at the rate of Rs. 40 (Rupees Forty ) per 

mensem be granted to the workers for the cost of living index of 
300 and for every rise in the cost of living index above 300, 
D. A. be paid at the rate of 15 N. P. for every point raise be 

paid per month to all the employees . 
(g) Rates of wages for new types of work be fixed only in prior agree 

ment with the Union. 
(h ) The revised wage structure should take effect from 22-5-1961, the 

date of demand. 


Annexure I 


Ilem 
No. 


Description 


No. of 
workers 


Average total omployment 

per week 


Ordinary weaving 


9+ 


2 
3 
4 
5 
6 


Jacquard Turkey 
Winding 
Stitching 
Warping 
Drawing 


31 
42 
5 
4 
6 


Below Rs. 5-26 workers. 
Between Rs. 5 to 10-54 workers . 
Between Rs. 10 to 15-14 workers, 
Rs. 4 to Rs. 15 . 
Rs. 2-50 to Rs. 4 . 
Rs. 3.75 . 
Rs. 8 to Rs. 10 : 
Rs. 4 to Rs. 5 , 
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Annexure II. 


WAGES OF MONTHLY PAID WORKERS 


Name 


Designation 


Service 


Wages now 
paid 


Basic 
Wages 
demanded . 


5 years 


4 
5 


3) 


> 


10 years 


1. P. Gopalakrishnan 
2. P. Reghurathon 
3. M. Sasidharan 
4. K. Ayyappan 
5. N. Sasidharan 
6. P. Padmanabhan 
7. P. Bhavani Amma 
8. Manual 
9. Assayi 
10. S. Parameswaran 
11. M. Sukumaran 
12. V. Madhusudanan 
13. Bhaskaran 
11. S. Parameswaran Asari 
15. J. Pathrose 


Store Asst. 

do . 
do . 
do . 
do . 

do . 
Aya 
Watcher 

do . 
Tailor 

do. 
do . 

do . 
Carpenter 
Scave ger 


22.00 
14.00 
13.00 
13.00 
13.00 
10.00 
20 00 
38.00 
38.00 
57.50 
62.50 
42.00 
42.00 
55.00 
24.00 


4 

3 
12 
12 


50 
40 
40 
40 
40 
35 
50 
60 
60 
75 
80 
60 
60 
80 
60 
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> 


2 years 


12 


> 


Annexure III 
GUARANTEED WEEKLY WAGES DEMANDED 
Section 

No. of workers Guaranteed weekly 


No. 


wages demanded . 


Weaving Ordinary 

94 

18 
2 Jacquard Turkey 

31 

25 
3 Winding 

42 

12 
4 Stitching 

5 

10 
5 Warping 

4 

15 
6 Drawing 

6 

15 
The Union concluded the statement with a prayer that an award may 
be passed upholding the contentions of the Union . 

3. The Management of the Travancore Textiles Private Limited , 
Nemom , sulmitted their reply statement, in which it was contended as 
follows: 

There are several other factories in the State both big and small which 
are manufacturing the various varieties of fabrics as are manufactured in the 
Travancore Textiles Private Limited , Nemom . M /s . Sri Mulam Handloom 
Weavers Co -operative Society Ltd., Trivandrum ; Travancore Fabrics 
Pe urkada, Trivandrum ; Lakshmi Handloom Weavers Industrial Co-opera 
tive Society Ltd., Karamana, Trivandrum ; Thittavelikkara Gramodharana 
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Co-operative Society , Pallichal, Neyyattinkara Taluki Pettah Handloom Co 
operative Society, Pettah , Trivandrum and similar other Concers in Bala 
ramapuram and a number of Factories in Malabar, produce such and similar 
varieties. The assertion of the Union that all the workers are experienced 
and highly skilled is incorrect since there are only about 10 or 12 workers who 
can be called semi-skilled workers. The other workers are either of average 
kind or much below the average and unskilled also . Nearly two- third of the 
labour employed are women of whom nearly half are ding winding and 
mending work which is purely of a mechanical kind. The total strength 
inclusive of adolescents is less than 200. 

The concern is a limited Company started on 10-12-1953 . The Govern 
ment has never shown any special favour towards this concern and this 
Company has no sister concern at Nagercoil . Only about 10 % of the workers 
have service from 1953 onwards, the others are having only short periods of 
service. 

The Management is only concerned with the wage rates from 1953 since 
the Management cannot answer for what transpired before the present Com . 
pany is formed . It is not correct to say that there has been no revision of 
wages since 1958. As a matter of fact, wages have been revised and fixed in 
the case of severalvarieties. In many cases the revision of wages has been 
effected in consultation with the Union and with the Works Committee. 
Whenever new designs are introduced wages are fixed generally in consulta 
tion with the labour and in some cases also with the Union representatives. 
The present wage system can never be considered to be low or poor. Wages 
can be paid only to the extent this Handloom Industry can afford to pay 
having due regard to the various factors including the competitive market 
conditions and the wages paid in other similar concerns. 

The prevalent piece -rates as shown in the Annexure I are not correct 
and a correct statement of the piece -rates is annexed as Annexure I. Te 
average wages earned in a week by weavers and others are shown in the said 
annexure. Annexure II shown in the claim statement also is incorrect. 

Dearness allowance was used to be paid from 1954 onwards which was 
merged with the basic wages and a consolidated wage was given on the 
request of the Union. Theworkers are also given all statutory be: cfits such 
as leave with wages, maternity benefits, provident fund benefit, Employees 
State Insurance benefits and bonus. 

The wages given by the Management concern compare favourably with 
other similar concerns manufacturing similar ranges of labsics. Taking into 
consideration the peculiar circumstances confronting this industry any waye 
revision for a particular Factory 

definitely work to the detriment of the 
Factory and will be discriminatory wl ich may perhaps ruin this concera . 
Since the wage system is piece-rated there are work : en getting as much as 
Rs. 92 per month while the lowest works out to ks. 10.40. The Company 
is giving increased bonus year after year so that the increased cost of living, 
if any, is neutralised . 


6 


Deman is (a ) to (c) are unfair and the employer cannot agree to this 
course. The question of distribution of work is not within the scope of this 
adjudication . Relief (e ) has already been answered . The wages are not 
de pressed . Demnand ( ) is r.ot feasible for this small establishment. The 
reliels under (g ) and (h ) cannot be granted 

The demand for retrospective 
payment is unreasonable. 

The Textile Handloom Establishments, especially those outside the 
co -operative fold are working under extremely difficult conditions and any 
attempt to inflate the wages at this juncture will only lead to the extinction 
of the Industry, which in any case, has to be prevented . 

The Management concluded the statement with a prayer that their 
contentionsmay be upheld . 


Annexure I 


Item 


Description 


No. of 
workers 


Average total wages 


per week 


1 


6 Nos . 


Ordinary Weaving 101 Below Rs. 5 

Between Rs. 5 & Rs. 10 67 , 
do . 

Rs. 10 & 

Rs. 1528 
2 Jacquard 

15 do . Rs. 9.84 to Rs. 21.42 
3 Winding 

19 do . Rs. 3 12 to Rs. 6 . 
4 Mending 

5 do . Rs. 3.54 to Rs. 5 . 
5 Warping 

4 do . Rs. 10.44 to Rs. 11.04 
6 Drawing 

4 do . Rs. 5.28 to Rs. 10.14 
4. The Union submitted a replication in which they have repudiated 
all the allegations of the Management as stated in their reply statement. 

5. Both the parties filed petitions praying that the Industrial Tribunal 
may be pleased to visit a few similar Factories working in Malabar area and 
since bo h the parties have been making such a request the learned prede 
cessor Tribunal passed an order to the effect of visiting a number of factories 
in the Calicut and Cannanore Districts and issued notice to the said 
Factories about the proposed visit fixing 19th of October 1963 as the date. 
Accordingly the representatives of the Management, representatives of the 
Union and the learned predecessor Tribunalmade a visit as per the notice . 
But the predecessor Tribunal could not prepare the necessary report then and 
there with regard to the work -load, payment of wages and other amenities 
enjoyed by the workmen in the said concerns. 

6 The case came up for evidence and the Union examined wwi to 
WW6 and marked Exts. Wito W12. The Management examined MW1 to 
MW7 and marked Exts . Mi to M8. Thereafter the case was finally 
hcard . 


4. WWI is Shri Kochukrishnan Nair , who is a worker engaged in the 
dye house of Ms. Travancore Textiles , Nemom . He has categorically 
deposed that he is working there since 6 years and that his monthle salary 
is Rs. 36. His work , according to him , is to wash the yarn , bleach the same 
and then dry the yarn and colour the same. There are 14 workers in the 
dye house of whom 6 are daily rated . The daily rated workmen are getting 
Rs. 1 10 per day as wages. The monthly paid workmen are getting a 
monthly salary ranging between Rs. 36 to Rs. 65. Only one person is get 
ting Rs. 65 as monthly salary and the others are getting salary at the rate 
of Rs. 50 , Rs. 48 , Rs. 40, and Rs. 36 respectively . Hehas as er ed that the 
workmen employed in the Dye House are more or less skilled and only 
after training they will be able to do the work . He has further asserted 
that in comparable concerns the workmen in the Dye House are getting daily 
wages at the rate of 24 and 3 rupees. He has requested that the 
workmen must be paid living wages for their work . 

This witness was cross-examined elaborately by the learned counsel for 
the Management. In the cross-examination this witness has admitted that 
the necessary instructions for their work are given by the Dyeing Master. 
He has admitted that he was a daily rated worker at first drawing a wages 
of 14 arnas per day . After 10 months he was given monthly salary which 
was started from Rs. 22 50 per month . The salary was raised thereafter to 
Rs. 26 , Rs. 29, Rs. 31 and Rs. 36. He has also admitted that in an year 
he is getting 14 days casual leave , 7 festival holidays and provident fund 
benefits . He has also added that the enhancement of salary depended upon 
the length of service of the workmen concerned . To a leading question 
whether he is not getting wages at the rate of Rs. 1 ·50 or Rs. 1.75 per day 
excluding the Sundays he has replied that for the 30 days in a month on an 
average he is getting Rs. 1.20 as wages per day. He has added that in 
another factory at Balaramapuram where he was working for a period of 5 
years before he joined service in this factory he was getting 14 or 1 rupees 
per day as wages. 

8. WW2 is Shri Raghunathan, who is a Store Assistant in the 
Travancore Textiles Limited , Nerrom , since 5 years He has adumbrated 
his work , as distribution of yarn , preparation of guin , distribution of water 
to theweavers for sprinkling the same on the yarn , cleaning the winding 
machine and painting the same and also to look after the work of the clerk 
as and when he is absent.He has pointed out thathis monthly salary is Rs.18 . 
He has further deposed that in this section he is the only maí working 
as mentioned above whereas in some other Sections there are 4 or 5 people 
doing similar work and they are gi 10 to 18 rupees per mensem as salary, 
Hehas added that out of Rs. 18 per mensem after deducting the provident 
fund and canteen expenses he gets only 4 or 5 rupees in a month . He has 
asserted that for similar workers in similar concerns the salary given is 
between Rs. 40 to 60 per mensem . His prayer was that he should be given 
salary as mentioned in the claim statement of the Union. 


This witness was cross-examined at length by the learned counsel for the 
Management. But the witness has reiterated emphatically all what he has 
stated in the chief examination . In addition , he has admitted that he has 
got casual leave as well as 7 days festival holidays and all the amenities that 
are granted to other permanent workmen . As an answer to a leading 
question he has deposed that he has to carry yarn to the tune of 50 pounds 
in weight. In the re-examination he has deposed that he has got 8 hours 
continuous work in the Factory. He has added that he was given Rs. 4 in 
enhancement of his salary after this case was referred . 

9. WW3 is Shri Kamalasanan Nair. He is working in the warping 
section in the Travancore Texules. He has claimed a service period of 18 
years in the concern i. c., from the very initial stages ofthe Concern . In the 
Warping Section there are 4 workmen . Work in the warping section is 
really a ta k and the wages received are too meagre to consider . This wit 
ness has adumbrated the various process of work that are being carried on in 
the Waiping Section . The witness bas concluded the chief examination with 
a prayer that he is entitled to get double the wages that is being given at 
present. 

This witness was cross-examined elaborately by the learned councel for 
the Management. In the cross-examination he has admitted that he is a 
piece-rate worker. The rate of wages paid to him depends upon the length 
and width of the cloth that is being processed in 

the section . 
The witnesss has claimed 15 

years service in the 
Warping Section continuously . He has deposed that he is getting 
only Rs. 16 to 24. per mensem from the concern for his work . The 
learned counsel questioned him whether he has received Rs. 34.74 as 
wages during January. The witness answered that he does not remember 
about the same During January a co -worker in the warping section viz , 
Smt. L. Gomathy Amaia received Rs. 46.38 as wages when the witness got 
only Rs. 34.74 . This witness has more or less admitted that the said 
Gomathy Amma used to get Rs. 10 to 12 more than himself as wages during 
the past three months. The other two workers in the Warping Section 
other than Gomathy Amma and the witness are Sarada and Arundathy. 
The witness did not deny that the said Sarada and Arundathy got more 
wages than him during the period. The witness has admitted that he is 
getting bonus from the Concern and during the previous year he got Rs. 35 
as bonus, WW3 has further admitted that for warping 100 yds. of cioth of 
18 " width the remuneration given is 75 ps. But when the width is enhanced 
to 48" the remuneration is Rs. 1:12 ps. If the width is 54 the remuneration 
is Rs. 1.12 ps. For 60 " width the remuneration is Rs. 1.25 ps. and 
between 60 and 72" width the remuneration is Rs. 1.50. 

10. WW4 is Shri Padmanabhan Nair , who is a Weaver employed in the 
Jacquard Section in the Travancore Textiles. He has also claimed 18 years 
of service in the Concern . He has affirmed that he is getting only Rs. 10 as 
average wages per week. He has expatiated on the working of the jacquard 
looms. He has pointed out that jacquard looms are being worked only at 
Calicut other than in Travancore Textiles. He has also added that, 
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concerns . 


jacquard work is a task when compared with the work in other looms. He 
has marked Ext. Wl subject to proof, which is the statement showing the 
recovery from the wages of one worker Karunakaran for damages caused by 
him . Out of the average pay of Rs. 10 per week he has pointed out that 
he has to pay provident fund contribution and E. S. I. contribution . He 
has also declared that there are more workers who are receiving less wages 
than himself . 

This witness was cross - exagined elaborately by the learned counsel for 
the Management. He has also deposed that he will not be able to manu . 
facture more than one meter of furnishing cloth in a jacquard loom per day 
for which he may get something below Rs. 2.75 . He has denied any know 
ledge about the rates of payment in vogue at Balaramapuram in similar 

He has also expatiated about the technical sides of jacquard 
looms. He has admitted that for the previous year he might have received 
Rs. 500 as wages. The learned counsel for the Management has directly 
asked him whether other workers, namely Shri Parameswaran Nair, Shri 
Kuttan Nadar and Shri N. Lekshmanan were not getting Rs 945.19, 
Rs. 700 and Rs. 633.36 respectively as wages for the previous year to which 
the witness denied any knowledge. 

11. WW5 is Shri N. Soman , who is a Weaver in the Travancore Textiles. 
He has declared at the outset that he is the Joint Secretary of the Union . 
He has claimed a period of 15 years service in the Concern . He has deposed 
that on an average he is getting only Rs. 40 per mensem from the concern 
as wages. The rates of wages paid at present is the same for the last 
15 years. He has also pointed out that the wages are not cnhanced in 
accordance with the counts of the yarn whereas in other factories the wages 
are different for different counts of the yarn . It is his case that in almost 
all the items of work , wages in the Travancore Teatiles are much lesser than 
the wages in other similar concerns. For tailors who are having 18 years 
of service the monthly remuneration is Rs. 57 including machine allowance. 
The machines belong to the tailors . The daily rated -wages tailors are 
getting Rs. 2 per day. The tailor employed in the machine run by power , 
which belonged to theManagement, is getting Rs. 65 per mensem as salary . 
He is also having 18 years of service. He has added that there is a nurse 
in the concern for looking after the children of the women workers. The 
salary of the Nurse is Rs. 24 per mensem . She has to come at 7.30 a . m . 
and has to be in the concern upto 5 p . m . There are two Watchers in the 
concern, one for the day time and the other for the night . Bath of them 
are getting only Rs. 40 as salary per mensem . The Scavenger in the concern 
is getting only Rs. 27 per mcnsem as salary . He is also engaged in the work 
from morning till the evening. This witness has further added that once he 
has terminated his services in the Company and he has accepted the provid 
ent fund and casual leave wages. He has left the service on medical 
grounds in the year 1961 and after a few months had come back and was 
employed as a new entrant. He has answered to a leading question of the 
learned counsel for the Management that he does not know the terms and 

G. 2389. 
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conditions of service of the Nurse and the Scavenger in the concern . It is 
his case that both in Travancore and Cochin areas there is no other factory 
which is doing similarmanufacturing of goods as Travancore Textiles. 

12. WW6 is Shri K. Sivasankaran ,who is the Secretary of the Travan 
sore Textile Workers Union since 1956. He has deposed that he knows the 
work of a weaver on ordinary looms. He has marked Ext .W2memorandum 
submitted by the Union to the Management. Ext. W3 is a copy of the 
letter sent to the Management by the Union in continuation of the memo 
randum . He has unambiguously affirmed that rates of wages in force in the 
Travancore Textiles are the very samerates of wages which were introduced 
at the initialstages of the factory . Since there was no amicable settlement 
inspite of several conciliation conferences the Union has written to the 
Government that the dispute may be referred for adjudication . This letter 
was marked as Ext. W4 . Hehas also added that the rates of wages in 
Travancore Textiles are quite meagre when the rates of wages in other 
factories are taken into consideration . He has marked Ext. W5 which is a 
statement sent from the Commonwealth Factory at Calicut to the Court 
showing the rates of wages in force there. Ext. W6 is a similar statement 
from Neo Textiles it Calicui, Ext. W7 is another statement from the 
Indian Textiles. Ext. W8 is another statement from Ceylon Handloom 
Textiles. He has also marked Ext. W9which is another statement from the 
Commonwealth . He has continued that the markets for the textiles manu 
factured by the Travancore Textiles are Ceylon , Burma and other foreign 
countries. He has also pointed out that when the Queen of Great Britain 
visited India it was the furnishings from the Travancore Textiles, which 
were used in her residence, which shows the superior quality of the manu 
factured articles of Travancore Textiles. The items of articles which are 
manufactured in the Travancore Taxtiles may not be manufactured by 
ordinary workers in other concerns. The workers in the Travancore Textiles 
are much experienced and are having more than 18 years of service. 
The minimum bonus received by them was Rs. 2 and the maximum was 
Rs. 60 for the previous year. The bonus paid for the year 1964 was 81 % 
of the total earnings. The minimum bonus was Rs. 2 and the maximum was 
Rs. 60 on this score also . He has marked Ext. W10 which is a statement of 
the amount of bonus received by all the workers. Ext. W11 is another letter 
sent from the Union to the Management. He has also added that the 
Management used to engage temporary workers on several occasions and on 
all such occasions the permanent workers were getting only reduced work . 
He has affirmed that the Travancore Textile Workers Union is the only 
Union working in the concern . He has concluded the chief examinat 
with an assertion that the workers must be paid with, double that of the 
wages that is being paid at present with dearness allowance fixed and 
variable. 


In the cross-examination he has clarified about his experience as a Trade 
Union Leader since 15 years. He has pointed out that the demard by the 
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Union was placed before the Management on 22-5-1961. He has declared 
that he has taken part in a number of conferences wherein he has represent 
ed the Union opposite to the representatives of this Management. " He has 
asserted that he has visited many textile concerns in Trivandrum and the 
suburbs and that he is sure that the articles which are manufactured in the 
Travancore Textiles are not manufactured by those concerns. Hehas also 
pointed out that when the Commonwealth Trust at Calicut started jacquard 
weaving several workers from the Travancore Textiles at Trivandrum went 
to Calicut for working there on jacquard looms. It is his case that the 
quality of the articles manufactured in the Travancore Textiles is better than 
the quality of articles manufactured in the Commonwealth Trust at Calicut. 
He has further added that the workers of Travancore Textiles were given an 
enhancement of Rs. 2 after the case was referred for adjudication . The 
veracity of the version of this witness in the chief examination could not be 
discredited by the lengthy cross-examination of the learned counsel for the 
Management. 

13. MWI is Shri A. Kunjukrishna Pillai, the erstu bile Labour Commis 
sioner of Kerala State, who is at present the Personnel Manager of the 
Aluminium Industries Ltd., Kundara . He has deposed that as Labour 
Commissioner of the State the period from 1955 to 1961 be had occasion 
to come into contact with the Handloom Industry of the State. He has 
elaborately explained the position of the Handloom Industry in the State. 
He has deposed as follows : 

" The Handloom Industry was first brought under the Minimum 
Wages Act and the Government constituted a Committee for fixing minimum 
wages in the Industry . The Committee recommended that the Industry has 
to be categorised into three sectors, (1) the organised sector consisting of 
registered factories, (2 ) unorganised sector consisting of master weaver s and 
their workmen (3 ) the co-operative sector. The Committee s view was that 
the Minimum Wages should be fixed in respect of items 1 and 2 while the 
Co-operative sector should be left frce. On this report the Advisory Board 
took the view that there was no justification in exempting the co-operative 
sector and that the wages should be fixed for the Industry as a whole. On 
these remarks the Government consulted the Labour Commissioner. The 
Board also wanted further details with regard to the Industry. Details could 
not be furnished and the Labour Commissioner suggested that the Advi ory 
Board inay fix wages with the available materials. The Advisory Board felt 
that it was not possible to fix wages owing to several reasons and the 
Government accepted the view sponsored by the Advisory Board and so the 
whole matter was dropped . The reasons for feeling that it is impossible to 
fix wages in the Handloom Industry are as under : 

There was recession at that time for marketing the materials . 
(2 ) . The organised sector was mostly catering to outside market and 

was paying higher wages than what was suggested by the 

Committee . 
(3) The multiplicity of varieties and patterns and designs which 

cannot be brought under any standard. 
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Since the Co -operative Societies form about 40 to 50 % of the Industry 
there is no use in fixing wages leaving out that large chunk of the Industry. 

In the cross-examination Shri Kunjukrishna Pillai has affirmed that the 
difficulty was to fix the statutory minimum wages on an industry-wise basis 
throughout ihe State because of the multiplicity of varieties, patterns and 
designs. 

14. MW2 is Shri Madhavan Nair , who had been conducting a Textile 
Factory of his own at Trivandrum during the period from 1952 to 1956. 
Since 1956 his factory was taken into the co -operative sector. The name of 
the textile concern previous to 1956 was Chitra Textilesg The present name 
is Vanchiyoor Handloom Weavers Co-operative Society , and the witness 
himself is the President of the Society . Hehas continued that in the present 
factory there are no jacquard looms and in the factory , work is being done on 
piece-rate. The rate of wages is fixed in accordance with the counts of the 
yarn and not according to the measurement of cloth . He has affirmed that 
payment of wages when Chitra Textile was in existence was different from 
the payment of wages carried on in the Society Factory . There was no 
Provident Fund Scheme when it was in the private sector, but they were 
paying bonus at a rate not more than 61% of the profit . He has added that 
for a Dye House worker the salary is Rs. 75 per mensem . There are six 
workers in the dyeing section who will dye 220 pounds of yarn i. e., 100 kg. 
of yarn per day . In his factory he would say that E. S. 1. Act has also not 
come into force. In the dye house of the factory there are two set of workers, 
skilled and unskilled and for an unskilled worker in the dye house the 
average wage is Rs. 24 per day. 

The learned representative of the Union cross-examined this 
witness succinctly. In the cross-examination this witness has adm tted 
that he is having very close connections with the Travancore Textiles 
and that similar qualities of textile are being manufactured both in 
the Travancore Textiles as well as in this Society where he is the President, 
He has added that the markets are different since the Travancore Textiles 
are having markets outside the State whereas the Society is having only, 
marketing within the State. Finally this witness has unambiguously asserted 
that there is no other comparable concern in Trivandrum District which 
can be compared with the Travancore Textiles. 

In the re-examination this witness has clarified that there is no business 
connection between his Society and the Travancore Textiles. What he has 
meant by close connection is that he himself had a part to play at the initial 
stages of the Travancore Textiles and that he is in friendship with the 
Proprietor of the Travancore Textiles . 

15. MW3. Shri Raghavan , is the Weaving Master in the Travancore 
Textiles Private Lid . He has deposed that before he joined the service of 
Travancore Textiles he was the Weaving Master in the Trinity Textiles at 
Cannanore, but he has 20 years of service in Travancore Textiles. He has 
declared that in the Travancore Textiles all patterns of textiles are 
manufactured under his supervision . 
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According to him there are 90 looms in the factory and 15 jacquard loomi. 
The strength of workmen is 150. The payment of wages is by piece-rate 
and the fixation of wages depends upon the extent of the task . According 
to him the fixation of wages is being done in consultation with the Union. 
He has further deposed that there would be only 5 or 6 people in the factory 
who are getting less than Rs. 5 in a week as wages and there will be about 
30 workmen who are getting weekly wages at the rate between Rs. 15 and 
22. Further there will be about60 workmen who are getting weekly wages 
ranging between Rs. 10 to 15. He has asserted that those people who are 
getting less than Rs. 5 per week are those who do not have good physical 
condition . According to him normally a good weaver may get Rs. 20 per 
week if work is done properly . He could not give out the difference bet 
ween the rate of wages prevalent in Trinity Textiles and at Travancore 
Textiles. He has admitted that wages in Travancore Textiles are paid 
inclusive of dearness allowance. He has added that all the statutory ameni 
ties are granted to the workmen in Travancore Textiles. The statement of 
wages produced by the Manager was identified and marked as Ext.M. 
According to him the rates of wages in Ext, MI are higher than the rates of 
wages given to the workmen in the Balaramapuram factory . 

In the cross -examination he has admitted that there are no f..ctories in 
Balaramapuram which can be considered to be comparable with Travancore 
Textiles. 

16. MW4 is another Raghavan , who is the Dyeing Master in Travancore 
Textiles since 4 years. He has deposed that before he joined the service of 
the Travancore Textiles he was working in Umayal Weaving Factory , 
Cannanore. In the dyeing section in Travancore Textiles there are 8 
monthly salaried employees and 4 casual workmen . For the 8 salaried men 
the salary is not similar. The quantum of salary depends upon the number 
of years of service. Dyeing , according to him , is a skilled work. Those 
workers who are smart among the 8 are given Rs. 65 as monthly salary. For 
two workers in the Section monthly salary is Rs. 50 each . The salary is 
given to the workmen in accordance with their efficiency. The dyeing 
workers are getting provident fund benefits. Hehas pointed out that in the 
Umayal Factory an ordinary dyeing workman would dye 4 to 5 bundles of 
yarn whereas in the Travancore Textiles an ordinary worker would dye only 
14 bundles of yarn . According to him this difference is caused because of 
the incapacity of the workmen in the Travancore Textiles. As an answer 
to a question put by the Court he has admitted that only because he was 
given better salary at Travancore Textiles that he came away from the 
Umayal Weaving Factory. The learned representative of the Union cross 
examined this witness, when he has admitted that in the dyeing section the 
minimum salary is Rs. 36 per mensem . The minimum wages for daily 
rated workmen is Rs. 1.10 , Those casual workmen in the dyeing section 
are having 2 to 3 years of service in the same section . Only because they 
are daily rated they are dubbed as casual workmen . It is his accredited 
case that ifhe is absent no material work would be done in the dyeing sec 
tion . The daily rated workmen are getting both Provident Fund as well as 
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the E. S. I. benefits. This witness has unambiguously affirmed that this 
Management has another factory at Nagercoil and the yarn ne cessary for 
the Nagercoil factory are dyed in Travancore Textiles, Nemom , Trivandrum . 
This witness has further admitted that he has Rs. 220 as salary per mensem 
and this salary is inclusive of dearness allowance . He has deposed that at 
Cannanore before 4 years he was getting Rs. 160 as salary, but he has 
agreed that the standard of life maintained by him at Cannanore 4 years 
back with the salary of Rs. 160 could not bemaintained at present at Tri 
vandrum although his salary is Rs. 220. In the re -examination he has clari 
fied that at Cannanore he was staying in his own house and at Trivandrum 
he is staying with his family . 

17. MW5 is Shri K , V. Ramaswamy, who is the Sole Distributor of the 
manufactured goods of Travancore Textiles since 1948. He has admitted 
that all the textiles manufactured in the Travancore Textiles are sold in 
various parts of India , but they are not exporting the materials to foreign 
countries. According to him , the work in Travancore Textiles is unskilled. 
He has agreed that in the Commonwealth Trust Factory, better materials 
are produced and they are exported to foreign countries . He has also 
studied about the rates of wages paid in the various Textile Factories at 
Calicut. . According to him the rates of wages are different for the same 
pattern in the various factories. Commonwealth is giving better wages to 
their workmen because their quality of textiles is exportable and because 
they have got better facilities for marketing. The rates of wages in the 
Malabar area are different at different centres. According to him the pro 
ducts of Travancore Textiles are poorer in quality when compared with the 
products at the various factories in Calicut and Cannanore. In Travancore 
Textiles, the stock may come upto 2 to 24 lakhs of rupees worth . As an 
answer to a leading question this witness has admitted that if the Travancore 
Textile is producing the same and similar, qualities of textiles as they are doing 
at present, the wage rates cannot be enhanced . According to him the wage 
rates in vogue in Travancore Textiles are reasonable. In the cross -examina 
tion this witness has deposed that he has on several occasions complained to 
the Management about the defective quality of the materials . Whenever 
the articles are returned by the purchasers, the loss occurred will be suffered 
by the Management. As an answer to a question put by the Court this 
witness has answered that in the year 1965 , 25 pieces of cloth must have been 
returned by the purchasers One piece of cloth may be 25 metres or 50 
metres. He has clearly admitted that in the year 1965 he has sold away 
Rs. 5 lakhs worth of textiles manufactured in the Travancore Textiles . But 
tDe price of those articles of textiles refused by the purchasers will come upto 
only Rs. 5,000 to Rs. 6,000 . Hehas also admitted that the prices of the 

ticles manufactured the Travancore Textiles were enhanced on several 
occasions. On 1-12-1965 the prices of certain articles were enhanced by 
2 % and for certain other articles the enhancement was at 4 % . In the Cali 
cut area, according to this witness, basic wages and dearness allowance are 
paid to the workmen . He has also added that on certain occasions the 
prices of articles have decreased also . 
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18. MW6 is Mr. L. Nagappan, who is the Manager of Travancore Tex 
tiles Limited since 18 years. According to him this concern has become 
a private limited Company in the year 1953. He has added that the Head 
Office of this concern is atMadras. He has pointed out that the property 
wherein Travancore Textiles is situated , has been taken on lease 
from the Government. He has also corroborated MTV5 about the 
marketing facilities etc., of the manufactured goods of Travancore Textiles . 
He has given the names of several factories which are manufacturing 
sirnilar articles. They are (1 ) Travancore Looms, Peroorkad ; ( 2 ) Sree 
Moolam Central Weavers Co- perative Society ; (3 ) Aryanimuttam Co 
operative Society ; (4 ) LekshmiHandloom Industrial Weavers Co -operative 
Society and (5 ) Chithra Textil , Manacaud He has pointed out that out of 
150 workers two- third are women and one -third are men . He has marked 
Ext. M2, copy of memorandum of settlement. Ext M13 is the copy of settle 
ment dated 25-7-1958. It is his case that the workmen are er joing all the 
amenities granted by the Act and the Riles. Ext. M4 is the copy of a letter 
sentby the Union to the Management. Ext. M5 is a letter sert by the 
District Employment Officer, Ext. M6 Series 1 to 3 are notices 
calling for workmen Ext.M7 is the copy of settlement .dated 7-9-1954. 
He has unequivocally affirmed that no other similar establisment is paying 
so much wages to the workmen as are being paid by the Travancore 
Textiles. He has also admitted that the price of tex iles manufactured in the 
Travancor : Textiles has been enhanced on several occasions since 1961 and 
the last enhancement was in the year 1965. The salary of this witoess, viz , 
Manager was Rs. 300 previously but it is now Rs. 350 . 

19. MW7 is Shri R. Sankaran , who is a chartered Accountant and one 
of the partners of M /s. Sankaran and Krishnan , Chartered Accountants, 
Madurai, who are auditing the accounts of the Travancore Textiles Private 
Limited, Nemom , Trivandrum He has marked Ext. M8, which is the 
Balance sheet and Profit and Loss Account for the year 1965 audited by 
them on 16-8-1965. According to him Ext. M8 represents a true and correct 
financial position of the Company for the year 1965. He has pointed out 
that in the year 1965 there was a net loss of Rs. 15,902 for the concern . 
He has continued, that the corried over loss as per Ext. 113 is Rs. 44,635. 
The paid up capital of the Company is only one lakh of rupees and the total 
assets are worth Rs. 10,39,505 , from which the carried over loss of Rs 44,635 
is deducted He has affirmed that the financial position ofthe Company is 
not good because the borrowings of secured loans is Rs. 97,490 and 
unsecured loans is Rs. 7,93,830 . The total sale of finished products for the 
year 1965 is Rs. 11,72,568. This witness has answered several leading 
questions put to him by the learned counsel for the Management wherein he 
has deposed that the Company cannot have further revenue expenditure 
since it has incurred a loss of Rs. 15,902 and any further revenue expenditure 
will increase the loss. He has also answered that the percentage b tween 
total investment and total turnover is not satisfactory. 
This witness 

cross-examined in detail by the learned 
representative of the Union . In the cross-examination this witness 
has admitted that Ext. M8 relates to an Oil Mill and one Weaving 
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Mill also of M /s. Travancore Textiles Private Limited. He has 
added that the Company has got a weaving unit at Nemom and 
also 

weaving factory at Nagercoil. The accounts 
Nagercoil establishment also is included in Ext M8. He has admitted that 
it is not possible for him to give the break up figures for the Nemom Unit as 
such . He has agreed that he will be able to give the break up figures of 
both the textile factories taken together as one unit and the Oil Mills taken 
as another unit . As far as the provision of Rs. 19,902 in Ext. M8 for 
income tax is concerned he would say that the provision is not for the 
financial year 1965, but it is carried over from earlier years. He has also 
affirmed that he will not be able to say to which year the provision of 
Rs. 19,902 is made for income tax. Hehas also admitted that he will not 
be able to say to which year the provision of Rs. 34,855 is made in the 
previous Balance Sheet as shown in the liability side of Ext. M8. Again , as 
far as the item of interest paid the Directors is concerned he has admitted 
that he is not in a position to know at what rate the interest was paid and 
also to which of the Directors. He has also added that he is not able to say 
from whom the loan of Rs. 7 lakhs and odd has been taken . Similarly 
with regard to item " taxes and licences” showing Rs. 3,213 he has deposed 
that he does not know to which taxes and licences this figure refers. As 
far as the item of " rent to factory" viz., Rs. 27,000 is concerned he has 
deposed that this rent is paid to the Director of the factory at Nagercoil . 
Again he has pleaded incapacity to point out the rate of commission paid to 
the sole selling agent whereas the amount shown is Rs.42,155. Buthe has point 
ed out that this item will not relate to the year 1965. The item of Rs. 28,733 
shown as " miscellaneous expenditure" in Ext. M8, according to him , 
represents the previous years loss carried forward . This amout is not written 
off because it can be written of only against profits. He has also admitted 
that in the item " machines and equipments ” the looms are not included . 

20. The learned counsel for the Management and the learned repre. 
sentative of the Union argued their cases elaborately and exhaustively . 

21. The only issue referred for adjudication is " Revision of Wage 
Structure" . The learned representative of the Union has demanded that 
this Court should go into the question of fixing the dearness allowance also 
although the reference is only with regard to wage structure. The learned 
counsel for the Management has emphatically asserted that this dispute is 
the result of Ext. W2 demands by the Union and during the conciliation the 
only question agreed to, to be referred was the question of wage structure 
and not the question of D. A. and also that Ext.W2would show that demands 
Nos . 1 and 2 , viz., revision of wages and D. A. were quite distinct and 
different When there are two separate demands for revision of wages and 
D. A. and when the question of wages alone is referred there is no question 
of going into the issue of D. A. The learned counsel has also argued that in 
Ext. M7 agreement dated 7-9-1954 both the parties agreed to merge the D.A. 
which was in vogue then , with the basic wages thereafter . The learned 
counsel for the Management further argued that this agreement was not 


terminated and even if a fresh demand is put forward in Ext. W2 it cannot 
be considered that the agreementwas terminated . Therefore the question of 
separate D. A. as demanded by the Union need not be looked into at all. 

22. In Ext.W2 demands dated 22nd May 1961 the demands 1 and 2 
are as follows: 
« 1 . 

General increase of 50 % of their present wages to all workmen " . 
« 2 . Dearness Allowance to all employees , linked to the cost of living 

index at an appropriate rate, to be fixed in consultation with 

the Union .” 
In Ext.W4 settlement item 3 of the terms of settlement reads as follows: 
“ The parties agree for the reference of the demand for the revision of 

wages, structure for adjudication under Sec. 10 (2 ) of the Industrial 

Disputes Act." 
There is no mention at all about the D.A. to be referred whereas item No. 
5 would read as follows: 
“ The Union agrees not to press the remaining issues in the memoran 

dum dated 22-5-1961." 
On a meticulous scrutiny of Exts.W2 and W4 it is seen that the agreement 
for reference was with regard to revision of wage structure and nothing 
more. If the parties wanted to refer the matter of D.A., for adjudication 
there was no reason why it should not have been stated then and there, 
especially when in the charter of demands revision of wages and D.A. are 
shown as separate items of demands. 

23. On this score Their Lordships of the Supreme Court have treated in 
a number of their rulings, wage structure as different from D. A. For 
example , Their Lordships of the Supreme Court in their ruling reported in 
1902 ( 1) LLJ 302 at page 306, have treated revision of wage structure and 
D.A. as separate items. Therefore in the facts and circumstances of this case 
I hold that I am entitled to go into the question of wage structure alone. 

24. As far as revision of wages is concerned the learned counsel for the 
Management has emphatically asserted that this Court should consider the 
financial capacity and the stability of the concern and also the formula of 
industry-cum -region basis. He has pointed out the evidence adduced by 
MWI, the erstwhile Labour Commissioner of the State, to support his 
argument that the Handloom Industry is not a well organised industry and 
is finding it very difficult to thrive. Of course MWI Shri Kunjukrishna Pilai 
has pointed out that Government was not able to fix a minimum wage for 
the Handloom Industry due to the inherent difficulties facing the same. He 
has expatiated on the three sectors of the Industry , viz .,(1) Organised sector 
consisting of registered factories, (2) Unorganised sector consisting ofMaster 
Weavers and their workmen and (3) The co -operative sector. He has pointed 
out that since there was differenec of opinion between the Committee set up 
for fixation ofwages and the Advisory Board , a uniform rate of minimum 
wages could not be fixed for the Industry. The Committee was of the viow 
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that theminimum wages should be fixed in respect of the organised as well as 
the unorganised sectors leaving out the co-operative sector. The Advisory 
Board took the view that there was no justification for exempting the co . 
operative sector and the wages should be fixed for the Industry as a whole . 
Anyhow the matter could not be proceeded and it was thereafter dropped . 
This evidence of MW1was brought forward by the learned counsel for the 
Management in order to support his position . 

25. On a careful study of the evidence of MW1 it is seen that it will 
not extend any real help to the stand taken by the Management. Above all 
MW1 has unambiguously affirmed that the organised sector consists of regis 
tered factories, which are well knit establishments mostely catering to outside 
market and are paying higher wages on a comparative basis . The 
Travancore Textiles Private Limited is a registered factory , definitely coming 
under the organised sector and according to the Union and their witnesses it 
is a unique concern in the Travancore area which cannot be compared with 
any textile concerns in and around Trivandrum and suburbs. Over and 
above thisMW2 Shri Madhavan Nair who was the owner of the erstwhile 
Chitra Textiles, Trivandrum and who is at present the President of the 
Vanchiyoor Handloom Weavers Industrial Co-operative Society, has 
unambiguously affirmed that Travancore Textiles Private Limited is a concern 
which cannot be compared with any other concern in the Trivandrum Dis 
trict and that it is bigger than any other textile concern in the area . Shri 
Madhavan Nair is a respectable witness of the Management, who is in the 
line of business since a number of years and who has claimed that he had an 
important part in the organization of Travancore Textiles Private Ltd. 
Therefore the oral testimony of MW6 , theManager, declaring that there are 
sever 1 concernes in the Trivandrum area comparable to the Travancore 
Textiles Private Limited cannot be countenanced in the light of the pre 
ponderance of evidence of adduced by the Union as well as the evidence of 
MW2. Further, MW6 was pointing out a number of establishments under 
the co-operative sector as comparable to Travancore Textiles Private Ltd. 
But in the light of the evidence adduced by MWI, the erstwhile Labour 
Commissioner the establishments in the co -operative sector can never be 
compared with an establishment in the organised private sector. Therefore 
I hold that there is no comparable concern to Travancore Textiles Private 
Limited in the Travancore area. But the Union has been asserting from 
the very out set that the Travancore Textiles Private Limited is a concern 
which is comparable to the Commonwealth Trust Ltd., at Calicut. Although 
the Management was opposing this assertion they have also filed a petition 
on 23-9-63 requesting my learned predecessor to make a local inspection of 
the following concerns since they can be compared with the Travancore 
Textiles Private Ltd., Trivandrum . These concerns are : 

1. Ceylon House Textiles, Calicut. 
2. Umayal Weaving Establishment, Cannanore . 
3. Lokanath IndustrialWeavers Co-operative Society, Chovva P.O., 

Cannanore . 
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4. Indian Textiles, Cannanore . 
5. The Taj Textiles Industrial Co -operative Society Ltd , No.210 , 

Calicut. 
Therefore my learned predecessor with the representatives of the Manage 
ment and the Union had made a local inspection of all these concerns includ 
ing the Commonwealth Trust Ltd., Calicutand had obtained later on the 
wage rates given to the empoyees in each concern which are marked in this 
case as Exts . W5 to W9. On a meticulous scrutiny of Exts. W5 to W9 it is 
seen that all the concerns are paying more wages to all the items of work 
which are carried on in the concerns as well as in the Travancore Textiles 
Private Ltd. 

26. On this score the allegations of the learned counsel for he 
Management was that inspite of the fact that the Management requested the 
Court to make a local inspection of certain concerns in and aro nd Trivan . 
drum area , the Tribunal made inspection of certain Mills at Calicut as per 
the Union s request dated 23-9-63. This allegation is baseless since it is scen 
from the filed that on 23-9-63 the Manager himself has filed a petition before 
this Court praying for inspection of 5 concerns in the Calicut and Canna ore 
area , which according to him are to a certain extent, comparable to he 
Travancore Textiles Private Ltd.,Nemom , Trivandrum . Therefore on all 
score the inspection made should be considered to be justifiab e and ecessary . 

27. The result of the inspection is Exts . W5 to 19. These do ume is 
should also be considered to be valid and true and the Managerrent is not 
entitled to raise any voice against them . Therefore as far as the industry 
cum -region basis is concerned although there are no comparable concerns 
in the region of Travancore area there are industrial concerns w ich are 
comparable in the Malabar area and I do not find any reason not to take 
Kerala as a whole as a region for the Handloom Industry. The leared 
counsel for the Management has cited the famous ruling of the Sup eme 
Court on the principle of industry-cum -region bas s reported in 196+ (1) LLJ 
at page 342. In the said ruling it has been held that where there are 
industrial units in the same region , industrial aspect of the formula should 
be given importance. But the Management could not prove that there are 
many or any handloom establishment in the Trivandrum area wh ch cold 
be compared with the Travancore Textiles Private Ltd. Thereafter the 
learned counsel for the Management cited the ruling of the Supreme Court 
reported in 1962 (1) LLJ at page 302 wherein Their Lordships h ve 
observed as follows: 
" Further in considering the question of comparable con erns the 

Tribunal should bear in mind all the relevant facts relati g to the 
problem . The extent of the business carried o hy the concerns, 
the capital investment by them , the profits mile by them , the 
nature of the business carried on by them , their standing, the 
strength of their labour force, the presence or absence and the 
extent of reserves, the dividends declared by them and the prospects 
about the future of their business - these and all other relevant facts 
have to be borne in mind" . 
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In the light of this ruling the learned counsel for theManagement 
asserted that the concerns at Calicut cannot be treated as concerns compara. 
ble to the Travancore Textiles Private Ltd. Of course these details were 
not provided either by the Management in the instant case or by the 
Managements at Calicut and Cannanore. But in the petition filed by the 
Management on 23-9-1963 the Management itself has asserted that 5 con 
cerns excluding the Commonwealth Trust Ltd., are in some respects com 
parable with the Travancore Textiles Private Limited . Anyhow the fact 
that there are no comparable concerns in the Travancore area to the 
Travancore Textiles Private Limited cannot be denied and that there are 
concerns at Calicut and Cannapore area which may be compared on certain 
respects with the Travancore Textiles Private Limited cannot also be 
denied . 

28. On this score the learned representative of the Union has argued 
as follows: 

" The Union s case is for payment of subsisting wages. It was the 
Management which invoked the industry -cum -region principle to resist the 
payment. The burden of proof that the Management is paying wages at 
rates at least on a par with other units in the Industry and region was 
squarely on them . Not only have they signally failed to do so, but their own 
witnesses proved against their position " . I hold that this arugument has 
got much force in it. 

29. The next important factor to be considered is the financial position 
ofthe concern and its capacity to pay . The case of the Union is that the 
concern was started in the year 1944 and it was converted into a limited 
Company in 1953. Ext. M8 is the balance sheet for the year ending 
16th August 1965. Balance sheet of a single year can never be considered 
to be sufficient data for judging the financial capacity and stability of the 
concern . It is indispensably necessary that for judging the capacity to pay, 
the financial results of a fairly long period has to be gone into . Even 
Ext. M8 balance-sheet is not a balance -sheet concerning the Travancore 
Textiles Private Ltd., Nemom . Trivandrum alone, but is a composite one 
for the Travancore Textiles Private Ltd. , Nemom ; the Nagercoil Textile 
Factory and also the Oil Mill under the Management. Since it is a com 
posite balance sheet with reference to three units the exact financial position 
of the Travancore Textiles Private Ltd., Nemom , cannot be found out. The 
Management has also not made any attempt to specify the exact figures 
with regard to the Travancore Textiles Private Ltd., Nemom . 

30. The balance -sheet Ext. M8 shows a net loss of Rs. 15,902 for the 
year ended 16th August 1965. On a perusal of the profit and loss account 
it is scen that there is an item of expenditure to the tune of Rs. 27,000 as 
having been paid to the Directors on account ofrent to factory . MW7, the 
Auditor has explained that this is the rent paid to the Directors for the 
premises at Nagercoil. The learned representative of the Union asserted 
that this amount of expenditure is inadmissible. Again , in the special report 
of the Auditor attached to Ext. M8 it is stated that an annount of Rs. 1,800 
being income from house property has been left out. 
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31. In Ext.M8 it is shown that the Company s working capital consists 
of loans as follows: 


Rs. 
Unsecured loans from Directors 

7,81,700 
Other unsecured loans 

9,130 
Secured loans from Banks 

97,490 
In Ext.M8 balance sheet under the profit and loss account it is shown 
that the interest paid to the Directors is Rs. 1,23,097 i. e., more or less at the 
rate of 15 % per annum . At the same time the interest paid on the other 
two loans, viz., Rs. 97,490 + Rs. 9,130 = Rs. 1,6 6,620 is only Rs. 4,227 i. c., 
the rate of interest for these loans is about 4 % only . The learned represent 
ative of the Union has emphatically affirmed that the appropriation of the 
sum of Rs. 1,23,097 as i terest on the amount of Rs. 7,81,700 stated to have 
been advanced by the Directors of the Company as loan at a rate of 15 % 
is only a device to mop up profits and to artificially show loss. I hold that 
this argument of the learned representative of the Union has much force in 
it. Therefore it is only just and reasonable on my part to come to the con 
clusion that Ext. M8 balance sheet does not show the correct financial posi 
tion of the concern and if at all there is anything it may be profits rather 
than logs for the year ended 16-8-1965 . Therefore I hold that it will be only 
a travesty of justice on my part if I find that the Travancore Textiles Private 
Limited is a concern which is obsessed with acute financial debility as alleged 
by the Management. As far as future prosperity of the concern is concerned 
MW5 Shri K. V. Ramaswamy, the sole distributor of Travancore Textilcs 
Private Limited since 1948, has unambiguously affrmed that the manufac 
tured articles of the Management concern like curtains, turkey towels, fur 
nishings, etc., are sold in all parts of India and could be sent to foreign 
countries if the quality is made better. Yet he would say that in the year 
1965 he has sold manufactured goods of Travancore Text es Private Ltd., 
to the tune of Rs. 5 lakhs as sole distributor. Hehas also added that certain 
articles were sent back by him to the factory because of weaving defects. For 
example, in the year 1965 , 25 pieces of cloth worth about Rs. 5,000) were 
rejected by him out of the goods worth Rs. 5 lakhs. In the light ofMW5 s 
cvidence I have no hesitation to come to the conclusion that the Travancore 
Textiles Private Limited is a concern the future prosperity of which is more 
or less assured inspite of small defects as pointed out by him . Further, if the 
workmen would use more skill and efficiency in the matter of production the 
articles manufactured can even be sent to foreign countries just like the 
Comn.onwealth Trust Ltd., Calicut. Taking all the circumstances into 
consideration I am of opinion that the employees concerned should be given 
better wages so that not only the employees may be happy but also the 
industry would thrive in prosperity . 

32. Morcover it has been testified by MW6, theManager, that the 
salaries of the factory staff including himself have been substantially increased 
after the reference of this dispute. MW5 Shri Ramaswamy, who is the sole 
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distributor, has deposed that the prices of the products of the factory have 
been increased at least on two occasions after the reference. But the workmen 
have not been given any revision since 1945. 

The contentions of the 
Management is that the concern as a private limited Company has been 
started in the year 1953 and in the year 1954 an agreement was arrived at 
with regard to wages and D. A , viz . Ext. M7. 

But in Ext. M7 agreement 
it is not seen that the wages were revised . The utmost thatwas done in 1954 
was to merge the D. A. with the existing wages. The Management has 
further asserted that the wages of certain new items were fixed in consulta . 
tion with the Union representatives. If at all this is true it is only with 
regard to somenew items and the bulk of the production are all old items 

33. Thus admittedly the wages of the employees had remained practically 
unaltered for more than a decade during which period this country has 
progressed considerably and aims and aspirations of the working class have 
also progressed equally . Further, social ideas have moved forward in favour 
of the workmen getting a better share of the material income. It is 
universally admitted that the cost of living has been spiralling up and so it 
has become an indispensable necessity and unrebuttable proposition to 
enhance the wages of the industrial labour day by day. Above all, Their 
Lordships of the Supreme Court have observed in a ruling that " themere 
passage of time and revolutionary changes would be sufficient to convince 
any right thinking man , of the need for revision of wages which on the face 
of it is far below the living wage and mostly also below the fair wage 
provided the industry could bear the additional burden " . 

34. The original demand of the Union was an enhancement by 50 % of 
thewages of all the categories of workmen , but later on the Union demanded 
cent per cent enhancement. Now in the light ofmy discussion above I hold 
that the workmen concerned in this dispute are entitled to get atleast an 
enhancement of 331 % of their wages. In my opinion this enhancement is 
neither too low nor too much . I am also sure that this enhancement will 
not be an additionalburden on the Management even if it is considered in 
the light of Ext. M8 balance sheet. Therefore the Management is directed 
that they shall pay the workmen concerned in this dispute an enhanced wage 
rate on the basis of additional 33 1/3 % of the wage rates that is in vogue in 
the concern . 

35. The Union has been demanding revision ofwages from the date of 
demand, the date being 22-5-1961. But later on during the arguments the 
learned representative of the Union has modified the demand of retrospective 
effect and has made a request that the revised pay may be given with effect 
from the date of reference of this dispute , viz ., 2-7-1962 . The learned 
representative of the Union has pointed out that the dispute has been 
pending before this Tribunal for the last 4 years and proceedings could have 
been concluded earlier had not the Presiding Officer retired in the year 1962 
and his successor expired in the year 1965. This assertion is more or less 
correct and so this adjudication has beeen protracted due to no fault of any 
of the parties concerned . Their Lordships of the Supreme Court in their 
various rulings have held that payment with effect from the date ofreference 


23 


may not be considered to be in retrospective effect. Even then considering 
the various aspects ofthis case I order that the new rates of wages as a ided 
by meshall be deemed to have comeinto effect from the 1st of January 1956. 

I pass this award in terms specified above and this award shall come 
into force on the expiry of thirty days after its publication in the Gover 
ment Gazette . 


Alleppey, 
2-11-1966. 


K. P. M. SHERIFF, 
Industrial Tribuna . 
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Appendix 
Witnesses examined on the Management s side : 

MW1 Shri A. Kunjukrishna Pillai. 
MW2 

Madhavan Nair . 
MW3 Raghavan . 
MW4 C. H. Raghavan . 
MW5 

K. V. Ramaswamy. 
MW6 L. Nagappan . 

MW7 R. Sarkaran . 
Witnesses examined on the Workmen s side : 

WW1 Shri Kochukrisn ban Nair . 
WW2 P. Raghunathan . 
WW3 K. Kamalasanan Nair . 
WW4 Padmanabhan Nair . 
WW5 N. Soman , 

WW6 K. Sivasankaran . 
Exhibits marked on the Management s side : 
Ext. Ml. A statement showing the wage rates for various items 

ofworks in the Management concern . 
M2. A copy of a memorandum of settlement dated 

6-8-1959 . 
M3. A copy of a memorandum of settlement dated 

25-7-1958 . 
M4. A letter dated 24-4-1961 from the Management to the 

District Employment Officer, Trivandrum . 
M5. Do. dated 24-4-1961. 
M6. series. Copies of a notice dated 18-2-1961 , 24-4-1961 

and 27-1-1961. 
M7. Memorandum of settlement dated 7-9-1954. 
M8. Statement of account for the year ended 16th 

August 1965. 
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Exhibits marked on the Workmen s side : 
Ext . Wi. A wage slip issued to Sri Karunakaran . 
W2. Copy of a letter of demands dated 22-5-1961 from 

the Union to the Management. 
W3. Copy of a letter dated 14-3-1961 from the Union to 

the Management. 
W4. Copy of a memorandum of settlement dated 22-8-1961. 
W5. A statement showing the wage rates for various items 

of work in Ms. Travancore Textiles, and the 

Commonwealth Weaving Factory . 
W6. Do. in M /s. Neo Textiles, Calicut. 
W7. Do. in M /s. Indian Textiles, Chirakal, 

Cannanore . 
W8. 

Do. in M /s. Ceylon House Textiles, 
W9. 

Do. in M /s. Commonwealth Weaving 

Factory , Calicut. 
W10 . A statement filed by the Union showing the amount 

of bonus paid in M. E. 1139 for the workers. 
Wil. Cory of a letter dated 23-5-1961 from the Union to 

the Management. 
W12 . Attendance cards issued to the workers by the 

Management (52 in numbers). 
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Kerala Gazette No. 50 dated 20th December 1966 . 


PART I 


GOVERNMENT OF KERALA 
Health & Labour (H ) Departmeat 
NOTIFICATION 

. 
No. 80923 /H2/66 /HLD . 

Dated, Trivandrum , 2nd December 1966 . 
Theaward of the Industrial Tribunal, Alleppey in respect of the disputo 
between theManaging Director, Deshabandhu Private Ltd., Kottayam and 
their workmen represented by the Gener: 1 Secretary, Kottayam District 
Motor and Mechanical Workers Union , Kottayam received by Government 
on 1st December 1966 is hereby published under Section 17 of the Industrial 
Disputes Act, 1947 (Central Act XIV of 1947). 

By order of the Governor, 

A. RADHA, 

Deputy Secretary . , 
In the Court of the Industrial Tribunal, Alleppey : 
(Dated this the 22nd day of November, Nineteen 

hundred and sixty -six ). 

Present : 
SRI K. P. M. SHERIFF , B. SC ., B. L., 
Industrial Tribunal, Alleppey. 

In 
INDUSTRIAL DISPUTE No. 8 of 1965 

Between 
THE MANAGING DIRECTOR , 
DESHABANDHU Private LTD ., KOTTAYAM . 


And 


THE WORKMEN 
OF 7 HE ABOVE CONCERN REPRESENTED BY THE GENERAL SECRETARY 
KOTTAYAM DISTRICT MOTOR AND MECHANICAL WORKER S 

UNION , KOTTAYAM . 
Representations: 
Shri P. Narayanan Nair, 

For Management. 
Advocate, Alleppey . 
Shri K. P. Chellappan Nair, 

For Usion . 
Advocate, Alleppey . 
G. 2442 


AWARD 
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The Industrial Dispute between the above parties was referred to this 
Tribunal for adjudication by Government as per Order No. G. O. Rt. 1675/ 
65 /HLD dated 27-4-1965. The only issue referred for adjudication is as 
follows: 

“ Retrenchment of 4 Workers, viz., ( 1) R. Narayanan Nair, 
(2) F. N. Rajendranathan Nair , (3 ) P. Syed Mohammed Rowther 

and (4) N. Chandrasekaran Nair" 
2. The General Secretary, Kottayam District Motor and Mechanical 
Workers Union , Kottayam , submitted the claim statement of the Union in 
which it was contended as follows: 

The retrenchment of the four workers mentioned in the reference order 
is illegal, irregular and unjustifiable. The action of the Management is 
vitiated with ulterior motives of victimisation . The 4 workers have put in 
long years of unblemished service and they were s ught to be retrenched by 
notice dated 1-10-1964 ,to take effect immediately . The Management has 
violated the principle of " last come first go in this action and has refuse 
comply with the provisions of law in the matter of retrenchment. Therefore 
the retrenchment is abinitio void and so liable to be set aside. 

The 4 workers concerned filed separate payment of wages petitions 
before the Authority, challenging the retrenchment order , since the Mana . 
gement has violated the mandatory provisions of the Act. Their contentions 
were upheld by the Authority which ordered for payment of wages to them 
as they continued in service. 

At the timcof appointment the Management has received various sums 
as deposits from the concerned workers which were also not repaid to them 
at the time of retrenchiment. The Management has further recruited fresh 
hands who are still now continuing in service. 

The concerned workers were active members of the Trade Union and 
one of them had occasion to file two payment of wages petitions against the 
Management prior to his retrenchment. Another worker among them was 
retrenchcd when he was actually on leave after an accident which occurred 
in the course of his employment. The Management has refused to pay him 
any compensation and retrenched him . Thus the retrenchment of the 4 
workers mentioned is utterly unjustifiable and illegal. 

The General Secretary concluded the statement with a prayer that an 
award may be passed ordering the reinstatement of the workers with back 
wages, continuity of service and costs to the Union . 

3. The Management submitted their counter-statement in which they 
have alleged as follows: 

The issue referred for adjudication no longer exists. The concerned 4 
workers were sought to be retrenched by notices dated 1-10-1964. But as 
the Authority under the Payment of Wages Act held that these notices were 
not in strict and technical compliance with Sec . 25 F of tho I. D. Act, 1947, 


3 


the Management issued fresh notice of retrenchment. Thus M /s. R. Nara . 
yanan Nair , F. N. Rajendranathan Nair and P. Syed Mohammed Rowther 
were retrenched with effect from 22-5-1965 and Shri N. Chandrasekharan 
Nair was retrenched with effect from 17-5-1965. All the 4 workmen had 
also accepted compensation on 1-10-1964. Now , there could not be any 
industrial dispute over a non -existing issue and so there is no industrial dis 
pute subsisting between the parties at present. 

Further, these workmen had already moved the Payment of Wages 
Authority for recovering their wages from 1-10-1964 to 31-3-1965 assuming 
that they continue to be in service irrespective of the notice dated 1-10-1961 
and they have been awarded wages from 1-10-1964. Therefore the same 
persons through the Trade Union shall not be allowed to agitate the same 
issue before this Hon ble Tribunal. Any how the notices dated 1-10-1964 
were subsequently modified by fresh notices referred to above and so there is 
no retrenchment as alleged by the Union on 1-10-1964. 

As far as the retrenchment is concerned , it was necessitated due to the 
decision of the general body ofthe Management to abolish the checking 
system and therefore the checking staff were found to be superflous. These 
workmen were then offered compensation which they did not accept. Thus 
the retrenchment was for bonafide trade reasons and the Managerzent had 
complicd with all the provisions of law in effecting the same. Above all, 
the issue referred can never relate to the retrenchment effected subsequently 
as the Union has not taken it up with the Management. As for as the second 
retrenchment is concerned all the workmen had accepted compensation 
offered to them along with the notice of the retrenchment and they have got 
raised any dispute with the Management. Therefore the second actrench 
ment stands unchallenged. 

Those workmen who had deposited money with the Management were 
asked to take it back, but wone came forward to receive the same. The 
deposits shall be received by the worktoen from the Management at any 
time on production of receipt. No fiesh recruitment had been elected after 
the retrenchment. The Management concluded the statemeut with a prayer 
that their contentionsmay be upheld and an award passed accordingly. 

4. The Union submitted a replication in which it was contended as 
follows: 

The reference still exists in that the retrenchment of the workers were 
made by the Management. The Management cannot now rectify the 
retrenchment assuming it as a mistake. The net result of the rectification by 
the Management is the retrenchment of the concerned workers. Since the 
justifiability otherwise of the retrenchment is the question to be decided 
and since the fact of retrenchment still remains, the dispute is perding and 
this Court has jurisdiction to adjudicate the same. 

The concerned workers moving the Payment of Wages Authority for 
wages has nothing to do with this dispute . It is a fact that the workers bad 
Doved the Paymentof Wages Authority and the Authority had held that ih 
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retrenchment was void . Further even if the workers have accepted compen 
sation that does not mean that the workers have accepted retrenchment, 
Inspite of receiving the compensation the workers and the Union can still 
resist the retrenchinent. 

Anyhow the retrenchment is effected with malafide motives and is un . 
justifiable. 

The General Secretary of the Union concluded the replication with a 
vchement affirmation that an award may be passed in terms of their conten 
tions... 

25. The case came up for evidence and the Union examined WW1 to 
WW8 and marked Exts. W1 to W23 and also Exts. Mi to M4 and closed 
their evidence. The Management examined MWI and closed their evidence 
also. The case was thereafter finally heard.. 

6. WW1 is Shri E. N. Rajendranathan Nair . He has unambiguously 
affirmed that he was a checker in Deshabandhu Private Limited at the time 
of retrenchment. Before he was taken into Deshabandhu Private Limited he 
was the booking officer in Swaraj Motors which was the predecessor in 
interest of the present concern . In Swaraj Motors he has entered into service 
on 1-6-1951 as Booking Officer and Deshabhandhu Private Limited was 
organised in the year 1963 and he was asked to continue in the Desha 
bhandhu Private Limited from 8-10-1963. The memo dated 8-10-1963 issued 
from the SwarajMotors was marked as Ext. Wi. On 8-10-1963 WW1has 
continued as Booking Officer and itwasonly 20-12-1963 by a memo 
Deshabhandhu Private Limited asked him to work as a checker in the 
surprise checking section . The memo dated 20-12-1963 was marked as Ext. 
W2. He has pointed out that he has deposited Rs. 500 with Swaraj Motors 
at the time of his appointment. There are Booking Officers in Desha 
bhandhu Private Limited at present who were previously checkers . The 
Booking Officers in Deshabhandhu Private Limited at present are Ms. 
N. V. Kuriakose, N. S. Nair and K. Krishnan Nair , Shri K.Krishnan Nair 
is having only one year s of service and M /s. Kuriakose and N. S. Nair are 
having 8 and 10 years service respectively. According to wwi checking 
work is even now carried on and it is done by Ms. P. Narayana Menon , 
Vasudeva Panicker, Narayanan Namboodiri, K. N. Kesava Pillai, 
C. M. Parameswaran Pillai and M. Chellappan Pillai. The last three 
mentioned above were retrenched along with wwi, but were taken back on 
daily rated basis. Wages paid to the afore-mentioned three people at present 
are in the guise of stand duty batta by obtaining voucher from them to that 
effect. Shri Narayana Menon has 10 years service, but M /s. Narayanan 
Namboodiri and Vasudeva Panicker are having only 2 and I years service 
respectively . Shri Narayana Menon was at first Booking Officer and there 
after he was asked to work as a checker. Shri Vasudeva Panicker was 
appointed as a conductor and Shri Narayanan Namboodiri was a clerk in the 
Head Office. New appointments were effected before 1-10-1964 i.e., on 
25-9-1964, when 9 persons were newly appointed . 2. They were appointed as 
typists, blacksmiths and supervisors. These 9 personswere temporary workers 
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in M /s. Deshabhandhu Private Limited , previous to 25-9-1964. Hehas 
marked Ext. W3 which is a letter making the temporary staff permanent. 
WW I has added that he has passed S. S. L. C.He had been working in both 
Swaraj Motors and Deshabhandhu Private Limited as Booking Officer, Clerk 
and Checker. It is his case that it will not be possible to carry on motor 
service without appointing checkers. He has also a case that the office staff 
and the checkers are usually transferred from one place to another and are 
made interchangeable. Thememo issued to him on 22-5-1965 is marked as 
Ext. W4. The cheque which was issued to him along with Ext, W4 was dis 
konoured . But the money wassent to him by money order later on . The 
memos issued from the Bank after dishonouring the cheque were marked as 
Exts, W5 series 1 to 7. The Union sent a reply to the Management 

9-10-1964 against the retrenchment order dared 1-10-1964, 
the copy of which 

was marked as Ext. W6. The reply of the 
Management to Ext: W6 was marked as Ext. W7. WWI has expressed his 
willingness to work under the Management in any capacity other than a 
checker. It is his case that the Management has not offered to give back his 
deposit which was entrusted to Swaraj Motors at the time of appointment. 
Hehas also added that at the time of bifurcation there was an employees 
benefit fund in SwarajMotors and his share of the fund was given to him by 
Deshabhandhu Private Limited after bifurcation and that was obtained only 
after filing a case for the same against the Management. This case was filed 
by the Union before the Company Court. Ext. W8 is a memo issued to 
worker R. Ravindranathan Nair by the Management on 29-3-1965 . The 
memo issued to conductor Shri M.K. Sadasivan on 23-6-1965 was marked as 
Ext. W9.WW1 has concluded his chief examination with a prayer that he 
must be reinstated with back wages and continuity of service . 

This witness was cross -examined elaborately by the learned counsel for 
the Management. At the out set in the cross- examination this witness has 
admitted that he has filed a Payment of Wages Petition before the Authority 
concerned for wages due to him from 1-10.1964 which case is even now 
pending before the Authority . He has admitted that after 22-5-1965 neither 
himself nor the Union has taken any steps questioning the retrenchment 
effected on 22-5-1965. He has also admitted that he hasnot complained to 
the Union after 22-5-1965 about the retrenchment. He has reiterated that 
he was retrenched on 1-10-1964 and the Labour Department has beld 8 con 
ferences, but the Management refused to participate in the same. He has 
emphatically asserted that the second retrenchment notice was issued on 
22-5.1965 i. c., only after the Management received notice from this Court 
about this dispute on 6-5-1965 . As an answer to a leading question in the 
cross-examination this witness has admitted that in M /s. Deshabhandhu 
Private Limited he has worked only as a checker . He has marked Ext. Mi 
which is the receipt of the money order received by him . He has answered 
to another leading question that since the case was pending before this Tri 
bunal he has not expressed his protest against the retrenchment on 22-5-1965 . 
Hehas asserted that the deposit money was not offered to him and so he has 
not received the same. 
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In the re-examination the witness has affirmed that Swaraj Motors c 
Group was converted into Deshabhandhu Private Limited and registered as 
a Company and it was in Swaraj Motors C Group that he has joined him 
self as a Booking Officer. 

7. WW2 is Shri N. Chandrasekharan Nair , who is an ex -Checking 
Inspector of M /s. Deshabhandhu Private Ltd., Kottayam . It is his case that 
he was appointed as a Checking Inspector on 10th Vrichikam 1122 M.E. on 
a salary of Rs. 40 in M /s. Swaraj Motors. He was working as a 
Officer and also as a clerk in M /s. SwarajMotors at various intervals during 
the said period . On 18-7-1962 he was transferred to Deshabhandhu Private 
Limited . He has marked the memo issued to him on 18-7-1962 as Ext. W10 . 
In the said memo the number of years of his service and salary are recorded . 
At the time of his transfer he was working as an Assistant Checking Inspector. 
On 11-2-1963 he was again issued a memo wherein it was ordered that he 
should work as a Booking Officer . This was marked as Ext. W11. The 
memo served on him on 14-2-1963 was marked as Ext. W12. In Ext. W12 
he was directed to work as a Booking Officer for 8 hours period on rotation 
with three other persons. Ext. W13 is another memo served on him on 
19-2-1963 by which he was appointed as a clerk in petrol section . Thereafter 
he was served with a memo on 8-5-1963 which was marked as Ext. W14. In 
this memo he was asked to work as an Assistant Checking Inspector in the 
Munnar line. According to him checking work is being carried on even at 
present. He has categorically affirmed that there are a good number of 
employees who are much junior to him in service. He has further deposed 
that hewas retrenched from service on 1-10-1964 . Thereafter he was issued 
with another notice stating about the termination of his service from 
17-5-1965 . This notice is marked Ext. W15 . He has affirmed that both on 
1-10-1964 as well as on 17-5-1965 a number of employees who are much 
junior to him in service were retained by the concern . Hehas also added 
that after 1-10-1964 the concern has employed 4 more workers, viz., Narayana 
Menon , Parameswaran Pillai, Kesava Pillai, Chellappan Pillai and Vasudeva 
Panicker. These people are doing the work of checking at present. Out of 
the said 4 workers Narayana Menon has got 10 years of service. All the 
others have only either 1 or 2 years of service whereas he has got 19 years of 
service in the concern . Hehas pointed out that Swaraj C group has been 
converted into Deshabhandhu Private Limited and he was in the Swaraj C 
group before he was transferred . It is his accredited case that every motor 
service has to appoint checkers for running the service. On 1-10-1964 he was 
on leave pursuant to a bus accident and he was under treatment. He has 
also added that he was not paid any compensation for the injury caused to 
him by the accident in the course of his employment. In Swaraj Motors 
there was an employees benefit fund . The Union has filed a case before the 
Company Court demanding that theworkers must be given the employees 
benefit fund. He has also deposed that he has not received back any of the 
deposit amountwhich was neither tendered by the Managementnor accepted 
by him . He has assured that he can do any work that is given to him by 
the concern . He has added that he has passed School final and he knows 


typewriting. Hehas also pointed out that he was serving as a military man 
before he was appointed in Swaraj Motors. He has also asserted that there 
are 30 buses in Deshabhandhu Private Limited at present and that he has 
a large family consisting of 6 dependents. 

In the cross-examination he has categorically affirmed that he has not 
taken any action after Ext. W15 notice because even before the notice 
was issued this dispute was referred for adjudication on 27-4-1965 and 
only because of the pending adjudication he has not taken any action 
against the retrenchment on 17-5-1965. He has also asserted thathe was 
working in the Deshabhandhu Private Limited in several capacities, viz , 
as Checking Inspector, Booking Officer and as Clerk. The acknowledge 
ment receipt of Ext. W15 notice was marked as Ext. M2. 

8. WW3 is Shri P. Syed Mohammed , who is an ex -checker in Desha 
bhandhu Private Limited . He has unambiguously affirmed that he 
entered the service under the Swaraj Motors on 18-2-1123 . The appoint 
mentwas as a checker, but he has worked as a Booking Officer in the 
concern on several occasions. Hehas also deposed that there are a good 
number of juniors to him in the concern . He hasmade a deposit of 
Rs. 100 with the Management at the initial stage of his appointment. 
hasmarked Ext. W16 which is a memo issued by the Manager of Swaraj 
Motors Private Limited . The memo directing him to work as a Booking 
Officer issued by the Deshabhandhu Private Limited is marked as 
Ext.W17. Ext. W18 is another memo asking him to work as a Booking 
Officer which was sent to him on 25-8-1964. Ext. W19 is another merno 
issued by the Receiver asking him to work as a Booking Officer . The 
memo retrenching him from service is marked as Ext.W20. He has cate 
gorically affirmed that he is prepared to do any work that is offered by the 
Management. He has added that his basic pay is Rs. 80 and allowance is 
Rs. 25 and on duty day he was getting Rs. 1.25 as batta . He has prayed 
that he must be reinstated with continuity of service and back wages. 

In the cross -cxamination he has admitted about the Payment of Wayes 
Petition. He has also added that he has cashed the cheque issued to him 
along with the retrenchment order . 

In the re-examination he has affirmed that the instant case was pending 
at the time of his second retrenchment. 

9. WW4 is Shri R.Narayanan Nair , who is an ex-checker of Desha 
bhandhu Private Ltd., Kottayam . He has deposed that he has joined the 
services of Swaraj Motors in the year 1121 M. E. as Booking Officer and 
from there he was transferred to Swaraj C Group in the same capacity as 
Booking Officer. He was having continuous service from 1121 M.E. and 
on 18-8-1962 he was served with a nemo by the Managing Director of 
SwarajMotors which was marked as Ext. W21. In this memo he was 
addressed as Narayanan Nair, A. B. O., meaning " Asst. Booking Officer " .. 
Ext. W22 is an order issued to him by the Managing Director of De ha 
bhandhu Private Lid., on 11-5-1964.Upto the date of Ext. W22 he was the 
Chief Booking Officer. The three persons mentioned in Ext. W22, viz . 
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M /s. K. V. Mathen , Krishnan Nair and Namboodiri are having services in 
the ratio of 20 : 1:1 . The said Namboodiri is even now continuing in the 
service as clerk in the store. According to him checking work is carried on 
in the Management concern even at present and that a motor service can 
not function properly without checking service. He has cxpressed his 
willingness to work under the Management in any other capacity other 
than as a checker. He has categorically affiirmed that persons who are 
much junior to him are even now working in the Management concern. 
He has added that he has got a security deposit of Rs. 100 which was not 
returned to him . He has explained that he has accepted the money which 
was sent by the Management on the belief that it was the money due to 
him pursuant to the order of Payment of Wages Authority. He has 
reiterated his prayer that he should be reinstated with back wages and 
continuity of service. 

In the cross-examination he has pointed out that the Payment of Wages 
Petition was filed by him before the Authority for the payment of Wages 
from 1-10-1964 to 22-5-1965 and also that the Authority has decided in bis 
favour . . His monthly salary is Rs. 89.80 . He has also marked Ext.M4 
which the retrenchment notice dated 22-5-1965 . It is his ca that he 
had complained to the Union after receiving the retrenchment Order 
dated 22-5-1965 . But the Union has informed him that since there is a 
pending dispute there is no question of agitating against the order dated 
22-5-1965 . 

10. WW5 is Shri R. Raveendran Nair, who is a Conductor in Kerala 
Road Lines, Kottayam . He has deposed that he was a Conductor in Desha 
bhandhu Private Limited . On 29-3-1965 he was served with Ext. W8 
memo. He has unambiguously, affirmed that on 29-3-1965 the vehicle in 
which he was the Conductor was checked by Checker Sri Narayana Menon. 
He has also added that the employees who are involved in the instant casc 
are having more service than checker Sri Narayana Menon . 

In the cross-examination he has admitted that he was dismissed from 
service after the checking of 29-3-1965. He has also deposed that the said 
Narayana Menon was a Booking Officer and later on he was promoted as a 
Checker. 

11. WW6 is Shri M.K. Sadasivan , who is an ex-conductor in the Desha 
bhandhu Private Limited . In the chief examination he has affirmed that 
he was working as a conductor in the Deshabhandhu Private Limited till 
23-6-1965 . Ext. W9 is a memo served on him on 23-6-1965 . On 17-6-1965 
on checking his vehicle the checker reported that he has not recorded the 
name of the station in the ticket. Immediately he was suspended and after 
an enquiry he was reinstated . But after reinstatement his vehicle was 
checked again and then he was dismissed even without an enquiry. The 
checker who has checked his vehicle was one Kesava Pillai . 

In the cross- examination he has categorically affirmed that Shri Kesava 
Pillai was checking his vehicle and he was a checker who used to check even 
before. Sri Kesava Pillaiwas never seen to work as a Booking Clerk . 
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12. WW7 is Shri N. K. Narayanan Namboodiri, who has deposed that 
he was working both in Swaraj Alotors as well as in Desha!handhu Private 
Limited , previously . In Swaraj Motors he was a clerk in the Head Orlice 
and in De habandhu Private Limited he was working as a clerk till the 
checkers concerned in this case were retrenched. Thereafter he was doing 
the checking work himself for a short period and then he was continuing as 
clerk in t e office. As an answer to a leading questioa be was er phatically 
asserted that even alter the chckers concerned in this dispute were retrench 
ed , checking was carried on in the Management concern . The said check 
ing were carried on by Ms. Narayana Menon , M. R. Vasudeva Panicker, 
K. N. Kesava Pillai, C. N. Parameswaran Pillai and M. Purushothamaa 
Nair and himself. He has unambiguously affirmed that the checkers who 
were retrenched were having more service than the checkers who were 
retained in service. 

In the cross-examination he has declared that he is now doing the work 
of watch repairing . He has resigned his job from the Management when he 
was suspended from service for absenting hinself for a day. 

In the re -examination he has produced a memo showing that he was 
discharged from the checker s work wbich wasmarked as Ext. W23 . The 
witness was again per nitted to be cross -examined and he has admitted that 
he was deputed for checking duty even after Ext. W23 by oral instructioas. 

13. WW8 is Shri K. V. Kocharia , who is the G neral Secretary of the 
Kottayam District Motor & Mechanical Workers Union. He has deposed 
that the workmen of Deshabhandhu Priva e Limited are members 3f his 
Union , that the Union has interfered in the retrenchment of theworkers 
concerned and demanded that these workers should be reinstated , that all 
the members of the Union have espoused the cause of these workme , that 
the Labour Department has convened 9 conferences for amicably settling the 
dispute and that the Management had not participated in any of the con 
ferences. He has affirmed that all the contentioni stated in the Union s 
stataments are correct and that the workmen concerned should be reinstated 
with back wages and continuity of service. 

In the cross -examination he has admitted that the conferences were held 
with regard to the dispute of retreachment dated 1-10-1964. He has also 
admitted about the Payment of Wages Petition filed by the workmen before 
the Authority . He has further admitted that the Payment of Wages 
Authority has awarded wages to the workuen concerned for the period from 
1-10-1964 to 22-5-1965. He has deposed that the workmen concerned have 
complained about the retrenchment notice dated 22-5-1965 and the matter 
was also informed to the District Labour Ollicer. But since the instant 
case is pending adjudication it was decided not to proceed further in the 
matter 

In the re- examination the witness has affirmed that in the statements of 
the Union it was prayed that the retrenchment should be set aside and 
workers reinstated with back wages and continuity of service. 

14. MWI, Shri T. Padmanabhan Nair, is the Managing Director of 
Deshabhandhu Private Limited , Kottayam . He has deposed that there is 
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no checking staff in the concern at present and the checking was abolished 
first on 1-10-1964 and the staff were issued notices instructing them to receive 
all the dues to them from the office . The employees who are concerned in 
this dispute have not received their dues by coming to the office . They 
have filed a Payment of Wages Petition before the Payment of Wages 
Authority for their wages and the Authority awarded them wages. There 
after on 22-5-1965 theManagement issued to the concerned workersretrench 
ment notices again with cheques for the amount due to them . They have 
cashed the cheques and received the money after accepting the notices. 
Neither the workmen nor the Union have protested against the termination 
of their services effected by the notices dated 22-5-1965. The checking staff 
were retrenched only because the General Body had taken a decision to that 
effect since they were not serving any useful purpose. He has finally asserted 
that no checking staff were taken after the concerned workmen were 
retrenched from service . 

In the cross-examination the witness has deposed as follows: 

Shri Rajendranathan Nair , who is concerned in this dispute, has been 
transferred from Swaraj to Desabandhu ( P ) Ltd., and thereafter he 
has worked only as a checker. He has denied any knowledge of 
Rajendranathan Nair getting appointed in SwarajMotors at first as a Booking 
Officer. He has also denied the suggestion of the learned counsel for the 
Union that these workmen were working in the Deshabhandhu Private 
Limited as Booking Clerks and in other capacities. He has added that there 
is no checking done as such at present but surprise checking is done either by 
theManaging Director or by somebody, who is deputed by the Managing 
Director. It is his case that one K.N.Kesava Pillai was working in the Com 
pany previously but not at present. He has also denied the suggestion of the 
learned counsel for the Union that Shri K. N. Kesava Pillai was working 
under the Management on 23-6-65 . He has also denied any knowledge of 
Shri K. N. Kesava Pillai checking vehicle No. KLK 5682 on 29-3-65 . When 
he was confronted with Ext. W8 he has deposed that the checking was done 
as per his instructions. He has also denied any knowledge that M /s. K.N. 
Kesava Pillai, C.N. Parameswaran Pillai and M. Chellappan Pillai are now 
re- employed as checkers in the concern after retrenchment dated 1-10-64 and 
are given Rs. 3 per day each , in the guise of daily batta . He has also 
denied that the designation of Shri P.Narayana Menon is checking officer , 
but asserted that his designation is Booking Officer. He has also affirmed 
that he does not know whether this P. Narayana Menon is much junior to 
the workmen concerned in this dispute. He has further denied that the 
employees under theManagement are working in various capacities as per 
the directions of the Management. It is his case that the employees of the 
various categories continue as such in the concern . He has also denied any 
knowledge of Ext. W14. He has admitted that he was the Receiver of Swaraj 
Motors for a period of three months before Deshabhandhu Private Limited 
was started . He has also deposed that he does not know whether he has 
been directing the employees to work in the various capactities when he was 
he Receiver . He has further admitted thathe does not know the number 


of years of service and the scale of pay of the workers concerned in this 
dispute. Hehas again admitted that he does not remember whether on 
25-9-64 eight new employees were made permanent in the concern . He has 
admitted that he has sent Ext.W3. He has added that he does not know 
whether the workers mentioned in Ext. W3 arc junior to the concerned 
workmen in this dispute, but has asserted that they are workshop staff . 
According to him M. Gopakumaran is the workshop supervisor but Shri 
Ramanujam is a typist . He has affirmed that on 1-4.65 Shri Balagopalan 
Namboodiri was not appointed as store clerk since he was in the employment 
previously, but his designation was changed so on the said date. He has 
admitted that the said Namboodiri might be junior to Rajendran Nair . He 
has also admitted that only after coming to Deshabhandhu Private Limited 
the said Rajendranathan Nair was working as a Checking Officer and before 
that he was having the work mentioned in Ext. W2, viz., Asst. Booking 
Officer. He has added that he does not know whether on 8-1-65 a vehicle 
plying between Kottayam and Vaikom was checked by R. Vasudeva Panicker . 
He has admitted that this Vasudeva Panicker used to be deputed by the 
Management for surprise checking of vehicles. It is his case that the check 
ing staff were retrenched only because the Conductors were even looking 
after the financial interests of the Checkers and they have become a 
burden to the service. To a leading question whether the checkers in the 
concern were retrenched because of their exploitation he has answered that 
only because the checking staffwere not serving any useful purpose for the 
Company they were retrenched . He has admitted that Exts. Wi7 and W18 
are written in his official letter heads, but he does not know who has signed 
the same. The signature in Ext. W22 wasidentified by him as his own. He 
has admitted that Shri R. Narayanan Nair might have been working as Chief 
Booking Officer as per Ext. W22. It is his case that the workmen have 
settled their claims as far as compensation and notice pay are concerned , but 
for settlement of deposits they should bring their receipts. He has also added 
that he does not know whether the notice on 22-5-65 was issued to the work 
men concerned after the notice of the instant dispute has been served on the 
Management. Hehas avoided answering to a leading question whether the 
Management has obtained the approval from this court for issuing retrench. 
ment notice of 22-5-65. He has also added that he does not know whether 
Chandrasekharan Nair was on leave due to an injury caused by accident 
during employment when retrenchmentnotice was served on him on 1-10-64. 

In the re -examination he has deposed that the workers taken from 
Swaraj Motors in the concern were given a new scale of pay according 
to the discretion of the Management. As an answer to a question from the 
Court he has admitted that there were 16 buses at the timewhen the con . 
cern was started , now the number is only 10 and also atthe initial 
stages there were 100 workers and after retrenchment there are only 42 at 
presents 

15. The learned counsels for both the parties argued their cases elabora 
tely . The most important point stressed by the learned counsel for the 
Management is that this Court is not entitled to go into the question of 
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retrenchment since the retrenchment effected on 1-10-1964 which is the 
subject matter of this dispute, does not exist as the workers were given wages 
due to them from 1-10-1964 to 22-5-1965 in t e case of three workers and 

upto 17-5-1965 in th - c:use of the other worker. Therefore on all score it 
mus: be treated that there was no retrenchment on 1-10-1964 and so there 
cannot be any dispute between the parties regarding retrenchment on 
1-10-1961. According to the lea ned counsel for the Management the real 
retrenchment was effected on 22-5-1965 and neither the workmen nor the 
Union have agitated against the same. Therefore the workmen or the 
Union are not entitled to raise the issue of retrenchment dated 22-5-1965 in 
this case. The learned counsel contended that it is only just and reasonable 
on the part of this Court to pass an award declaring that there is no re 
trenchincnt on 1-10-1964 and dismiss the case . 

16. Now , here is a peculiar case where the Management has retrenched 
the concerned 4 workers by their notice dated 1-10-1964 and later on the 
Management has issued further notices of retrenchment to the same workmen 
in the case of three workers on 22-5-1965 and in the case of one worker on 
17-5-1965 stating that they are retrenched from service and they are given 
the notice pay and gratuity due to them by the enclosed cheques. It has 
come in evidence that after the retrenchment effected on 1-10-196 + the 
Union for and on behalf of the workmen expressed their protest against the 
Management s act on ard reqursted them to reinstate the workers with back 
wages , which when refused the Labour Department authorities intervened 
and inspite of the fact that a number of conferences were held the Manage. 
ment refused to take part in them . It has also come in evidence that the 
aggrieved workmen then filed payment ofwages petitions before the Pay 
ment ofWages Authority on the basis that the retrenchment effected on 
1-10-1964 is void and so they are entitled to get wages. The Payment of 
Wages Author ty has also passed orders directing the Management to pay 
to the concerned 4 workers wages from 1-10-1964 treating the retrenchment 
as void . It is admitted that thereafter the Management issued the above 
mentioned retrenchment orders on 22-5-1965 ard 17-5-1965 in order to cure 
the delects that had been committed in the first retrenchment order dated 
1-10-1964. The wages ordered by the Authority to be given to the con 
cerned workmen were deposited by the Management before the said Autho 
rity since they have filed an appeal before the Appellate Authority on the 
said decision. Therefore the concerned workers were not given the wages 
due to them from the cate of first retrenchment i. e ., from 1-10-1954 to the 
second retrenchment. 

17. Government have referred to this fribunal for adjudicating on the 
issue of retrenchment of the concerned 4 workers. The retrenchment date 
is not given . Even then it can be only construed that the retrenchment men 
tioned is the retrenchment effected on 1-10-1964 since the matter was relerred 
on 27-4-1965 and the latter retrenchment has been effected only on 17-5-1965 
and 22-5-1965 respectively . Now if the first retrenchment is to be considered 
as non -existent in view of the second retrenchment whe, cin the Management 
has rectified the defects of tender of notice pay and gratuity, then there 


13 


cannot be a dispute to be adjudicated by me as per the reference order . The 
Management is very strongly canvassing this position. The case set up by the 
Union is that the retrenchment to be considered is the retrenchment dated 
1-10-1964 and the further notices of 17-5-1965 and 22-5-1955 are only orders 
curing the defects com nitted by the Management in the first retrenchment 
order. I hold that there is much force in this argument since the second 
order is only an off -spring of the first. The first retrenchment is the real 
and the actual retrenchment as the workers were not reinstated in service 
thereafter . Whatever actions that have been taken by the Management 
after 1-10-1961 are only done as a result of the reactions caused by the order 
of the Payi ent of Wages Authority . But surprisingly the orier of the 
Payment of Wages Authority also is not accepted by the Management in to . 
to since they have filed an appeal on the same to the Appellate Authority. 
Therefore the Management has been doing all these things only on the basis 
of a trial and error system . 

18. The learned counsel for the Management has argued that the 
Management need not scek any approval or permission from ihis Court for 
retrenching these workmen after this case was referred to for adjudication 
since the change in service conditions can be effected only on existing 
employees and these employees cannot be considered as existing employees 
at the time and during the dares of 17-5-1965 and 22-5-1965. Thus it is 
clear from this argument that the Management has treated these woikmea 
as out of service and unemployed from 1-10-19c4 . If so, the actual re 
trenchment even according to the Management is on 1-10.1: 6 . There 
fore the assertion of the Management s counsel that there is no retrenchment 
on 1-10-1964 but only on 17-5.1965 and 22-5-1965 respectively can never 
be countenanced . 

19. The learned counsel for the Management thereafter directed my 
attention to the retrenchment dated 22-5-1965 and asserted that the refrence 
would not and could not relate to the retrenchment dated 22-5-1965. Of 
course the reference would not and could not relate to the retrenchment 
dated 22-5-1965 , but it relates only to the retren hmetit dated 1-10 1964. 
The learned counsel further argued that since the workmen have accepted 
notice pay and gratuity on 22-5-1965 they are debarred from agitating 
against the retrenchment. But in the light of the ruling passed by Their 
Lordships of the Supreme Court and reported in 196+ (1) LLJ at page 533 
the acceptance of retrenchment compensation by the concerned wikmen 
could not operate as a bar so as to prevent them from challenging the 
validity of the retrenchment itself. Therefore the acceptance of the 
compensation by theworkmen concerned in the instant case , cunot be 
considered as a bar for them to challenge the validity of the retrenchment 
either on the e of 1-10-1961 or on the date of 22-5-65. But since I have 
already found that the retrenchment of 1-10-1904 is the real retrenchment 
there is no question ofdealing with the retrenchinent dated 22-5-1965. 

20. The learned counsel for the Management has cited a ruling of the 
High Court of Judicature ofMysore reported in 1965 (1) LLJ at page 353. 
In the said ruling Their Lordships of theMysore High Court have held that 
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after revoking the first dismissal order the Management is entitled to dismiss 
the workmen again , complying with the provisions of Section 33 (2) (b) and 
the second dismissal must be considered to be valid . The facts of the case 
are as follows: 

“ Pending adjudication proceedings before a Labour Court 4 workmen 
were dismissed for misconduct by orders made on 17th July 1963. Realising 
that orders made without applying for approval under the proviso to Section 
33 ( 2) (b ) of the Act would not be valid in law , the employer cancelled the 
said orders and passed orders of dismissal once again on 28th July 1963. Ag 
28th July 1963 happened to be a Sunday , the employer sent by money 
orders monthly wages to the concerned workmen and also filed applications 
for approval before the Labour Court as required under the proviso to 
Sec . 33 (2) (b ) of the Industrial Disputes Act. 

The Labour Court refused to accord approval on two grounds, ( 1) The 
employer having cancelled the orders of dismissal made on 17-7-63 could not 
dismiss them again on 28-7-63 on the very same grounds. (2) Requirements 
of proviso to Sec. 33 (2 ) (b ) of the Act were not complied with . 

The Management preferred writ petitions on this order before the High 
Court and Their Lordships allowing the writ petition held that there was no 
condonation of the misdeeds of the workmen when the employer cancelled 
the orders of disinissal made on 17-7-63. As the prior ordors of dismissal 
were not valid as they were made without applying for approval of the 
Labour Court, they were revoked . In the eye of law the orders of dismissal 
made on 17-7-63 had no existence. The orders of dismissal were revoked and 
not the findings reached in the enquiry and hence there was no question of 
holding any fresh enquiry before passing orders of dismissalon 28th July 1963. 
Their Lordships have also found that the employer had complied with all the 
provisions of Sec. 33 (2 ) (b ) in the second dismissal." 

21. The facts of the case cited and the facts of the instant case are defi 
nitely dis-similar. In the instant case it is not a case of dismissal and ap 
proval application , but it is a question of retrenchment on the basis of 
surplus labour. Further, the first retrenchment was effected on 1-10-64 and 
after exhausting all theways and means to effect an amicable settlement the 
Labour Department has recommended for reference of the issue for adjudica 
tion to Government and theGovernment has referred the matter to this 
Tribunal on 27-4-65 . It has come in evidence that the Management refused 
to participate in the 9 conferences held by the Labour Department for com 
ing to a settlement in this case . After reference this Court issued notice to 
the parties concerned and only after the issue of the notice the second order 
of retreachment was issued by the Management i. e ., on 17-5-65 and 22-5-65. 
It is also admitted by the Management that the second order was issued to 
rectify the defects , pursuant to the order ofthe Payment of Wages Authority 
in the Payment of Wages Petitions filed by the concerned workmen . There 
fore in the instant case it is not a case of finding out the mistake then and 
there and spontaneously rectifying the same by revoking the first order and 
issuing the second dismissal order complying with all the provisions of law . 
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But it is a case of definite retrenchment on 1-10-64 , refusal to participate in 
the conciliation conferences and keeping quiet for a period of more than six 
months and then reluctantly rectifying the defects because of an order passed 
by the Paymentof Wages Authority, at the same time questioning the order 
ofPayment of Wages Authority , before an Appellate Body. Therefore the 
spontaneousnature, the bonafides etc., shown by the Management in the 
cited case have no parallel in the instant case. Hence it is only just and 
reasonable on my part when I come to the conclusion that the second order 
dated 17-5-65 and 22-5-65 was issued only to defeat the workmen concerned 
in this dispute in their attempt to get their retrenchment cancelled by this 
adjudication . Therefore I hold that the ruling cited by the learned counsel 
or the Management has no bearing on the facts of the instant case. 

22. The learned counsel for theManagement has also cited a number of 
rulings on the question of the Tribunal s jurisdiction to traverse outside the 
reference . But since this Tribunal has not traversed outside the reference 
I do not propose to deal with the same. In the result I hold that the re 
ference is valid and the issue to be considered is the retrenchment of the con 
cerned workmen on 1-10-64 and that this Court is entitled to adjudicate the 


same: 


23. In the light of the aforementioned discussion and decision 
I am constrained to go into the merits of the retrenchment of these 
workmen on 1-10-1964 . The Union has examined WWI to WW8who are 
the aggrieved workmen concerned in this dispute 1 to 4 and 3 other workmen 
who were working under the same Management on a previous occasion and 
the Secretary of the Union. All these witnesses have unanimously affirmed 
that the concerned workmen are really the senior workmen as far as their 
services are concernd and those who are now working under the Manage 
ment are only much junior to them . It was also unanimously affirmed that 
although the checking staff has been retrenched by the Management check 
ing is even now being carried on in the concern by employing a number of 
other workmen who are all really juniors to the concerned workmen . wwi 
Shri Rajendranathan Nair has 15 years of service. He was first appointed in 
SwarajMotors which is the predecessor in interest of Deshabhandhu Private 
Limited as a Booking Officer. Hehas unambiguously affirmed that hewas 
working in Swaraj Motors in different capacities as a Booking Officer, as a 
Clerk , as a Checker, etc., and that it is customary in the said concern to put 
all employees in the various categories of work as and when necessity arises. 
He has marked Ext. W2 which is a memo issued by the Management on 
20-12-1963 asking him to work as a checker in the surprise checking section . 
Previous to that he was working as a booking officer. He has also added that 
there are booking officers in the concern at present after his retrenchment 
who were previously checkers and who are much junior to him in service. 
Hehas also affirmed that even after the retrenchment, checking work is even 
now carried on in the concern . This evidence ofWWI could not be discre 
dited by the learned counsel for the Management inspite of his lengthy 
cross- examination and so there is no reason for me to disbelieve the same. 


16 


24. WW2, Shri Chandrasekharan Nair has asserted that he has 20 
years ofservice. He was appointed as a Checking Inspector in Swaraj 
Motors . He has stated that he was working as a Booking Other and also 
as a Clerk in Swaraj Motors and when he was transferred to Deshabhandhu 
Private Limited he was working as a Checking Inspector . On 11-2-63 he 
was issued Ext. Wil memo directing him to work as a Booking Officer. 
Ext. W13 is another memo issued to him by the Management of the concern 
directing him to work as a clerk in the petrol section . Ext. W14 is a further 
memo dated 8-5-63 directing him to work as a Checking Inspector. Hewas 
first retrenched on 1-10-64 , but was again retrenched on 17-5-65. He has 
also emphatically affirmed that at the time of retrenchment there were a 
number of employees in the Management concern who were juniors to him 
in service. He has also added that after their retrenchment junior employees 
were appointed as checkers who are carrying on the checking work even 
now . He has corroborated WW1 in all of the material facts. This witness 
was also cross-examined by the learned counsel for the Management, but 
could not question the veracity of his version in the chief examination . 

25. WW3 is Shri P. Syed Mohammed , who was also working in the 
Management concern as checker. According to him he has entered into 
the service of Swaraj Motors on 18-2-1123. Although he was appointed as a 
checker first he used to work as a booking officer during several periods. 
Ext. 117 is a memo issued by the Swaraj Motors to him directing him to 
work as a booking officer. Ext. W18 is another memo issued by the Manage 
ment concern instructing him to work as Booking Officer from 25-8-64 . 
Therefore he has also proved that he was working in various capacities both 
in Swaraj Motors as well as in Deshabhandhu Private Limited . This witness 
has also corroborated the others in all the material facts. 

26. WW4 is Shri R. Norayanan Nair , who is also a retrenched checker 
of the Management concern . According to him he has joined the services of 
SwarajMotors in the year 1121 M. E. as Booking Officer . Ext. W22 is a 
memo issued to him by the Managing Director of Deshabhandhu Private 
Limited on 11-5-64 . It is clear from Ext. W22 that he was working in the 
Management concern until 11-5-64 as Chief Booking Officer. By Ext. W22 
he was appointed as a checker with effect from 11-5-64 . He has emphati 
cally asserted that the three persons mentioned in Ext. W22 are all juniors 
to him . In the cross-examination the veracity of the version of this witness 
could not be discredited . 

27. WWI to WW4 are the concerned workers in this dispute. On a 
meticulous scrutiny of their evidence it is clearly seen that they are more or 
less the seniormost employees in the concern and that they were doing work 
in various capacities but finally they were put in the checking section and 
then were retrenched on the plea that checking system is abolished in the 

I have no reason to disbelieve any of these witnesses. 
28. WW5 is one Raveendran Nair . He has deposed that he was in 
the service of the Management concern till 29-3-65 as a conductor, on which 
date he was suspended from service on the report of a checker who checked 


concern . 
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his vehicle on 28-3-65. It is clearly seen that this witness was cited to prove 
that checking was going on even after the retrenchment on 1-10-61 in the 
concern . 

The learned counsel for the Management could not discredit th s 
witness . 

29. WW6 Shri Sadasivan , is also an ex-conductor in the concern. He 
has also stated that on 17-6-65 his vehicle was checked and thereafter he was 
suspended from service on 23-6-65 . After the enquiry alth ugh he was 
reinstated in service his vehicle was again checked and then he was di missed 
without an enquiry . The checker was one Keava Pillai. In tic cros 
examination he has simply established what he has stated in the chief exami 
nation. It is clear that this witness was cited to prove that there was check 
ing even after the retrenchment effected on 1-10-64. 

30. WW7 ShriNarayanan Namboodiri, was working in waraj Motors 
as well as in Deshabhandhu Private Limited . In both concerns he was 
working as a clerk. But after the retrenchment of the concerned workers in 
this dispute he was directed to do the checking work by the Management for 
a short period. He has completely corroborated the ersion of W11 10 
WW6 that even after the retrenchment of the concerned checks ce king 
work is carried on in the concern. Hehas proved Ext.\ 23 which clearly 
shows that he was working as a checker till 29-12-64 in the concern . In the 
cross-examination the learned counsel for the Management could not discredit 
even an iota of his evidence . 

31. W & V8 is the General Secretary of the Union , who has categorically 
pointed out tilat a number of conferences were held by the Labour D part. 
ment pursuant to the dispute of retrenchment cated 1-10-64 and that the 
Management refused to participate in any of the conferences 

32. As against this evidence of the Union the evidence adduced byte 
Management is only the oral testimony of MWI who is the Managing 
Director of the concern . MWIhas ada itted that he was in the Director 
Board of Swaraj Motors also previously and was appointed as Receiver of 
Swaraj Motors just before the formation of Deshabhandhu Private Limited . 
Inspite of his close connection with the Deshablandhu Private Limited as 
well as with Swaraj Motors this witness could not give out the periods of 
service and the scales of pay of the employees in the concern who were 
retrenched as well as who are present. In the chief examination he has un 
ambiguously affirmed that checking was completely bolished since the 
retrenchment but in the cross examination he has admitted that surprise 
checkings are being done at the instructions of the Management by employees 
who are specially deputed for the same. 

This witness has denied any 
knowledge of the customary practice in the concern of deputing employees 
from one category to another on various occasions. At the same time he has 
admitted that the employees were deputed for surprise checking on various 
occasions at his instance. It is his case that the general body oj the concern 
has decided to abolish the checking . But he has not produced any docu 
ment to show that there was such a decision. When he was confronted 
with a question whether the checking staff were retrenched because of any 

G. 2442 
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allegation against them for malpractice he has avoided a direct answer, but 
replied that the checkers were not serving any useful purpose and so they 
were retrenched . In the cross- examination he has also admitted that the 
second retrenchment notice was issued pursuant to the order of Payment of 
Wages Authority. 

33. On a careful study and anxious consideration of the evidence 
adduced by MWI it is clearly seen that theManagement has utterly failed to 
rebut the evidence adduced by the Union . The Management could not 
prove that they have stopped checking for ever but the only witness of the 
Management has admitted that surprise checking is being carried on even 
now in the concern . Although the Management s witness could not give out 
the length of service of the workers retrenched he could not deny that they 
were seniors. 

34. Thus considering the preponderance of evidence adduced by the 
Union and also the evidence adduced by the Management I have no hesita 
tion to come to the conclusion that here is a Management who has violated 
all principles under Section 25F in the matter of retrenchment and also 
Sections 25G and 25H . 

35. As far as the provisions under Section 25F are concerned it is 
admitted that on 1-10-1964 the retrenchment notice was issued without 
complying with the provisions of tendering notice pay and retrenchment 
compensation . With regard to Section 25F (c) it has not been brought in 
evidence that notice in the prescribed manner was served on the appropriate 
Government or on such Authority as specified by the appropriate Govern 
ment by notification in the Oficial Gazette. 

36. With regard to Section 25G it is more or less admitted that the 
Management has not complied with themandatory provision of " last come 
first g " in thematter of retrenchment. Clinching evidence has been adduced 
by the Union to show that the four workmen concerned in this dispute are 
much senior to almost all the workmen retained by the Management at the 
time of retrenchment. The only witness of the Management, viz., MWI, has 
also not denied the same. Therefore it is only just and reasonable on my part 
to hold that the workers retrenched are definitely seniors to most of the work 
ers retained in the concern at the time of retrenchment. 

37. With regard to the question whether these retrenched workmen 
were working only in a pa :ticular unit throughout their career so that the 
Management is entitled to confine the retrer.chment only with regard to that 
unit it has been proved by cogent evidence by witnesses WW1 to WW8 and by 
various exbibits marked by the Union that all the four workmen concerned in 
this dispute were working in almost all the different sections of executive work 
and clerical work , viz ., as Booking Officer , Checking Inspector and also as 
clerical staff . Therefore the question of a water tight unit and its abolition 
does not arise in the instant case . Since the concerned workmen were work 
ing in different capacities for a long number of years they should be consider. 
ed as senirrs in the clerical wing and also in the case of booking officers and 
other executive staff and so the principle of " last come first go should have 
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been applied by the Managementand only after preparing a seniority list the 
retrenchment should have been effected in the case of the juniors cven if they 
wanted to abolish the checking section in the concern. After retrenching the 
juniors the concerned senior workmen should have been posted in any of the 
other sections where all of them were working at various periods. But surpri 
singly even the only witness of the Management, viz., the Managing Director 
has admitted that even after the retrenchment of the checking staff checking 
is carried on in the guise of surprise checking by deputing employees in the 
concern . 

As far as the witnesses Fof the Union are concerned they have 
emphatically asserted that checking is carried on in the concern even after 
retrenchment, by a number of junior employees. Thus the Management has 
violated the spirit of Section 25 H also . Therefore on any stretch of imagi. 
nation I cannot come to the conclusion that the action of theManagement 
in retrenching the concerned workers is justifiable and legal. Thus I hold 
that the retrenchment of the four workers concerned in this dispute is 
unjustifiable and illegal, 

38. The normal course of relief that should be granted to the concerned 
workmen is re-instatement with full back wages and continuity of service. 
There is nothing to show in this dispute that I should deviate from the 
normal course and so I hereby order that the Management shall reinstate all 
the four workers mentioned in the reference order and post them in any 
section under the Management with continuity of service and full back 
wages. The money already paid to the said workers if any, shall be deduct 
ed from the amounts due to them as back wages. 

I pass this award in terms specified above and this award shall come 
into force after thirty days of its publication in the Government Gazette. 
Alleppey , 

K. P. M. SHERIFF , 
22-11-1966 . 

Industrial Tribunal. 
Appendix 
Witnesses examined on the Union s side : 
WW1 Shri E. N.Rajendranathan Nair 
WW2 N. Chandrasekharan Nair 
WW3 P. Syed Mohammed 
WW4 R.Narayanan Nair 
WW5 R. Raveendran Nair 
WW6 M.K. Sadasivan 
WW7 

» N. K. Narayanan Namboodiri 
WW8 K. V. Kocharia . 

* Witnesses examined on the Management s side : 
MWI Shri T. Padmanabhan Nair. 

Exhibits marked on the Union s side : 
Ext. W 1. A memo dated 8-10-1963 from the Management to 

Sri E. N.Rajendranathan Nair . 
W 2. A memo dated 20-12-1963 from the Management. 
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Ext. W 3. A memo dated 25-9-1964 to Sri P. K. Parameswara 

Menon and others. 
W 4 . A memo dated 22-5-1965 from the Management to 

Sri E. N. Rajendranathan Nair . 
W 5. A Cheque No. 028741 dated 22-5-1965 in favour of 

Sri E. N.Rajendranathan Nair drawn on the Canara 

Bank . 
W 6. A copy of a letter dated 9-10-1961 from the Union to 

the Management. 
W7. A letter dated 13-10-1964 from the Management to the 

Union . 
W 8. A memo dated 29-3-1965 from the Management to 

Sri Raveendran Nair. 
W 9 . 

A copy of a memo dated 23-6-1965 issued to Sri 

N. K. Sadasivan . 
W 10. A memo dated 18-7-1962 from the Management 

issued to Sri N. Chandrasekharan Nair . 
W 11. A memo dited 11-2-1963 from the Management. 
W 12. 

Do. dated 14-2-1963. 
W 13. 

Do. dated 19-2-1963. 
W 14. A memo dated 8-3-1963 from the Management. 
W 15. A memo dated 17-5-1965 from the Management to 

Sri N. Chandrasekharan Nair . 
W 16. A memo dated 17-7-1962 from the Management to 

Syed Mohammed Rawother . 
W 17 . 

Do. dated 13-8-1964 . 
W 18. A memo dated 25-8-1964 issued to Syed Mohammed 

Rawother. 
W 19 . 

Do. dated 28-8-1963. 
W 20 . 

Do. dated 22-5-1965 . 
W 21. 

Do. dated 18-8-1962 issued to Sri R.Nara 
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W 22. A memo dated 11-5-1964 . 
W 23. A memo dated 29-12-1964 from the Management to 

Sri N. K. Narayanan Namboodiri. 

Exhibits marked on the Management s side : 
Ext . M 1. Money order coupon dated 31-5-1965 signed by Sri 

E. N.Rajendranathan Nair . 
M2. A postal acknowledgement receipt signed by Sri 

N. Chandrasekharan Nair dated 19-5-1965. 

Do. signed by Sri P. Syed Mohammed dated 

25-5-1965 . 
M 4. A notice No. 203/65 dated 22-5-1965 from the Manage 

ment to Sri R.Narayanan Nair . 
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Kerala Gazette No. 50 dated 20th December 1966 , 
PART I 


GOVERNMENT OF KERALA 
Public Works (Irrigation ) Department 

NOTIFICATION 


No. 16412 /IR2/66 /PW . 

Dated , Trivandrum , 12:h Decembar 1966 . 
The following draft of certain rules which the Government of Kerala 
propose to make in exercise of the powers conferred by Section 42 of the 
Travancore -Cochin Irrigation Act 1956 (Act VII of 1956 ) is hereby published 
as required by Sub- section (1) of the said section for the information of all 
people likely to be affected thereby. 

Notice is hereby given that the said draft will be taken up for considera 
tion on or after 20-1-1967 and that any objection or suggestion which may 
be received from any person with respect thereto before the date specified 
above, will be considered by Government. Objections and suggestions shall 
be addressed to the Secretary to Government, Public Works Department, 
Government Secretariat, Trivandrum . 


DRAFT RULES 
1. These rules may be called The Irrigation Supplementary Rules, 1966 . 
2. In these rules, unless the context otherwise requires : 

(a ) " Act" means the Travancore-Cochin Irrigation Act, 1956 . 

(b ) " Punja Special Officer" means the Officer appointed by the 
Government to exercise the functions of the Punja Special Officer under 
these rules ; 

(c) “ Work” includes all works connected with Irrigation , flood 
control, Salt water exclusion or drainage for purpose of paddy cultivation , 
commencing from the putting up of ring bunds around the Padasekharams 
before dewatering, till the completion of the harvest. 

3. Whenever any work for the purpose of cultivation of a Padasekharam 
or a block within that Padasekharam has to be executed by the joint labour 
or cost of all the proprietors benefited by such work , such work may be 
arranged to be done: 

(a ) either by the cultivators themselves on such terms and condi 
tions agreed to by a majority of the cultivators and duly approved by the 
Collector, Punja Special Officer or any other Officer authorised by the 
Government in this beh or 

(b ) by the Collector, Punja Special Officer or any other Officer 
authorised by the Government in this behalf, on the application of one or 
more proprietors of the lands when the majority of the cultivators do not 
come to an agreement by themselves, 

G2491 


4. When themajority of cultivators have arranged the execution of the 
work as laid down in clause (a ) of rule 3 on condition that the proportionate 
cost of such work is to be contributed by all the proprietors benefited by 
such work , and if any such proprietor fails or neglects to contribute his 
portion of the cost, the Collector, the Punja Special Officer or the Officer 
authorised by the Governinent may investigate the matter on the applica 
tion of one or more proprietors and pass such order as he deems fit and he 
may, by such order, also direct the defaulting proprietor to contribute his 
share of the cost of the work and if he fails, recover the cost from him under 
the provisions of the Revenue Recovery Act for the time being in force . 
Before passing the order, notices shall be issued to the defaulting proprietors 
allowing a time of 10 days to file objections, if any and their objections heard . 

5. When one or more proprietors of the lands benefited by a work 
apply to the Collector, Punja Special Officer or any other Officer authorised 
by the Government in this behalf to arrange to execute the work under 
clause (b ) of rule 3, such Officer shall first investigate the matter, for which 
purpose, he shall get the consent of such proprietors who agree to execute 
their portion of the work or to contribute their share of the costor the 
labour and also hear objections, if any. 

6. If after such investigation , the Officer is satisfied that the work has 
to be executed by joint labour or at the cost of all the proprietors benefited 
by such work , he shall pass an order accordingly rejecting the objections: 

Provided that no such order shall be passed if the majority of the pro 
prietors to be benefited by the work intimate the officer in writing that 
they do not want the work to be executed. 

7. On passing the order under Rule 6 , any Junior Engineer in Govern . 
ment service shall prepare an estimate of the entire work and the Officer 
sball get technical sanction of competent authority in the Public Works 
Department and issue notices to all the proprietors to execute their portion 
of the work according to the estimate within a specified time according to 
the emergency in each case . If any proprietor fails to execute the work as 
directed , the work shall be arranged to be done by the Officer and the cost 
thereof recovered from the defaulter under the provisions of the Revenue 
Recovery Act for the time being in force. 

8. It shall be lawful for the majority of the proprietors of a Pada 
sckharam to arrange to close a sudden breach due to natural causes in any 
portion of the ring bund of the Padasekharam during cultivation , in order to 
prevent greater loss to the entire Padasekharam and apply to the Collector, 
Punja Special Officer or any other officer authorised by the Government in 
this behalf to recover the cost thereof from the proprietors of all the lands in 
that Padasekharam on acreage basis. 

9. Such applications shall be preferred within a week after the 
occurrence of, or the closure of, the breach and the expenditure shall be 
scrutinised by the Officer who receives the application and he shail pass 
orders taking into consideration the circumstances in each case . 
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10. Whenever the Collector, Punja Special Officer or any other Officer 
authorised by the Government arranges the dewatering of the Punja 
Padasekharam or Kole Padavu for paddy cultivation on the application of 
one or more cultivators under sub -section (2) of section 40A of the Act, it 
shall be lawful for such officer to order the installation of any machinery for 
the purpose of dewatering in any portion of the Padasekharam or Kole 
Padavu for which purpose he may order the construction of a temporary 
engine bed at the place and recover the proportionate cost thereof from all 
the proprietors benefited by the installation of such machinery. 

11. When any portion of the bund in any Punja Padasekharam or 
Kole Padavu has not been constructed or repaired properly , a notice may 
be issued to the defaulting proprietor calling upon him to attend to the work 
within a specified period and if the work is not attended to within such 
period, it shall be arranged to be done by the Collector, Punja Special 
Officer or any other officer authorised by the Government in this behalf in 
open auction or in any other way as it would be expedient in the interest of 
timely cultivation and the cost thereof shall be recovered from the defaulting 
proprietor. 

12. (a ) An appeal may be preferred by the aggrieved party against 
the decision of the Punja Special Officer under sub-sections (1), ( 2), (3) and 
(4 ) of section 40A of the Act to the Collector of the District concerned within 
30 days of such order . 

(b) Any party aggrieved against the original orders of the Collector 
under section 40 A of the Act may prefer an appeal within 60 days of the 
said order to the Board of Revenue. 

(c) In computing the period of limitation for the appeals , the time 
required for receipt of the original order or the timerequired for obtaining 
attested copy of the order appealed against shall be excluded . 

By order of the Governor , 
S. ANANTAKRISHNAN , 

Secretary. 
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GOVERNMENT OF KERALA 
Public Works ( Transport - B ) Department 

NOTIFICATION 
No. 23600/ TB3/66 /PW . 

Dated , Trivandrum , 6th December 1966 . 
S. R. O.No. 457 /66. — Whereas the Government, having considered the scheme prepared by the 
Kerala State Road Transport Corporation , a State Transport Undertaking, and published at pages 247 
and 248 of Part IV of the Kerala Gazette Volume XI No. 25 dated 21-6-1966, and the objections thereto 
made and after_having given an opportunity to the objectors or their representatives and the representa . 
tive of the State Transport Undertaking be heard in the matter, have approved the scheme under sub 
section (2) of Section 68 -D of the Motor Vehicles Act, ( Central Act 4 of 1939) ; 

Now , therefore the schemeas so approved under sub -section (2 ) of Section 68 -D of the Motor Vehicles 
Act, 1939, is hereby published as required under sub -section (3 ) of Section 68 -D of the said Äct. 

The Scheme 

SCHEDULE - 1 
Area or route or routes in relation to which Changanacherry - Kayamkulam route . 
the scheme is proposed . 

SCHEDULE - II 
1. Route or routes (starting point and terminus Changanacherry -Kayamkulam route via Ezhin 

with important intermediate stations and jillan , Azhiyadathuchira, Mannar, Mavelik 
route length ). 

kara , Kuttitheruvu and Kayamkulam - Distance 

39.6 K. M. 
2. Area (Name of Town, City, Corporation , 

Municipality, District or Districts ) 
3. Whether Town service or mofussil service. Mofussil. 
4. Number of existing stage carriages and trips 

on the route concerned operated by 
(a ) Private operators . 

Nil. 
b ) State Transport Undertaking : 

Nil. 
G. 2480 
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Nil. 


Two (2 ). 


Nil 
Eight round trips. 


5. Number of stage carriages scheduled 

to operate in such route 
(a ) by private operators. 

(b ) by State Transport Undertaking . 
6. Number of daily trips scheduled in each route 

( a ) by private operators. 

( b ) by State Transport Undertaking. 
7 . Particulars of stage carriages proposed to be 

operated in each route by the State 
Transport Undertaking 

Type. 

Seating capacity. 
8. Schedule of timings proposed to be operated 

by the State Transport Undertaking. 
9. Number of vehicles intended to be kept) in 

reserve to maintain the service and to 

provide for special occasions, 
10. The arrangements proposed for the housing, 

maintenance and repair of the vehicles. 


Saloon , Single Decker. 
25 to 45 in all . 
As shown in Annexure - I. 


11. The arrangements proposed for the comfort 

and convenience of passengers. 


About 1/4 of the scheduled number of buses 

calculated on the total number of facet 

operating on the mofussil routes. 
Arrangements for housing the vehicle will be pro 

vided at Changanacherry and Kayamkulam . 
Daily maintenance will also be carried out 
at the above places. 
Leyland, Benz or other types ofbuses equipped 
with rubber cushioned seating arrangements 
and wide gangway will be provided to give 

maximum comfort to the passengers. 
Waiting sheds or shelters will be provided at im 

portantstations enroute where copies of time 
tablos will also be exbibited . 


12. The arrangements proposed for the stands 

and halts on the route at which copies 
of time-tables of the service are proposed 

to be exhibited . 
131 The weight and nature of passenger luggage 

that shall be carried free of charge. 


No luggage shall be charged for articles weighing 

less than 15 Kilograms. 


14. The total weight of luggage that is proposed The total weight of luggages plus the weight of 

to be carried in relation to each passenger passengers shall not exceed the permissible 
and the arrangements that are proposed pay-load of the vehicles. Luggage carriers 
to be made to carry the luggage without will be fitted on the top of the buses . 

inconvenience to the passengers. 
15 . The rate of charge that is proposed to be As per the schedule of rates in force in the Cor 

levied for luggage in excess of the free poration . 

allowance . 
16. Whether it is proposed to permit the carriage Yes. Subject to the permissible pay - load of the 
of goods in addition to the passe.igers. 

Stage Carriage. 
17. The fares proposed to be charged both on The fare will be charged at the rates fixed by 
ordinary and special occasions. 

Government from time to time. 

Annexure - I . 
SCHEDULE OF TIMINGS FOR CHANGANACHERRY -KAYAMKULAM SERVICE . 
Changanacherry Kayamkulam 

Changanacherry 
Depr. 

Aril: Depr. 

Arl. 
06.00 07.30 05.00 

07.30 
07.45 09.15 07.45 

09.15 
09.46 

09.30 

11.00 
12.30 14.00 11.30 

13.00 
14.15 15.45 14.15 

15.45 
16.15 17.43 16.15 

17.43 
18.00 19.30 18.00 

19.30 
19.45 21.15 19.40 

21.10 


11.15 


(stay) 


By Order of the Governor, 

M. ALEXANDER , 
Daruly Secretary . 
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GOVERNMENT OF KERALP. 
Revenue G Department 

NOTIFICATION 


No. 35419/ G3 |66 |RD . 

Dated , Trivandrum , 9 :h Derember 1966 . 
S. R. O. No. 458/66. - In exercise of the powers conferred by sub- section 
2 of section 69 of the Kerala Stamp Act, 1959 (Act 17 of 1959) , the Govern 
ment of Kerala hereby make the following rule: 

As a temporary measure General Stamo papers of the following 
denominations will be printed on stamp papers bearing the water-mark 
shown against them in column 3 and issued with iminediate effect con 
currently with the existing stock of the General Stamp papers bearing the 
prescribed water- mark. 


Denominations 


SL . 
No. 


Water mark in which 

private d 


Prescribed water 

mark 


(1) 
1 Rs. 2 


(2 ) 

Stamp papers 


( 3 ) 
" Eight Annas and under " 


2 Rs. 7 


33 


" One Rupee and under 

thicc 
do . 
do .. 
do. 


3 Rs. 7 
4 Rs. 9 
5 Rs. 10 


" One Rupee and 

under thuce " 
“ Three Rupees and 

under Teu " 

do . 

do. 
" Ten Rupees and 
urder I utty 

d . 


5 


5 


3 3 


| 6 Rs. 15 


do . 


1) 


എസ്. ആർ. ഒ നമ്പർ 458/ 66-1959 - ലെ കേരള 23, ആക്റ് 
(1959- ലെ 17 -ാം ആക്റa") 69 -ാം വകുപ്പ് (2) -ാം ഉപവകുപ്പു മൂലം നൽകപ്പെട്ട 
അധികാരങ്ങൾ വിനിയോഗിച്ച്, കേരള ഗവണ്മെൻറ് ഇതിനാൽ താഴെപ്പറയുന്ന 
ചട്ടമുണ്ടാക്കിയിരിക്കുന്നു: 

ഒരു താൽക്കാലിക നടപ ായി, താഴെപ്പറയുന്ന വിലയിലുള്ള പൊതു മുപ്പത 
ങ്ങൾ അ വയ്ക്കു നേരേ 3 -ാം കള്ളിയിൽ കാണിച്ചിട്ട വാട്ടർമാർക്കാട്ടി പൊതു മുദ്ര 
പ്പത്രങ്ങളുടെ നിലവിലുള്ള സ്റ്റോക്കിനു സമവതിയായി ഉടനടി പ്രാബല്യം വാതാ 
ക്കവണ്ണം പുറപ്പെടുവിക്കുന്നതുമാകുന്നു. 


G. 2486 
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നിയിച്ചിട്ടുള്ള പാട്ടർ മാഷ് 


( 4) 


வ 

ഏതു വാട്ടർമാക്കിൽ 
നമ്പർ 

അച്ചടിച്ചു എന്നു 
( 1) ( 2) 

( 3 ) 
1. 2 குவ வேனா 

8 അണയും അതിനു 

லைலாலு. 
7 

இை രൂപയും മൂന്നു 

രൂപയിൽതാഴെയും 
3. 71 

S " 
4 9 ) 

51 
5. 10 

s1 


2 . 


• ഒരു രൂപയും മൂന്നു രൂപയിൽ 
லைடி. 
മൂന്നു രൂപയുംപത്തു രൂപയിൽ 
താഴെയും 

S1 

s 
வறு நாவறு. moem 
வா ழைவு . 

s ) 


6 , 15 


.. 


s7 


எஸ் . ஆர் ஓ . எண் . 458/66. - 1959- ம் வருட கேரள முத்திரைச் 
சட்டத்தின் ( 1959 - ன் 17 - ம் சட்டம் ) பிரிவு 69- ன் துணைப்பிரிவு 2 - ன் மூலம் 
வழங்கப்பட்ட அதிகாரங்களைப் பிரயோகித்து கேரள அரசாங்கம் இதன் மூலம் 
கிழ்க்காணும் விதிகளை உருவாக்குகின்றது. 

தற்காலிகமான ஒரு நடவடிக்கையாக , கீழ்க்காணும் விலையிலுள்ள 
முத்திரைப்பத்திரங்கள் கட்டம் 3 - ல் அவைகளுக்கெதிராகக் கொடுக்கப்பட்டுள்ள 
நீரெமுத்தினை ( water mark ) க் கொண்ட முத்திரைப்பத்திரங்களில் அச்சடிக்கப் 
பட்டு , குறிப்பிடப்பட்ட நீரெழுத்தினைக்கொண்ட பொது முத்திரைப் 
பத்திரங்களின் தற்போதைய இருப்புக்கிணங்க உடனடியாக வெளியிடப்படும் . 
வரிசை 

விலை எந்த நீரெழுத்தில் 

குறிப்பிட்டுள்ள 
எண் அச்சடிக்கப் 

நீ ரெழுத்து 
பட்டுள்ளதோ அந்த 

நீரெழுத்து . 
( 1 ) ( 2 ) 

( 3 ) 
1. ரூ . 2 முத்திரைப் 

" எட்டு அணாவும் " " ஒரு ரூபாயும் 
பத்திரங்கள் 

அதற்குக் குறைந் மூன்று ரூபாய்க்குக் 
ததும் 

குறைந்ததும் 
7 

" ஒரு ரூபாயும் மூன்று மூன்று ரூபாயும் பத்து 
ரூபாய்க்குக் 

ரூபாய்க்குக் குறைந் 

குமந்ைததும் " 
3. . 7 1/2 
4. . 9 
5 , 10 

" பத்து ரூபாயும் 
நாற்பது ரூபாய்க்குக் 

குறைந்ததும். " 
6. ,, 15 


தது ம் . " 


. 


By order of the Governor, 
A. SETHUMADHAVA MENON , 

Secretary. 
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GOVERNMENT OF KERALA 
Revenue (H ) Department 

NOTIFICATION 
G. O. MS. No. 664/66 /RD . 

Dated, Tridax drunn , 6th December 1936 . 
S. R. O. No. 459/66.-- Ia exercise of the powers conferred by sub 
sections (3 ) and (4 ) of Section 13 of the Central Sales Tax Act, 1956 (Central 
Act 74 of 1956), theGovernment ofKerala hereby make the following anend 
ments to the Central Sales Tax (Kerala ) Rules, 1957, namely : 

AMENDMENT 
In rule 11 of the said rulcs : 

1. After sub -rule (1) the following shall be inserted as sub-rulc (1A ), 
namely : 

(1A ) A purchasing dealer shall issue the declaration in form C obtained 
from the registering authority as provided in sub -rule (1), only if the goods 
purchased are to be delivered to the dealer in this State and not to any other 
branch or other place of business of the dealer in any other State : 

Provided that in a casc where the Head Office of a dealear in this State 
is ordering goods for a factory situated in another State , if the dealer does 
not hold a registration under Central Sales Tax Act, 1956 in the State in 
which the factory is situated , the declaration in form C shall be supplied by 
the Head Office or the branch that places the order . 

By order of the Governor, 
A. SETHUMADHAVA MENON , 

Secretary. 
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NOTIFICATION 
No. Ex. E3-32048 /66 . 

5th December 1966. 
First Year (Part I) and Final Year (Part II) Diploma Examination 

in Commercial Practice of April - 1967 
The First Year and the Final Year Diploma Examination in Commer 
cial Practice of April 1967 will commence froin 24-4-1967 in accordance 
with the Time Table furnished below : 

I. FIRST YEAR (PART I) EXAMINATION . 
1. The Examination will be held at the following Centres: 

1. Co -operative College, Trivandrum 
2. Sree Narayana College, Quilon 
3. N. S. S. Co -operative College, Kottayam 
4. Co-operative College, Trichur 

5. Co- operative College, Kozhikode 
2. The following categories of candidates only are eligible for adinissiva 
to the Examination : 

(i) Candidates who have satisfactorily completed the first year course 
of studies of the two year D. C. P. course in the above Institutions. 

( ii) Candidates who have satisfactorily completed the two year course 
of studies of the " Three year part-time course" in the above Institutions and 

(iii) Candidates who have failed or have been placed in compartment 
in the Ist Year Diploma Examination in Commercial Practice , conducted by 
this Office . 

3. Private candidates (full course or compartmental) appearing for the 
Examination have to forward the applications to the Principals of the lusti 
lution concerned in the form given in the appendix I to this notification 
with the chalan receipt. The Principals of the Institutions may collect such 
applications etc. and forward the same to the Secretary to the Commissioner 
for Government Examinations, Trivandrum - 14 , along with the presentation 
list and chalan receipts of the regular candidates so as to re..ch him Lefore 
the date fixed for the receipt of application in his oflice i. c . 15-2-1967. 

4. Private candidates appearing for the Examination should remit the 
examination fee in the name of the candidate himse !f. 

5. Candidates who have failed in the Examination should appear again 
for the whole examination . 

6. Candidates who are placed in compartment need appear for the 
subject/subjects in which they are placed in compartment. 
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Note : - Candidates who are placed in compartment can appear in allsubjects 

at subsequent examination , if they so desire. Such candidates 
however shall not be allowed to avail of the compartment on the 

basis of their performance at previous gexamination . 
7. Fee for the whole Examination 

Rs. 30 
Fee for one subject 

Rs. 10 
Fee for two subjects 

Rs. 20 
Fee for Mark list 

Rs. 2 
II. FINAL YEAR (PART II) EXAMINATION 
1. The Final Year ( Part II). Diploma Examination in Commercial Pra . 
ctice will be conducted at the following Centres : 

1 Co-operative College, Trivandrum 
2 N. S. S. Co-operative College, Kottayam 

3 Co-operative College, Kozhikode 
2. Candidates who have satisfactorily undergone their two year courses of 
studies of the " Two year full time course of the Diploma Examination in 
Commercial Practice through the above Institutions and passed the first Year 
(Part I) Examination , only are eligible to appear for the Final Examination . 
3. Fee for the whole Examination is Rs. 40 
Fee for Mark list 

Rs. 2 
4. The Head of Institution may forward the list of regular candidates 
with the chalan receipt to the Secretary to the Commissioner for Govern 
ment Examinations, Trivandrum - 14 , within the prescribed date, i.e. 15-2-1967 
The Elective subject chosen by the candidate should be noted in the presen 
tation list clearly against the name of each candidate. The Register number 
and year of Examination in which the candidate has passed the First part of 
the Examination should be noted in the remarks column of the presentation 
list. The form for the preparation of the presentation list will be supplied 
from this office . 
Note : - Individual applications need not be forwarded in case of regular 

candidate. 


GENERAL INSTRUCTIONS IN REGARD TO THE REMITTANCE OF FEES , 
PREPARATION OF PRESENTATION LIST ETC., FOR PART I 

AND PART II OF THE EXAMINATION 
1. The Principals of the Colleges in which the Examinations are 
conducted will be the Chief Superintendents of the Centres concerned 
unless otherwise ordered for special reasons. 

2. Candidates are not allowed to change the Centre for the Examina 
tions from the College in which they have undergone the course . 

3 . The nameof candidate should be noted in the presentation list in 
block letters and should exactly be similar in every respect with that 
furnished in the General qualification Certificate of the candidate . 
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4. No entry should be made under the column Register number of the 


presentation list. 


5. The name ofcandidate should be written in the Alphabetical order . 
The names of the female candidates should be indicated by adding the 
letter F in Red Ink after their names and have to be entered only after 
furnishing the entries relating to all male candidates . 

6. Last date for remittance of fee for 1st and Final Year Examination 
without fine is 1-2-1967 . 

7. Late remittance however will be allowed with a fine or Re. I upto 
and including 8-2-1967. Fees remitted after 8-2-1967 will not be accepted 
on any account. 

8. The examination fee should be remitted into a Treasury of the Kerala 
State under the Head of Account XXII F (d ) (i) Examination Fecs . 

Remittance of Examination fee in a treasury outside the State of Kerala 
may be credited into the above head under I.S.S.A. to the Kerala 
State . 

9. The fee for mark list should be remitted under the head of Account 
XXII F (d ) vii. 

10. On no account the money be sent to this office in Cash /Cheque/ 
Postal Order /Currency note or in any other forms. 

11. In no circumstances will any amount paid as Examination fees be 
refunded or allowed to be adjusted towards a subsequent Examination . 

12. Last date for the receipt of application in this office is 15-2-1967, 
belated applications as well as late remittance of fees will not be accepted 
on any account. 

13. The Head of Institutions may collect the prescribed fees from the 
candidates appearing for the Examination (First Year and Final Year) as 
regular candidate (i e . College candidates) and remit them in the Treasury 
in the name of the Principal and forward the original chalan receipt with 
the presentation list of the candidates along with the applications of the 
Private candidates to the Secretary to the Commissioner for Government 
Examinations. 

14. The Head of Institution should furnish a Certificate in the Presenta 
tion list to the effect that the name of candidate noted in the list have 
undergone their prescribed course of studies in this institution , and have 
obtained the required minimum percentage of attendance, as per rules, 
and are eligible to appear for the First Year/Final Year Examination in 
April 1967 
Note :--- A candidate shall not be admitted to the Diploma Examination in 

Commercial Practice if his/her attendance falls short of 80 % of the 

possible attendance. 

" The Director of Technical Education may in special cases on the 
recommendation of the Principal concerned condone shortage of attendance 
for a period not exceeding 15 % of the possible number of working days." 
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15. Any candidate who commits or attempts to commit malpractice in 
the examination will be expelled immediately and will not be allowed to 
sit for any paper subsequently in the Examination . Candidates are warned 
that they should not take into the Examination Hall any written or printed 
matter . Copying from another cand date or giving convenience to another 
candidate for copying or speaking to another candidate will be considered as 
malpractice . Even possession of written or printed matter thus taken into 
the Examination Ha I will also be considered as malpractice . If any candi 
date behaves in an unruly manner either in the Examination Hall or in 
the premises of the Institution where the Examination is conducted , he 
will be cxpelled from the Examination by the Chief Superintendent. Any 
candidate expelled from the Examination either for malpractice or for 
unruly behaviour may be further deba, red from appearing for subsequent 
examinations for specified number of chances as decided later . 

16. All candidates appearing for the examination according to this 
notification will be deemed to have given an undertaking that they will 
abide by all the rules now in force or those to be brought into effecthere 
after in respect of the Examination. 

17 . Admission tickets of the candidates, appearing for the Examination 
will be issued by the Chief Superintendents of the Examination Centres 
concerned , three days before the date of commencement ofthe Examination . 


TIME TABLE 


Fast YEAR ( Part-I) DIPLOMA EXAMINATION IN COMMERCIAL 

PRACTICE - APRIL 1967 
Day Date 

Duration 

Subject 
Monday 24-4-1967 2 p.m. to 5 p.m. English 1st Paper 
Wednesday 26-4-1967 2 p.m. to 5 p m . 

Commercial Arithmetic 
Thursday 27-4-1967 2 p.m. to 5 p.m. 

Commercial Geography 
Friday 28-4-1967 2 p.m. to 5 p.m. 

Elements of Commerce 

I Paper 
Monday 1-5-1967 2 p.m. to 5 p.m. 

Book -keeping and Elements 

of Accounts-I Paper 
Tuesday 2-5-1967 2 p.m. onwards Typewriting (at the rate of 

seven minutes of Speed Test 
and 1 hour 45 minutes to 
Typewrite from Printed 
matter per batch .) 
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FINAL YEAR (PART- II) DIPLOMA EXAMINATION IN COMMERCIAL 

PRACTICE - APRIL 1967 


Day Date 

Duration 

Subjects 
Monday 24-4-1967 9 a.m. to 12 Noon English II Paper 
Wednesday 26-4.1967 9 a.m. to 12 Noon Elements of Commerce 

II Paper 
Thursday 27.4.1967 92.n. to 12 Noon Book-keeping and Elements 

of Accounts II Paper 
Friday * 29-4-1967 9 a.m. to 12 Noon Elements of Business Organi 

sation 

and Management 
including Office Manage 
ment. 


Electives 


Duration 


Day Date 
Monday 
1-5-1967. 

Do. 


9 a.m. to 12 noon 


Subjects 
Secretarial Practice and Office 
Management Paper I 
Shorthand and Typewriting 
Paper I Shorthand 


SECTION 1 
9 a.m. to 9.10 a.m. 
9.15 a.m to 11.15 a.m. 


Do. 


2. p.m. to 2.6 p.m. 
2.10 p.m. to 4.10 p.m. 


Speed Test 
Speed Dictation 
To Transcribe the Dictation 
in to longhand 
Dictation 
Eloberation of the notes and 
transcription of the lithographed 

shorthand matter into long 
hand 
Secretaial Practice and Office 
Management Paper II 


Tuesday 
2-5-1967 


9 a . m . to 12 Noon 


Do. 


SHORTHAND PAPER I SECTION II 
9. a . m . to 9.10 a . m . Dictation 
9.15 a.m. to 11.15 a , m . Summarisation of the Dictated 

passage in indirect form of 1/3 
of the size and questions on the 
principles of writing shorthaud 
etc. 
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Duration 


Day Date 
Wednesday 
3-5-1967 


9 a . m . to 9.7 a , m . 
9.15 a . m . to 11 a . m . 


Subjects 
Shorthand and Typewtiting 
Paper II Typewriting 
Speed Test 
To Typewrite from printed 

matter 
Practical 


Do. 


2 p . m . onwards 


V. NANUKUTTAN NAIR , 
Secretary to the Commissioner for 

Government Examinations. 


Office of the Commissioner 
for Government Examinations. 

Trivandrum - 14 . 


Appendix I 
Form of Application for Admission to the First Year Diploma 
Examination in Commercial Practice of April 1967 

FULL COURSE/COMPARTMENTAL 
To 

The Secretary to the Commissioner for Government Examinations, Tri. 
vandrum - 14 . 
1. Name of Centre : 
2. Name of Candidato 

(In Capital letters) 
3. Sex 
4. Name of Parent or guardian 
5. Full Address of the Candidate 
6. Huse Name 
7. (a ) Religion 
(b ) Community ( in the case of Backward 

and Scheduled Caste and Tribes only ) 
8. Date of birth 
9. State whether full time or part time 

Student 
10. Name of the Institution in which the 

candidate studying/ Studied 
11. Whether appearing for the Examination 

under full course or compartment 


. 


Reg. No 
Reg. No. 
Reg . No. 


(a ) In case of full course can 1. Year 

didate furnish previous 2. Year 
Register number and year 3. Year 

of appearance 
(b ) Compartment Candidate : 

(i) Subject/s now desire (1) 

to appear for the Exami 
nation 

(2 ) 
(ü ) Subjects in which alieady passed 
Nameof Subject 

Year of Passing 


Register Number 


2 . 
3 . 
4 . 
5 . 
12. Amount of Examination fee remitted . 

Chalan number, date and name 

of Treasury . 
13. Station 
14. Date 

I hereby declare that the Sti.tements made in the application are 
true to the best ofmy knowledge and belief. 

Yours faithfully , 

Signature of the Candidate . 

Address: 
I hereby certify that I have verified the entries noted above and found 
them agree with the records of the Institution . 

Signature of the Principal. 
Station 
Date 

Seal of the Institution 


V. B : - Application not submitted in the prescribed form and not counter 

signed by the Principal of the Institution will be rejected . 
(Application forms will not be supplied from this office). 


$ 1.10 
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NOTIFICATION 
No. Ex . E2-36366 /66 . 

December 1966. 
Diploma Examination in Engineering and Technology 

April 1967 
It is hereby notified that the following Diploma Examinations in Engi 
neering and Textile Technology will be conducted in April 1967: 

1. First Year Diploma Examination in Engineering Civil, Mechanical 
and Electrical. 

2. First Year Diploma Examination in Chemical Engineering, 
3 . First Year Diploma Examination in Chemical Operator s Course . 
4. First Year Diploma Examination in Textile Technology . 

5. Final ( Third ) Year Diploma Examination in Engineering Civil, 
Mechanical and Electrical. 

6. Final Year Diploma Examination in Chemical Engineering . 
7. Final Year Diploma Examination in Chemical Operators course . 
8. Final Year Diploma Examination in Automobile Engineering . 
9. Final Year Diploma Examination in Textile Technology . 

The First Year Diploma Examinations in Engineering and Textile 
Technology will be conducted under the existing revised scheme as well as 
under the New Scheme introduced during 1966-67. First Year candidates 
who were admitted during 1966-67 in the Polytechnics should take the First 
Year Examination under theNew Scheme. 

The following Institutions will be the centres for the Examinations noted 
against each . 
Name of Centre 

Name of Examinations 
1. Central Polytechnic, 

First and Final Year Diploma 
Vattiyooikavu , Trivandrum . Examinations in Engineering 
2. Sree Narayana Polytechnic, 
Kottiyam , Quilon . 

do . 
3. Carmel Polytechnic, Punnapra, 
Alleppey. 

do . 
4. N. S. S. Polytechnic , Mannam 

do . 
nagar , Pandalam . 
5. Government Polytechnic, 
Kottayam . 

do . 
6. Government Polytechnic, 1. First and Final Year Diploma 
Kalamassery, Alwaye. 

Examination in Engineering. 
G. 188 /J . 


2 


Name of Centre 

Name of Examinations 
2. First and Final Year Diploma 

Examination in Chemical 

Operator s course . 
3. Final Year Diploma Exami 

nation in Automobile Engi 

neering. 
7. Maharaja s Technological 

First and Final 

Year Diploma 
Institute, Trichur. 

Examinations in Engineering, 
8. Thiagarajar Polytechnic , 
Alagappanagar. 

do . 
9. Sree Rama Polytechnic, 
Valapad. 

do . 
10. Government Polytechnic, 
Angadippuram , Perinthalmanna . 

do . 
11. Seethi Sal Mei rial Polytech 
nic , Tirur. 

do 
12. Government Polytechnic, 

1. First and Final Year Diploma 
Calicut. 

Examinations in Engineering . 
2. First and Final Year Diploma 

Examinations in Chemical 

Engineering 
13. Government Polytechnic, 

1. First and Final Year Diploma 
Thottada, Cannanore. 

Examinations in Engineering . 
2. First and Final Year Diploma 

Examinations in Textile 

Technology. 
14. Institute of Textile Technology, 1. First and Final Year Diploma 
Trivandrum . 

Examinations in Textile 

Technology. 
The Principals of the Polytechnics will be the Chief Superintendents of 
the Centres concerned for the conduct of the Examinations. 

Candidates who have undergone the prescribed course satisfactorily in 
any one of the Recognised Polytechnic in this State and who have secured 
the prescribed minimum attendance ie. 80 % alone are eligible tappear for 
the Examinations. However necessary condonation for the shortage in 
attendance can be obtained for valid reasons from the competent authority. 
Principals of the Institutions should be very careful while presenting the 
candidates for the examinations to verify whether the above conditions are 
satisfied. 

Candidates who have not passed the Second Year Examination are not 
eligible to appear for the Final Examination . 
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Candidates who have failed in the First Year Examination for threc 
chances are not eligible to appear fo : the Examination again . 

Rate of Fee for the Examinations is fixed as follows: 
All First Year Diploma Examinations Whole Examination Rs. 30 

One Grup 

Rs. 15 
All Final Year Diploma Examinations Whole Examination Rs. 40 

One Group 

Rs. 20 
Fine for late remittance of Examination Fee - Re. 1 

Fees for the Examination should be remitted into a Government Treasury 
or in a State Bank under the Head of Account XXII F (d ) (i) . 

Fees from the pupil candidates may be collected by the Principal of the 
Polytechnic and remitted into the Treasury or State Bank in one chalan in 
the name o ( the Principal and the original chalan receipt forwarded with the 
nominal list of candidates. 

Private candidates will have to remit their Examination Fees in the 
name of the candidate himself into the Treasury in separare chalan and the 
original chalan receipt should be forwarded with the application . 

Remittance of Eximination fees in a Treasury or State Bank outside the 
State ofKerala may be credited to the Head of Account under XXII F (d ) 
* (i) -I. S. S. A. to the Kerala State . 

On no account the Examination Fees be sent to this office in cash or 
cheque or money order or postal order or in any other form . 

Amount remitted as Examination fees will not be refunded or adjusted 
towards a subsequent Exatnination . 

Candidates belonging to the Scheduled Castes, Scheduled Tribe , 
Kudumbies and X ian Converts from thein notified as such by the Director 
of Harijan Welfare enjoying full fee concession at Polytechnic are exempted 
from payment of Examination fee for two appearances. The second 
appearance should be within a period of three years from the 1st : ppearance 
for the Examination . The loss to the Education Department on account of 
the concession should be got reimbursed by the Harijan Welfare Depert 
ment. The Heads of Institutions should arrange for the reimbursement. 

Last dates for remittance of fee without fine and with fine and last date 
for receipt of applictionsand nominal list in the Olice of the Commissione 
for Government Exuminations are fixed as follows: 

16-1-1967 
1. Last date for remittance of fee without fine. 
2. Last date for remittance of fee with fine. 

23-1-1967 
3. Last date for receipt of applications from Private 

Candidates and nominal list of pup candidates by 
the Sccretary to the Commissioner for Govt. Ex imin : 

30-1-1967 
tions. 
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Applications from Private Candidates and Nominal list of Pupil candi 
dates received after 30th January 1967 will be summarily rejected ." Nominal 
lists in respect of candidates appearing for different examinations should be 
prepared separately . 

The form of application for Private Candidates is annexed to this Notifi 
cation . Candidates may use typed or handwritten form on half sheet of 
foolsc p size paper. The application duly countersigned by the Principal 
of the Polytechnic in which the candidate had undergone the course with 
the original chalan receipt should be forwarded to The Secretary to the 
Commissioner for Government Examinations, Office of the Commissioner for 
Government Examinations, Trivandrum - 14 by Registered Post. " Application 
for Diploma Examinations, April 1967” should be superscribed on the 
envelope. 

The Principals of the Polytechnics will scrutinise the applications 
before countersignature and see that the entries made therein by the candi 
dates are correct and agree with the records of the Institution . 

Private candidates should specify in their applications only one Centre 
for appearing for the Examination and their names will be registered for the 
Examination in that Centre only . The Centre once chosen will not be 
allowed to be changed . 

Practical test will be conducted after the written Examination . Candi 
date should contact their Principals and accertain from them the date and 
time of their Practical test . 

Candidates will not be permitted to take their .Practical test in any 
Polytechnic other than the one in which they had undergone the course. 

Candidates who have failed only in the Practical test and who now 
appear for the test only, should apply for admission to the test in the prescri. 
bed form before the last date. 

Candidates appearing for the Practical Test should produce their Hall 
Tickets to the Examiner before the test for identification . 

Hall Tickets ofthe candidates will be issued by the Chief Superinten 
dents of the Centre concerned at least five days before the commencement of 
the written Examination . 

A detailed time table for the written Examination will be published in 
the Gazette later on . 


Office of the Commissioner 
for Government Examinatior 
Trivandrum -- 14 . 


V. NANUKUTTAN NAIR , 
Secretary, Board of Public 

Examinations. 
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ANEXU RE 
FORM OF APPLICATION (PRIVATE CANDIDATES ONLY) 
Application for Admission to the Diploma Examination in 

Engineering and Textile Technology , April 1967 
1. Name of Examination . 

(Year, Branch and Scheme may 

be furnished ). 
2. Name of Candidate . 

( in Blocke letters as in the S.S.L.C.) 
3. Date of birth . 

(in words and figures as in the 

S.S.L.C.) 
4. Religion . 

Community if backward . 
5. Male or Female . 
6. Address in full. 
7. Register Number and Year of Reg . No. Year Group passed 

previous appearances noting the 

groups if any passed . 
8. Whole Examination or Group in 

which the candidate now appears. 
9. Amount of Fee remitted . Chalan 

Number and date and name of 

Treasury. 
10. Register Number and year of the 

Diploma Examination passed if 

any . 
Station . 

Signature of the Candidate . 
Date . 

CERTIFICATE 
Certified that the entries in the application made by the candidate have 
been carefully verified and found correct with this office records. 


Nome and Signature of the Principal. 


Station . 
Date. 


(Seal of Polytechnic) 


G 188J. 
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NOTIFICATION 
No. Ex. E2-36504/66. 

14th December 1966 . 
Women s Polytechnic Examinations of April 1967 
It is hereby notified that the following Examinations of the Women s 
Polytechnics will be conducted in April 1967 at the Centres noted against 
each : 
Nameof Examination 

Centres 
1. First Year Diploma Examination in 

Women s Polytechnic , 
Costume Design and Dress making . 

Trivandrum , Trichur 

and Calicut 
2. First Year Diploma Examination in 

Women s Polytechnic, 
Electronics. 

Trichur 
3. Final Diploma Examination in Secretarial Women s Polytechnic , 
Practice and Stenography . 

Trivandrum , Trichur 

and Calicut 
4 . Final Diploma Examination in 

Do. 
Costume Design and Dress making . 
5. Final Diploma Examination in Electronics. Women s Polytechnic , 

Trichur 
6. Final Diploma Examination in 

Women s Polytechnic, 
Civil Engineering Draftsmanship . 

Trivandrum & Calicut 
Candidates who have undergone the prescribed course in theWomen s Poly 
technics (mentioned above) and secured the minimum attendance are eligible 
to appear for the Examination . Candidates should take their examination 
at the centre in which they had undergone the course. No change of centre 
will be allowed . 

The Principals of the Polytechnics in which the examinations are condu 
cted will be the Cheif Superintendents of the Centres . 

Fee at the following rates will be remitted for taking the examinations: 
First Year Examinations: 

Whole Examination : Rs. 30 
One Group : 

Rs. 15 
Final Diploma Examinations : 

Whole Examination : Rs. 40 
One Group : 

Rs. 20 
Fine for late remittance of fee : Re. 1 

Fee for admission to the Examination should be remitted into a Gevern 
ment Treasury or into a State Bank under the Head of Account 
XXII F (d ) i. 

G. 187 J. 
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Remittance of Examination fees in a Treasury or State Bank outside the 
State of Kerala will be credited to the Head of Account under “ XXII F (d) i 
I.S.S.A. to the Kerala State" . 

Fees from the pupil candidates may be collected by the Principal of the 
Polytechnic and remitted into the Treasury or State Bank in one chalan in 
the name of the Principal and the original Chalan receipt forwarded with 
the nominal list of candidates . 

Private candidates will have to remit their Examination fees in the name 
of the candidate herself into the Treasury in separate chalan and the original 
chalan receipt should be forwarded with the application . 

On no account should the examination fees be sent to this office in cash 
or cheque or money order or in any other form . 

Amount remitted as examination fees will not be refunded or adjusted 
towards a subsequent examination . 

Candidates belonging to Scheduled Castes , Scheduled Tribes, Kudumbies 
and X ian converts from among them notified as such by the Director, 
Harijan Welfare enjoying full fee concession at Polytechnics are exempted 
from payment of Examination fee for two appearances . The second appea 
rance should be within a period of three years from the 1st appearance for 
the Examination . The loss to the Education Department on account of the 
concession should be got reimbursed by the Harijan Welfare Department. 
The Head of the Institution should arrange for the reimbursement. 

Last date for remittance of fee without fine and with fine and last date 
for receipt of application and nominal list in the Office of the Commissioner 
for Government Examinations are fixed as follows: 
Last date for remittance of fee without fine 

16-1-1967 
Last date for remittance of fee with fine 

23-1-1967 
Last date for receipt of application and the 
nominal list of candidates by the Secretary 
to the Commissioner for Government Examinations. 30-1-1967 

Belated remittances of fees after the prescribed dates and the applica 
tions and the list of candidates received after the prescribed date will be 
summarily rejected . 

The form ofapplication for Private candidates is annexed to this notifi 
cation . Candidates may use typed or handwritten forms on half sheet of 
foolscap size paper. The application duly verified and countersigned by the 
Principal of the Polytechnic where the candidate had undergone the course 
with the original ch lan receipt should be forwarded to the Secretary to the 
Commissioner for Government Examinations, Trivandrum - 14 by Registered 
Post . “ Application for Women s Polytechnic Examinations--April 1967" 
should be superscribed on the envelope . 

Candidates who have failed only in the Practical Group and who now 
appear for Practical only should apply for admission to the test in the pres 
cribed form before the last date. 
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Hall tickets of the candidates will be issued by the Chief Superintendents 
of the Centres concerned , 3 days before the commencement of the Exami 
nation . 

A detailed time table for the written Examination will be published in 
the Gazette later on . 
Office of the Commissioner for 

V.NANUKUTTAN NAIR , 
Government Examinations, 

Secretary 
Trivandrumn - 14 . 

Board of Public Examinations . 


ANNEXURE 
FORM OF APPLICATION (PRIVATE CANDIDATES ONLY). 
Application for Adinission to the Diploma Examinations of 

the Woinea s Polytechnic, April 1997, 
1. Name of Examination ( Year and 

Branch to be specificd ) . 
2. Name of Candidate (in Block letters). 
3. Religion. 

Community if backward : 
4. Date of birth in figures and words) . 
5. Address in full. 
6. Register Number and Year Reg. No. 

Year. 
of previous appearance specifying 

the groups if any passed . 
7. Whole Examination or group Whole/Group 
in which the candidate now 

Branch 
appears. 
8. Amount of fee remitted and 

details of the chalan noting 

the name of Treasury. 
9. Centre of Examination . 

Signature of the Candidate. 
Station . 
Date. 

CERTIFICATE 
Certified that the entries in the application made by the candidate have 
been carefully verified and found correct with this office records. 

Name and Signature of the 
Station . 

Principal. 
Date . 

(Seal of Polytechnic) 
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കേരളാ ഗവണ്മെൻറ് 
ബോർഡ് ഓഫ്എക്സാമിനേഴ്സ് ഫാർ സിനിമാ ഓപ്പറേറഴ ° സ് . 

നോട്ടിഫിക്കേഷൻ. 


നമ്പർ EL - 44846/ 66 . 

1966 നവം ബർ 25 , 
സിനിമാ ഓപ്പറേറ്റർമാരായി ഉള്ളരണ്ടാമത്തെ പരീക്ഷയ്മായി അപേക്ഷകൾ 
ക്ഷണിച്ചുകൊള്ളുന്നു. താഴെ കാണിച്ചിട്ടുള്ള യോഗ്യതയുള്ളവർ മാത്രം പരീക്ഷയ 
അപേക്ഷിച്ചാൽ മതിയാകുന്നതാണു്. തക്ക യോഗ്യതയില്ലാത്തവരുടെ അപേ ക 
കൾ നിരസിക്കുന്നതാണു . 

1 . പരീക്ഷാ യോഗ്യതകൾ . - തേഡ്ഫോറമോ ഏഴാം സാൻഡഡോപരീക 
പാസ്സായിരി 

താഴെ പറയുന്നവ മേൽപ്പറഞ്ഞ പരീക്ഷാ യോഗ്യതകൾ നിർബന്ധമല്ല . 

1. 28-2-1967 - ൽ മൂന്നു കൊല്ലം തുടർച്ചയായി ഒരു തീയേറ്ററിൽ ഓപ്പറ 
റായോ, അസിസ്റ്റൻറ് ഓപ്പറോററായോ ജോലി ചെയ്യുന്നവർ. 

2. തുടർച്ചയായി സർവ്വീസില്ലെങ്കിൽ ടി തീയതിയിൽ അഞ്ച് കൊല്ല , ഓപ്പ 
റേറററായോഅസിസ്റ്റൻറ്ഓപ്പറേറററായോ സറീസുള്ളവർ. 

മേൽപ്പറഞ്ഞ തരത്തിലുള്ളവർ ഈ നോട്ടിഫിക്കേഷൻ പുറപ്പെടുവിച്ച തീയ 
തി യിൽ ആറു മാസമോ അതിൽ കൂടുതലോ ജോലി ഇല്ലാതിരിക്കുന്നവരാണെങ്കിൽ 
അവരെ ഈ പരീക്ഷയിൽ ചേരാൻ അനുവദിക്കുന്നതല്ല . മേൽപ്പറഞ്ഞ തരത്തിലുള്ള 
വരും വിദ്യാഭ്യാസ യോഗ്യതയില്ലാത്തവരുമായ വ്യക്തികളെ ഇതിനടുത്തുവരുന്ന ഒരു 
പരീക്ഷയിലും ചേരാൻ അനുവദിക്കുന്നതല്ല , 

3. കേരളാ ഗവണ്മെന്റ് അംഗീകരിച്ച പോളിടെക്നിക്കിലെ വിദ്യാത്ഥി 
കൾ ടി വിദ്യാത്ഥികൾ , സിനിമാ ഓപ്പറേറ്റർമ്മാക്കു ള്ള വിദ്യാഭ്യാസവും, ട്രയി 
നിംഗും കഴിഞ്ഞിരിക്കേണ്ടതും പോളിടെക്നിക്ക് നടത്തിയ പരീക്ഷയിൽ വി ജയി 
കളായതിനുള്ള സർട്ടിഫിക്കറ്റ് നേടിയിരിക്കേണ്ടതും ആണ്. കൂടാതെ ആറുമാസ 
ത്തിൽ കുറയാതെ ഒരു ലൈസൻസുള്ളതീയേറ്ററിൽഓപ്പറേറററായോ അസിസ്റ്റ്11 
ഒാപ്പറേറററായോ അപ്രൻറിസായോ ജോലി നോക്കിയിരിക്കേണ്ടതുമാണ്. 

1. സറീസും. - (1) പരീക്ഷായോഗ്യതയുള്ളവ 28-2-1967 - നും ഒരു 
വർഷത്തെ സറീസോഅല്ലെങ്കിൽ ബോർഡിൽ രജിസ്റ്റർചെയ്ത തീയതി മുതൽ ഒ 
വർഷത്തെ അപ്രൻറിസായുള്ള സവ്വീസോഉണ്ടായിരിക്കേണ്ടതാണ്. 

(2 ) പട്ടാളത്തിൽ ഒന്നാം ഗ്രഡോരണ്ടാം ഗ്രേഡോ, ഓപ്പറേറ്റർമാരായോ 
പ്രോജക്ഷനിസ്റ്റായോ ജോലി നോക്കിയിട്ടുള്ളവക്കും തീയേറററുകളിൽ സിസി 
ല്ലെങ്കിലും പരീക്ഷയ്ക്അപേക്ഷിക്കാവുന്നതാണു്. എന്നാൽ അവക്കും വിദ്യാഭ്യാസ 
യോഗ്യത ഉണ്ടായിരിക്കേണ്ടതാണ്. അപേക്ഷയുടെകൂടെ പട്ടാളത്തിൽ ലഭിച്ചിട്ടുള്ള 
സർട്ടിഫിക്കറ്റിന്റെ പകർപ്പ് ഒരു ഗസററഡ് ആഫീസറെക്കൊണ്ട് ഒപ്പിടുവിച്ചു 
അദ്ദേഹത്തിന്റെ ആഫീസിൽ വെച്ചുയക്കണം. 
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( 3) മററു സംസ്ഥാനങ്ങളിലെ കോമ്പിററൻസി സർട്ടിഫിക്കറേറാ ലൈ 
സൻസോഉള്ളവർ ഫെബ്റുവരി 1966 - നു മുമ്പ് ഏതെങ്കിലും സംസ്ഥാനത്ത 
കോമ്പററൻസി സർട്ടിഫിക്കറേറാ ലൈസൻസോ കിട്ടിയിട്ടുള്ളവർ കേരളത്തിൽ 
നടത്തുന്ന പരീക്ഷയിൽ ചേരാതെതന്നെ ലസൻസ് നൽകുന്നതാണു്. ഇതു് 
നൽകുന്നതിനുള്ള നിബന്ധനകൾ പ്രത്യേകം പരസ്യം ചെയ്യുന്നതാണു്. 

അപേക്ഷാഫാറം അഞ്ചു പൈസാ വിലയ്ക്ക് ആലുവാ, കോട്ടയം, കോഴിക്കോട്ട്, 
തിരുവനന്തപുരം എന്നിവിടങ്ങളിലുള്ള പി . ഡിയു . ഡി . ഇലക്ട്രിക്ക ൾ വിംഗ 
അസിസ്റ്റൻറു” എഞ്ചിനീയർമാർ പക്കൽനിന്നും ലഭിക്കുന്നതാണു . 

പരീക്ഷയുടെ സിലബസ് ചുവടെ ചേക്കുന്നു. 

1. ബയസ്കോപ്പ് മെഷീൻ ടാക്കീസ് സിനിമാ മാറാഗ്രാഫ ° മെഷീൻ എന്നി 
വയിൽ പ്രായോഗിക പരിജ്ഞാനം പ്രധാനമായും ഇപ്പോൾ അപേക്ഷകൻ ജോലി 
ചെയ്യുന്ന മെഷീനെപ്പററി വളരെ ശരിയായ പ്രായോഗിക പരിജ്ഞാനം ഉണ്ടായി 
രിക്കേണ്ടതാണ്. 

2 . സിനിമാ പ്രദർശനത്തോടനുബന്ധിച്ചുള്ള മുനിസിപ്പൽ ബെലാസും അതു 
പോലുള്ള ചട്ടങ്ങളും മനസ്സിലാക്കിയിരിക്കണം. 

3. തീ പിടിക്കാതിരിക്കുവാൻ എടുക്കേണ്ടമുൻകരുതലുകളെപ്പറ്റിയും അഗ്നി 
ശമനത്തിനു ശീഘവും, ഫലപ്രദവും ആയ മാറ്റങ്ങൾ ഇവയെപ്പററിയും ഉള്ള 
പരിജ്ഞാനം. 
4 . 

വൈദ്യുത ശക്തിയെപ്പറ്റിയുള്ള പ്രാഥമിക പരിജ്ഞാനം, ഡയറക്ട 
കാണ്ടു്, ആൾട്ടർനേററിംഗ് കറണ്ടും, വാൾട്ടേജ്, ആംപിയറേജ് എന്നിവയെപ്പററി 
യുള്ള പരിജ്ഞാനം, ഇലക്ട്രിസിററി ഇല്ലാത്ത തീയേറ്ററിലെ ആപ്പറേററർ മാരാ 
ണെങ്കിൽ പെട്രോൾ എഞ്ചിൻ ഓയിൽ ഇഞ്ചിൻ ഇവയെപ്പറ്റിയുള്ള അറിവ്. 
കൂടാതെ ഇലക്ട്രിക് ഷോക്കിനു ചികിത്സിക്കേണ്ട വിധം, ഇൻഡ്യൻ ഇലക്ട്രി 
സിററി റൂൾസ് എന്നിവയെപ്പറ്റിയുള്ള പരാജഞാനം. 

5 . ഫിലിം കൈകാര്യം ചെയ്യുക, വൈൻഡ്ചെയ്യുക, റിപ്പയർ ചെയ്യുക, 
കൂടാതെ സമത്ഥമായി വൃത്തിയാക്കുക എന്നിവയിൽ വിജ്ഞാനം ഉണ്ടായിരിക്കേ 
ണ്ടതാണു . 

അപേക്ഷകൾ അയയ്ക്കുമ്പോൾ , അപേക്ഷാകർ താഴ പ്രസ്താവിച്ചിട്ടുള്ളവ 
സസൂക , മനസ്സിലാക്കി, ശരിയായ രീതിയിൽ അപേക്ഷകൾ അയയ്യേണ്ടതാണ്. 
അപേക്ഷ ഏതെങ്കിലും വിധത്തിൽ അപൂണ്ണമോ തെറേറാ ആണെങ്കിൽ, അപേക്ഷ 
കനെ കാരണം അറിയിക്കാതെതന്നെഅപേക്ഷ നിരസിക്കുന്നതാണു . 


അപേക്ഷകൾ അയക്കുമ്പോൾ അയക്കേണ്ടറിക്കാഡുകൾ . 
1 . അപേക്ഷ ഫോറം പൂരിപ്പിച്ചതു്. 
2. സ്വഭാവ സർട്ടിഫിക്കറ്റ്. 
3. സവ്വീസ് സർട്ടിഫിക്കറ്റ്. 
4. എട്ടു രൂപയുടെചെലാൻ രസീത്, 
5 . പ്രായത്തിനു തെളിവായി നൽകുന്ന സർട്ടിഫിക്കറ്റു്. 

പരീക്ഷ യോഗ്യത ഈ തെളിവായി നൽകുന്ന സർട്ടിഫിക്കററു ". 
1 , അപേക്ഷ അയയ്ക്കുന്നതിനും ആറു മാസത്തിനകം എടുത്തിട്ടുള്ള പാസ്പോട്ട് 

ഫോട്ടോയുടെമൂന്നു പ്രതികൾ . 
8. പുണ്ണ മേൽവിലാസം എഴുതിയതും 15 പൈസ സ്റ്റാമ്പൊട്ടിച്ചതുമായ ഒരു 

കവർ, 


6 . 
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സ്വഭാവ സർട്ടിഫിക്കറ്റ്അസ്സൽതന്നെ അയയ്യേണ്ടതാണ്. ബാക്കി സർട്ടി 
ഫിക്കറുകൾ അയയ്ക്കുമ്പോൾ ആ സർട്ടിഫിക്കററിന്റെ പകർപ്പ് ഒരു ഗസാറഡ 
ഉദ്യോഗസ്ഥനെക്കൊണ്ടും ഒപ്പിടുവിച്ച് അദ്ദേഹത്തിന്റെ ആഫീസും സർച്ചും 
അമണ്ടതാണു . അപ്രന്റീസായി രജിസ്റ്റർ ചെയ്യാൻ എന്തെങ്കിലും സർട്ടിഫി 
ററിന്റെ പകർപ്പ് അയച്ചിട്ടുണ്ടെങ്കിലും, പരീക്ഷ : അപേക്ഷയോടുകൂടിയും ടി 
പകർപ്പുകൾ അയക്കേണ്ടതാണു . കഴിഞ്ഞ പരീക്ഷിച്ച അപേക്ഷകൾ 13ായ 3 ഷ , 
ഹാൾടിക്കറ്റ് കിട്ടാത്തവരോ, പരീക്ഷയ്ക്കു ചേരാത്തവ രാ , പരീക്ഷയിൽ തോററ 
വരോആയിട്ടുള്ളവർ ഈ പരീക്ഷ പ്രത്യേകം 6 ർ 3 hിക്കേ ണ്ട 31 ന്. 

ഏതെങ്കിലും സർട്ടിഫിക്കറ്റുകൾ ഈ ആഫീസിൽ ഏതെങ്കിലും , പേക്ഷയുടെ 
കൂടെ അയച്ചിട്ടുള്ളവർ അവ തിരെ കിട്ടുവാനുള്ള അപേക്ഷകൾ ഈ സർട്ടിഫിക്കറ 
കൾ തീരെ അയയ്ക്കുവാൻ വേണ്ട സാമ്പ് ഒട്ടിച്ചതും, 25 സെന്റീമീറ്ററിൽ കാ 
യാതെ വലിപ്പമുള്ളതുമായ ഒരു കവർ സഹിതം അ യല്ലേ ണ്ടതാണ്. ഈ നോട്ടിഫി 
ക്കേഷൻ പുറപ്പെടുവിച്ചു് ഒരു മാസത്തിനകം ഇപ്രകാരം ചെയ്തില്ലെങ്കിത് മു വയ്ച്ച 
സർട്ടിഫിക്കറുകൾ നഷ്ടപ്പെട്ടാൽ ബോർഡ് ഉത്തരവാദിയാകുന്നതല്ല . 

1. അപേക്ഷാഫോറം പൂരിപ്പിച്ചത് -അപേക്ഷാഫോറ . ശരിയായി പൂരിപ്പി 
ച്ച അടിയിൽഅപേക്ഷകൻ നിർദ്ദിഷ്ടസ്ഥാനത്ത് ഒപ്പിടേണ്ടതാണ്. അപേക്ഷ 
തിയേറററിന്റെ ഉടമസ്ഥ നോ ലൈസൻസിയോ, മാനേജിംഗ് ഡയറക്ടറാമാനേ 
ജിംഗ് പാർട്ടി നറോ സാക്ഷി പ്പെടുത്തിയിരിക്കേണ്ടതാണ്. താപേക്ഷയിൽ എന 
ഡിസ്ട്രിക്ററിൽ നിന്നാണ് അപേക്ഷിക്കുന്നത് എന്നും പ്രത്യേകം കാണിച്ചിരി 
ക്കണം. മേൽവിലാസം വ്യത്യാസപ്പെടുമ്പോൾ ആ വിവരം ബോർഡിനെ അറി 
യിക്കേണ്ടതാണു . 

സ്വഭാവ സർട്ടിഫിക്കറ്.-- ഇത് താഴെപ്പറയുന്ന വ്യക്തികളി ൽ ആരുടെയെ 
ങ്കിലും പക്കൽനിന്നും വാങ്ങിയിരിക്കേണ്ടതാണ്. 

1. ഓണററി മജിസ്ട്രേട്ട്, 2. റവന്യ ഇൻസ്പെകടർ, 3. മുനിസിപ്പൽകൗൺസി 
ലർ, 4. പഞ്ചായത്തുംപ്രസിഡൻറു , 5. ഏതെങ്കിലും ഒരു ഗസറഡ് ആഫീസർ 
സർട്ടിഫിക്കറ്റിൽ ഇവരുടെ സീലും ഉണ്ടായിരിക്കേണ്ടതാണ്. 

സർട്ടിഫിക്കറ്റു് തരുന്ന ആളിനുംഅപേക്ഷകനെ കുറഞ്ഞത് ഒരു വർഷ 
പഴക്കം എങ്കിലും ഉണ്ടായിരിക്കേണ്ടതും, സർട്ടിഫിക്കറ് അപേക്ഷ അയയ്ക്കുന്ന 
തിനുംമൂന്നു മാസത്തിനകം ലഭിച്ചതുമായിരിക്കണം. അപേക്ഷാ ഫാറത്തിൽ തന്നെ 
സ്വഭാവ സർട്ടിഫിക്കററ്റ് രേഖപ്പെടുത്തുന്നതായാൽ പ്രത്യേകം സ്വഭാവ സർട്ടിഫി 
ക്കററ്റ് ആവശ്യമില്ല . സർട്ടിഫിക്കറ്റ് ലേൽപ്പറഞ്ഞ പ്രകാരം ശരിയായ രൂപത്തിൽ 
അല്ലെങ്കിൽ അപേക്ഷ നിരസിക്കുന്നതാണു . 

സവ്വീസ് സർട്ടിഫിക്കററു.- സർവ്വീസ് സർട്ടിഫിക്കററിൽ, ഏതുവർഷം 
ഏതു മാസം, ഏതു തിയതി സർവ്വീസ് ആരംഭിച്ചു എന്നും ഇപ്പോഴും ആ തീയേറ 
റിൽതന്നെ തുടരുന്നോഎന്നുംഅല്ലെങ്കിൽ ഏതു വർഷം ഏതു മാസം ഏതു തീയതി 
സർവ്വീസിൽനിന്നും പിരിഞ്ഞു എന്നുംകാണിച്ചിരിക്കണം. പല സറീസ് സർട്ടി 
ഫിക്കററുകൾ അയയ്ക്കുകയാണെങ്കിൽ അവയുടെ പ്രതികൾ ഒരു ഗസറ്റഡ് ആഫീ 
സറെക്കൊണ്ട് ഒപ്പിടുവിച്ച് അദ്ദേഹത്തിന്റെ സീലോടുകൂടി അയക്കേണ്ടതാണ്. 
ഫാറത്തിൽതന്നെ എഴുതി അയയ്ക്കുന്ന സർവ്വീസ് സർട്ടിഫിക്കറ്, പ്രൊപ്രൈ 
റററോമാനേജിംഗ് ഡയറക്ടറോ മാനേജിംഗ് പാർട്ട °നറോ തീയേറററുടെമുദ്രവെച്ച 
ശേഷം ഒപ്പിട്ടിരിക്കേണ്ടതും അതിൽ സേവനം തുടങ്ങിയ വർഷം മാസ . തീയതി 
എന്നിവ കാണിച്ചിരിക്കേണ്ടതുമാണു്. സ്യാസം സർട്ടിഫിക്കറ്റ് ശരിയായ 
രൂപത്തിൽ അല്ലെങ്കിൽ അപേക്ഷ , അപേക്ഷകനും യാതെവരു മുൻ അറിയിപ്പും 
നൽകാതെ നിരസിക്കുന്നതാണ്. അപ്രൻറിസുകൾ അപ്രൻറിസ് സർവ്വീസിനെ 
പ്പററി നൽകേണ്ട സർട്ടിഫിക്കറിനെപ്പറ്റിയുള്ള വിവരങ്ങൾ അപ്രൻറിസ യിപ്പ് 
അപേക്ഷാ ഫാറത്തിൽ ഉണ്ട്. 


ചെലാൻ രസീതു്. - എട്ടു രൂപ ഏതെങ്കിലും ഒരു ഗവണ്മെൻറ് ട്രഷറിയിൽ 
താഴെപ്പറയുന്ന അക്കൗണ്ടിൽ ഒടുക്കി ചെല്ലാൻ രസീതു് അപേക്ഷയുടെകൂടെ അയച്ചി 
രിക്കണം. എട്ടു രൂപയിൽ കുറഞ്ഞ ഫീസ് ഒടുക്കിയ ചെല്ലാൻ രസീതോടുകൂടിയ 
അപേക്ഷകൾ നിരസിക്കുന്നതാണു . 

എട്ടു രൂപയിൽ കവിഞ്ഞ ഫീസ് അടയ്ക്കുണ്ട 
ആവശ്യമില്ല . ഒടുക്കിയ ഫീസ യാതൊരു കാരണവശാലും തിരെ കൊടുക്കു 
ന്നതല്ല . 

Head of account XIII B - Receipts from Electricity duties (a ) fees under 
the Indian Electricity Rules and fees for the Electrical Inspection of 
Cinemas. 

പരീക്ഷായോഗ്യതയുള്ള സർട്ടിഫിക്കറ്റ് താഴെ പറഞ്ഞിട്ടുള്ള സർട്ടിഫിക്കറ 
കളിൽ ഏതെങ്കിലും ഒന്നിന്റെ ശരിപ്പകർപ്പ് ഒരു ഗസററഡ് ആഫീസറുടെ 
ഒപ്പോടും ആഫീസ് സീലോടുകൂടി അയയ്യേണ്ടതാണു . 

1 . പരീക്ഷ പാസ്സായിട്ടുള്ളതിനു ലഭിച്ചിട്ടുള്ള സർട്ടിഫിക്കറിന്റെ പകർപ്പ്. 
2 . ട്രാൻസ്ഫർ സർട്ടിഫിക്കറ്റിന്റെ പകർപ്പ്. 
3 . അഡ്മിഷൻ രജിസ്റ്റരുടെ പകർപ്പ്. 
4 , പഠിച്ചിരുന്ന സ്കൂൾ ഹെഡ്മാസ്റ്റരുടെ സർട്ടിഫിക്കറ്റിന്റെ പകർപ്പ്. 
ഒറിജിനൽ സർട്ടിഫിക്കറ്റുകൾ അയയ്ക്കുന്നതായാൽ തിരെ അയക്കുന്നതല്ല . 
പ്രായത്തിനു തെളിവായി നൽകുന്ന സർട്ടിഫിക്കറ്റ്, 

താഴെ പറയുന്നഏതെങ്കിലും സർട്ടിഫിക്കറിന്റെ പകർപ്പ് ഒരു ഗസറ്റഡ് 
ആഫീസറെക്കൊണ്ട് ഒപ്പിടുവിച്ച് അദ്ദേഹത്തിൻറ സീലോടുകൂടി അയക്കേ 
ണ്ടതാണു്. 
1 , എസ്. എസ്. എൽ. അഥവാ ഈ . എസ്. എൽ. സർട്ടിഫിക്കറ്റിൻറ 

രണ്ടാം പേജിന്റെ പകർപ്പ്. 
2 , ട്രാൻസ്ഫർ സർട്ടിഫിക്കാറിന്റെ പകർപ്പ്. 
3 . ജാതകത്തിന്റെയോ മാമൂദീസാ സർട്ടിഫിക്കറ്റിന്റെയോപകർപ്പു്. 
4 , ഇവയൊന്നുമില്ലെങ്കിൽ ഒരു ഡാക്ടർ പരിശോധിച്ചശേഷം അദ്ദേഹത്തിനു 

ബോദ്ധ്യമായി തോന്നുന്ന വയസ്സ് രേഖപ്പെടുത്തിയിട്ടുള്ള മെഡിക്കൽ 
സർട്ടിഫിക്കറ്. 


ഫോട്ടോ, 


ഓരോ ഫോട്ടോ കോപ്പിയുടേയും പുറകുവശത്തു് അപേക്ഷകന്റെ പേരും, എഴ 
തിയ ശേഷം തിയററർ പ്രൊപ്രൈറററോ, ലൈസൻസിയോ മാനേജിംഗ് ഡയറ 
കരോ, മാനേജിംഗ് പാർട്ട ° നറോ അല്ലെങ്കിൽ ഒരു ഗസററഡ് ആഫീസറോ ഒപ്പിടേ 
ണ്ടതും, സീൽ വച്ചിരിക്കേണ്ടതുമാണ്. 

വയസ്. അപേക്ഷകൾ പതിനെട്ടു വയസ്സിൽ കുറയാത്ത പ്രായം ഉണ്ടായിരി 
ക്കണ്ടതാണു . 


അപേക്ഷയും, അതിന്റെ കൂടെഉള്ള റിക്കാർഡുകളും ശരിയായി കത്തികെട്ടി 
അയച്ചിരിക്കേണ്ടതാണു്. ഫോട്ടോകൾ ഒരു കവറിനകത്താക്കി ആ കവർ റിക്കാർഡ 
കളുടെ കൂടെ കുത്തിക്കെട്ടി അയയ്ക്കണം. ശരിയായി കുത്തിക്കെട്ടി അയയ്ക്കാത്തതു 
കൊണ്ട് എതെങ്കിലും റിക്കാർഡുകൾ കളഞ്ഞുപോകുകയാണെങ്കിൽ g ബാർഡ് 
അതിനും ഉത്തരവാദി ശുകുന്നതല്ല . 
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അപകകൾ താഴെ കാണുന്ന മേൽവിലാസത്തിൽ അയയ്ക്കു ണ്ടതും 31-1-1967 

കന്നരം നാലുമണിക്കു മുമ്പു ആഫീസിൽ കിട്ടിയിരിക്കേണ്ടതുമാണ്. 
താമസിച്ചു വരുന്ന അപേക്ഷകൾ പരിഗണിക്കപ്പെടുന്നതല്ല . 

അപേക്ഷകൾ അയയുണ്ട മേൽവിലാസം, 
സെക്രട്ടറി, 
ബോർഡ്ഒഫ് എക്സാമിനേഴ° സ് ഫോർ സിനിമാ ഓപ്പറേററർസ ”, 
ചീഫ് എഞ്ചിനീയറാഫീസ്, 
ബിൽഡിംഗ്സ് ആൻഡ് റോഡ്സ്, 
തിരുവനന്തപുരം. 

II 
ജി . ഓ.-എം. എസ്. - 416/66/ ഹോം 14.11.66 പ്രകാര. ഫെബ്രുവരി 
1966 നു മുമ്പ് ഏതെങ്കിലും സംസ്ഥാനത്തിലെ സിനിമാ ഓപ്പറേറ്റർമാരുടെ 
പരീക്ഷ പാസായിട്ടുള്ളവ ° കേരളാ ബോർഡ് നടത്തുന്ന പരീക്ഷയിൽ ചേരാതെ 
തന്നെ ലൈസൻസു താഴെപ്പറയുന്ന നിബന്ധനകൾ അനുസരിച്ചു കൊടുക്കുന്നതാണ് . 

1. ഇപ്പോൾ കേരളത്തിൽ ഏതെങ്കിലും തിയേറ്ലോഅല്ലെങ്കിൽ കേരള 
ഗവണ്മെൻറു സർവ്വീസിലോഅല്ലെങ്കിൽ കേന്ദ്ര സർവ്വീസിൽ കേരളത്തിലുള്ളഏതെ 
ങ്കിലും ഡിപ്പാർട്ടുമെൻറിലേയ്ക്കു ജോലി ചെയ്യുന്നവ മാത്രമേ ഇപ്രകാരം ലസ 
ൻസു നൽകുകയുള്ളൂ. 

2 . മേൽപ്പറഞ്ഞ വ്യക്തികൾ അവർ ജോലിചെയ്യുന്ന സ്ഥലത്തും അധികാര 
പരിധിയിലുള്ള പി . ഡബ്ലിയു . ഡി . ഇലക്ട്രിക്കൽ വിംങ്ങ് ഭാസിസ്റ്റൻറ് 
ഇഞ്ചിനീയക്കു ലൈസൻസിന് അപേക്ഷിക്കേണ്ടതാണു . 
3 , അപേക്ഷയുടെ കൂടെതാഴെ പറയുന്നവകൂടി അയയ്ക്കുണം. 

1. ലഭിച്ചിട്ടുള്ള കംപിററൻസി സർട്ടിഫിക്കാറിൻറയോ ലൈസൻസി 
ന്റെയോശരിപ്പകർപ്പ്. ഇതു് ഒരു ഗസററഡ് ഉദ്യോഗസ്ഥനെക്കൊണ്ടും സാക്ഷി 
പ്പെടുത്തിഅദ്ദേഹത്തിന്റെ സീലും താതിൽ വെച്ചിരിക്കണം. 

2. തിയേറ്റർ പ്രൊപ്രൈറററുടെ സീലോടുകൂടി പ്രൊപ്രൈററ് സാക്ഷി 
പ്പെടുത്തിയ അപേക്ഷകൻ പാസ്പോർട്ട് സൈസ് ഫോട്ടോരണ്ടെണ്ണം. 

3. താഴെ പറയുന്ന അക്കൗണ്ടിൽ ഗവണ്മെൻ ട്രഷറിയിൽ ആം ( 6) രൂപ 
അടച്ച ചെലാൻ രസീതു . 
Head of account :-XIII Other taxes and duties- B -Receipts from 

Electricity duties -a-fees under the Indian Electricity Rules 1956 and 
fces for the electrical inspection of cinemas . 

4. ഇപ്പോൾ ജോലി ചെയ്തുകൊണ്ടിരിക്കുന്ന തിയേറ്ററിലെ പ്രൊപ്രൈററ 
റുടെ പക്കൽനിന്നും ഒരു സർവ്വീസ സർട്ടിഫിക്കറ്. 

6 . ലൈസൻസു അപേക്ഷാ ഫാറത്തിലെ സ്പെസിമെൻ സിഗ്നേചറിനുള്ള 
പ്രത്യേക കോളത്തിൽരണ്ടു ഒപ്പ്. 

അസിസ്റ്റൻറ് ഇഞ്ചിനീയർ മേൽപ്പറഞ്ഞ സർവ്വീസു സർട്ടിഫിക്കറ്റും ബാക്കി 
രേഖകളും നോക്കി ബോദ്ധ്യപ്പെട്ടശേഷം ലൈസൻസ് നൽകുന്നതാണു്. 

മേൽപ്രകാരം നൽകപ്പെട്ട് ലൈസൻസുകൾ പുതുക്കണമെങ്കിൽ ലൈസൻ.സ 
ഉള്ള വ്യക്തി കേരളത്തിൽതന്നെ ജോലി ചെയ്യുകയായിരിക്കണം. 

( ഒപ്പ് ) 
സെക്രട്ടറി. 


, 250 


III 


നമ്പർ EL 44846/66 . 

1966 നവംബർ 25 . 
14-8_66 - ലെ ഗസററിൽ 31 -ാം പേജിൽ പരസ്യം ചെയ്തിരുന്ന പ്രകാര . 
കോമ്പിററൻസി സർട്ടിഫിക്കററുകളും തിരികെ കിട്ടേണ്ട സർട്ടിഫിക്കററുകളും ഉടൻ 
തിരികെ വാങ്ങിക്കൊള്ളണ്ടതാണു . 
ഈ പരസ്യം ചെയ്ത തീയതിയിൽനിന്നും ഒരു മാസത്തിനകം ടി 

രേഖകൾ 
വാങ്ങിയിട്ടില്ലെങ്കിൽ ആ രേഖകളെപ്പററി ബോർഡിനു യാതൊരു ഉത്തരവാദിത്വവും 
ഉണ്ടായിരിക്കുന്നതല്ല . 


ചീഫ് ഇഞ്ചിനീയറാഫീസ്, 
ബിൽഡിംഗ്സ് ആൻഡ് റോഡ്സ്, 

തിരുവനന്തപുരം. 


ടി . പി . ജോസഫ്, 

ചീഫ് ഇഞ്ചിനീയർ 
ബിൽഡിംഗ്സ് ആൻഡ് റോഡ്സ 

ചെയർമാൻ. 


Kerala Gazette no. 50 dated 20th December 1966 . 
PART III 


Board of Examiners for Cinema Operators 


AMENDMENT TO REGULATIONS FOR THE ISSUE OF COMPETENCY 
CERTIF.CATES UNDER RULE 39 ( 1) OF THE KERALA 

CINEMAS REGULATIONS RULES 1958 
No. EL . 17204/66 . 

25th November 1956 . 
Under Article 12 , insert the following as exemption No. 4 and 
renumber the exemption No. 4 as exemption No. 5 . 

Persons who have obtained cineaza operators competency certificate or 
license before the 1st examination conducted by the Board , are exempted 
from sitting for the examination conducted by the Board . (G. O. MS. 415 / 
66 /Home dated 14-11-66 ) 

This exemption will be granted only to persons who are now working in 
Kerala State . 
Office of the Chief Engineer, 
Buildings and Roads, 

( Sa.) 
Trivandrum . 

Secretary . 


G. 2499 


